BEG. CHK #:
ENDING CHK #:

Void Checks:
100
204
206
226
280
281
313
405
407
450
610
620
702
803

CERTIFICATION OF SALARIES
PAYROLL ENDING: 05/03/2015

144720
144749

GENERAL FUND

CAL OIL MUSEUM FUND
STORMWATER PROGRAM
PARKLAND FACILITIES

STATE GAS TAX FUND

LOCAL TRANSPORTATION/LTF/TDA
HOMELAND SECURITY GRANT
AAA-AREA AGCY ON AG

FIRE GRANT

HUD-CDBG

SEWER ENTERPRISE FUND
WATER ENTERPRISE FUND
EQUIP. MAINT. FUND
HARDING PARK TRUST

CERTIFICATION

PAY DATE: 05/08/2015

ALLOWED BY THE CITY COUNCIL

June 15, 2015

JUDY RICE, CITY CLERK

PREPARED BY:

A e |-

')\ODML

NATALIE SEGOVIA ACCOUNTING TECHNICIAN

AUDITED BY:

M«w Y ol

SANDRAK EASLEY - FINANCE Dl ECTOR

10B

$218,795.80
$2,077.30
$895.90
$385.01
$7,732.64
$209.26
$133.94
$879.37
$1,961.72
$2,105.92
$3,099.58
$29,5658.41
$5,158.48
$651.52

$273,644.85



BEG. CHK #:

ENDING CHK #:

Void Checks:
100
103
204
206
226
280
281
313
405
407
450
610
620
702

CERTIFICATION OF SALARIES
PAYROLL ENDING: 05/17/2015

144750
144749

GENERAL FUND

CABLE TELEVISION

CAL OIL MUSEUM FUND
STORMWATER PROGRAM
PARKLAND FACILITIES

STATE GAS TAX FUND

LOCAL TRANSPORTATION/LTF/TDA
HOMELAND SECURITY GRANT
AAA-AREA AGCY ON AG

FIRE GRANT

HUD-CDBG

SEWER ENTERPRISE FUND
WATER ENTERPRISE FUND
EQUIP. MAINT. FUND

CERTIFICATION

PAY DATE: 05/22/2015

ALLOWED BY THE CITY COUNCIL

June 15, 2015

JUDY RICE, CITY CLERK

PREPARED BY:

L R N

NATALIE SEGOVIA - ACCOUNTING TECHNICIAN

AUDITED BY:

Yo s v 6.8,

SANDRA K. EASLEY - FINANEE DIRECTOR

$214,052.49
$45.53
$2,039.00
$545.93
$503.47
$6.065.05
$60.90
$26.94
$930.30
$1,967.86
$1,878.36
$3,961.06
$30,102.64
$4.842.54

$267,022.07



CERTIFICATION OF CHECKS

CHECK NO.: 303716 THRU: 303874 DATED: April 30, 2015

CHECK NO.: 303875 THRU: 303889 DATED: May 8, 2015

CHECK NO.: 303890 THRU: 303890 DATED: May 11, 2015

CHECK NO.: 303891 THRU: 303892 DATED: May 12, 2015

CHECK NO.: 303893 THRU: 304015 DATED: May 14, 2015

CHECK NO.: 304016 THRU: 304031 DATED: May 22, 2015

CHECK NO.: 304032 THRU: 304171 DATED: May 28, 2015

DRAFT: 990448 THRU: 990448 DATED: April 29, 2015

DRAFT: 990451 THRU: 990451 DATED: April 27, 2015

DRAFT: 990452 THRU: 990452 DATED: April 28, 2015

DRAFT: 990453 THRU: 990453 DATED: April 29, 2015

DRAFT: 990454 THRU: 990454 DATED: April 30, 2015

DRAFT: 990455 THRU: 990455 DATED: May 13, 2015

DRAFT: 990456 THRU: 990456 DATED: May 4, 2015

DRAFT: 990457 THRU: 990457 DATED: May 8, 2015

DRAFT: 990458 THRU: 990458 DATED: May 11, 2015

DRAFT: 990459 THRU: 990459 DATED: May 15, 2015

DRAFT: 990460 THRU: 990460 DATED: May 13, 2015

DRAFT: 990461 THRU: 990461 DATED: May 28, 2015

DRAFT: 990462 THRU: 990462 DATED: May 20, 2015

DRAFT: 990463 THRU: 990464 DATED: May 27, 2015

DRAFT: 990465 THRU: 990465 DATED: May 28, 2015

VOIDED CHECK NO.: 303881 THRU: 303881 DATED: May 8, 2015

ACCOUNTS PAYABLE CHECKS ISSUED COUNCIL MEETING DATE: June 15, 2015

AMOUNT OF CERTIFICATION: § 2,027,226.99
DISTRIBUTION BY FUND
100 GENERAL FUND $766,210.32
103 CABLE TELEVISION FUND $733.81
115 RECREATION PROGRAM $12,280.99
200 PARKS/RECREATION FACILITY $19,970.77
204 CA. OiL. MUSEUM FUND $8,179.03
205 NPDES STORMWATER QUALITY $1,245.76
206 STORMWATER PROGRAM $2,026.19
218 WATER DISTRIBUTION FAC $314.16
219 INCLUSIONARY HOUSING ORG $314.16
220 LIBRARY EXPANSION $314.16
221 LAW ENFORCEMMENT FACILITY $314.16
222 FIRE PROTECTION FACILITY $314.16
223 PUBLIC MEETING FACILITIES $314.16
224 AIR QUALITY IMPACT FEE $314.16
225 GENERAL GOVT FACILITIES $47,251.76
226 PARKLAND FACILITIES IMPACT $913.30
207 SEWER COLLECTIONS $314.18
228 STORM DRAIN FACILITIES $314.18
229 SVCS-DESIGN/STUDY $314.18
280 STATE GAS TAX $57,222.15
281 LOCAL TRANSPORTATION TAX/LTF/TDA $2,467.15
305 BEV CONTAINER RECYCLING $730.80
311 SLESF-COPS (AB1913} $6,390.30
312 CA USED OIL BLOCK GRANT $497.28
405 AAA [AREA AGENCY ON AGING $4,620.81
407 PIR LIAB STATE TAX $2,552.72
450 HUD - CDBG $6,147.28
500 HILLSBOROUGH OPEN SPACE MAINT $594.26
503 GHAD-GEO HAZ ABATEMENT $7,310.23
610 SEWER ENTERPRISE $574,262.34
620 WATER ENTERPRISE $311,830.53
702 EQUIPMENT MAINTENANCE FUND $42,403.28
800 CASH DEPOSIT TRUST FUND $44,446.17
803 HARDING PARK TRUST $7,066.29
804 DLA FOR FORMER RDA $96,529.81
TOTAL FUND DISTRIBUTION $2,027,226.99
PREPARED BY: j&h ”Q M/\«‘/\/
WENDY MORRI

ACCOUNTING T HNICIAN Y
AUDITED BY: < . L\

SANDRA K. EASLEY
FINANCE DIRECTOR

ALLOWED BY CITY COUNCIL
DATE: June 15, 2015

EXCEPT:

CITY CLERK:
JUDY RICE




6/01/2015
VENDOR SET: 01

8:22 AM

A/P HISTORY CHECK REPORT

City of Santa Paula

BANK: - ALL BANKS
DATE RANGE: 4/27/2015 THRU 5/31/2015
CHECK
VENDOR I.D. NAME STATUS DATE
1691 JENNIFER REYES-MACIAS
1691 JENNIFER REYES-MACIAS
C-CEECK JENNIFER REYES-MACIAS VOIDED v 5/08/2015
** TOTALS * * NO
REGULAR CHECKS: 0
HAND CHECKS: 0
DRAFTS: 0
EET: 0
NON CHECKS: 0
VOID CHECKS: 1 VOID DEBITS .00
VOID CREDITS 300.00CR

TOTAL ERRORS: 0

VENDCR SET: 01

BANK: *

BANK: *

TOTALS: 1

TOTALS : 1

INVOICE
AMOUNT

INVOICE AMOUNT

.00
.00
.00
.00
.00

O O O O

.00CR

INVOICE AMOUNT

300.00CR

300.00CR

CHECK

DISCOUNT NO

303881

DISCOUNTS
0.00
0.00
0.00
0.00
0

.00

DISCOUNTS
0.00

PAGE: 1
CHECK CHECK
STATUS AMOUNT

300.00CR

CHECK AMOUNT

0.00
.00
.00
.00
.00

o O O O

CHECK AMOUNT
0.00



6/01/2015

VENDOR SET:

BANK:

DATE RANGE:

VENDOR I.D.

0061

0129

0047

3522

0767

1080

1099

0976

1738

1354

1253

2065

2339

3751

2679

2390

12380

3757

1357

8:22 AM

A/P HISTORY CHECK REPORT

01 City of Santa Paula

AP ACCOUNTS PAYABLE

4/27/2015 THRU

5/31/2015

LOWE'S

MASAHISA, OTAGIRI

ACCOUNTEMPS

AEROTEK COMMERCIAL STAFEING

AIRGAS USAR, LLC

ARAMARK UNIFORM SERVICES INC

ARANA, CARLOS

VENTURA COUNTY

AT&T CALNET 2

NICK BACIGALUPO

BAY ALARM

BIORESOURCES CONSULTANTS, INC.

BOWMAN CAR WASH

BYRUM, JOSEPH

CAL-STATE AUTO PARTS

CRRDOZA, DANIEL

CARPQUEST AUTO PARTS

CHRRLES P. CROWLEY COMPANY, IN

CINTAS CORPORATION

STATUS

a1

pavl

CHECK
DATE

5/14/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2C15

4/30/20C15

4/30/2015

4/30/2015

4/30/2015

INVOICE
AMOUNT

DISCOUNT

CHECK
NO

000000

303716

303717

303719

303720

303721

303722

303724

303725

303727

3037283

303729

303730

303731

303732

303734

303736

PAGE:

CHECK
STATUS

~

CH

CK

AMOUNT

072.

853.

602.

87.

54.

250.

405.

200.

341,

240.

1.51

.00

00

54

00

.00

.22

49

00

5.00

.95

.30

00

08

00

.50



6/01/2015

VENDOR SET:

BANK:

DATE RANGE:

VENDOR I.D.

1073

2334

1097
3750
1161
1164
1179

1695

3508
1203
3724
0127

3360

0395
0398

0407

8:22 AM

01 City of Santa Paula

AP ACCOUNTS PAYABLE

4/27/2015 THRU 5/31/2015
NAME

CLARK II CORP, JE

COUNTY OF VENTURA COUNTY CLERK

COHN, BRADLY

COLEMAN LANDSCAPING

COWAN, JRMIE

CRAGOE PEST SERVICES INC

CRANE PRINTING

CURRAN, DAVID

DALE'S BACKHOE SERVICE, INC.

DECISIONONE CORP

DELTA LIQUID ENERGY

EATWILL, FRANCIS R.

ENGEO INCORPORATED

I M PEARCE Company

FAMCON PIPE SUPPLY

FERRARA FIRE APPARATUS INC

PRESTON FEZRRELL

FGL ENVIROMMENTAL, INC

FILLMORE REMNTALS

STATUS

1

o

jes]

A/P HISTORY CHECK REPORT

CHECK
DATE

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

INVOICE
AMOUNT

DISCOUNT

303737

303738

303739

303740

303741

303742

303743

303744

303745

303746

303747

303743

303751

303752

303753

303754

PAGE:

CHECK
STATUS

CHECK

AMOUNT

6,770.

50.

630.

775.

94

00

.00

.00

.00

.00

.50

.00

.00

.50

.93

1.52

.99

00

.00

w
[

85

.00

8.00



6/01/2015

VENDOR SET:

BANK:

DATE RANGE:

VENDOR I.D.

1952

3515

2437

0425

0432

3763

0441

0797

3759

3039

0485

0486

0430

3199

1275

2489

2000

0512

0520

3240

4/27/2015 THRU

8:22 AM
01 City of Santa Paula
AP ACCOUNTS PAYABLE

5/31/2015

NAME

FIRE STORE

COUNTY OF VENTURA

FMP UNIFORM CO.

FOOTHILL ELECTRIC CO

FRANK'S PAINT & HARDWARE

FROM SINKS TO SEWERS

FRUIT GROWERS SUPPLY CO

GOSSELIN, DANIEL
GRANICUS

GREEN, SUSAN
GRIMES ROCX, INC
GROVE, DAVE

H & H AUTO PARTS WHOLESALE
H BOLTON COMPANT

HALLORAN, TIM

HARBER, JOHN
HARPER, WALTER

HARRIS WRTER CONDITION INC
HERITAGE HARDWARE

HERNANDEZ, ALAN

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE
R 4/30/2015

4/30/2015

s}

R 4/30/2015

R 4/30/2015

R 4/30/2015

R 4/30/2015

R 4/30/2015

R 4/30/2015

R 4/30/2015

R 4/30/2015

R 4/30/2015

R 4/30/2015

R 4/30/2015

R 4/30/2015

R 4/30/2015

R 4/30/2015

R 4/30/2015

R 4/30/2015

R 4/30/2015

R 4/30/2015

R 4/30/2015

] 4/30/2015

INVOICE
AMOUNT

DISCOUNT

CHECK
NO

303759

303760

303761

303762

303764

303765

303766

303768

303769

303770

303772

303775

303777

PAGE:

CHECK
STATUS

687.

490.

150.

416.

240.

CHECK
BAMOUNT

.63

.79

.00

.10

.00

31

.30

.60

.00

.00

.01

.00

5.40

.00

00

.90

00



6/01/2015

VENDOR SET:

BANK:

DATE RANGE:

VENDOR TI.D.

3687

3062

0543

0552

1546

1935

3752

0604

0612

3658

2228

1455

0736

1478

0021

0037

1240

0061

0073

0081

0106

3700

8:22 AM

01 City of Santa Paula

AP ACCOUNTS PAYABLE

4/27/2015 THRU 5/31/2015
NAME

HERTZ EQUIPMENT RENTAL

HINES, TRAVIS

HYDREX PEST CONTROL CO

ICMA RETIREMENT CORPORATION

VENTURA, COUNTY OF

INTER-VALLEY POQOL SUPPLY

JACOBUS, JESSICA

JENKINS & HOGIN, LLP

K-MART

KOFF & ASSOCIATES

KRENITSKY, DAN

LAZENBY, DUSTIN M

LEAGUE OF CALIFORNIA CITIES

LINDSEY, MATTHEW

LOURDES CAMPBZLL & ASSOCIATE

MADISON, CODY

MADRIGAL, ROSALIA

MAMNIMG, ROBERT DAVID

MCCARTHY, DAMNIEL

A/P HISTORY CHECK REPORT

STATUS

S R

CHECK
DATE

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/320/2015

4/30/2015

4/30/2015

INVOICE
AMOUNT

DISCOUNT

CHECK
NO

303781

303782

303783

303734

303785

303786

303787

303788

303789

303790

3037681

303753

303735

3037396

303797

303800

PAGE:
CHECK
STATUS

2,
1
26,
1,
1,

w

CHECK

AMOUNT

1

2

U]

30.

06.

-
—

N
o\

40.

.40

.42

.00

.00

.00

.28

00

oY
%)

.30

.00

.00

w
S

.00

.00

.84

.09

17

s
[

co

I
w

1.30



6/01/2015 8:22 AM A/P HISTORY CHECK REPORT

PAGE :

VENDOR SET: 01 City of Santa Paula
BANK: AP ACCOUNTS PAYABLE
DATE RANGE: 4/27/2015 THRU 5/31/2015

CHECK INVOICE CHECK CHECK CHECK
VENDOR I.D. NAME STATUS DATE AMOUNT DISCOUNT NO STATUS AMOUNT
3762 MEDRANO ROOFING, INC R 4/30/2015 303803 908.15
3767 MILLER, TIFFANY R 4/30/2015 303804 75.00
0191 MORALES, MANUEL R 4/30/2015 303805 242.50
2093 MORRIS POLICH & PURDY LLP R 4/30/2015 303806 7,203.19
3048 NAPA AUTO PARTS R 4/30/2015 303807 2,521.40
}716 NATIONAL METER & AUTOMATION IN R 4/30/2015 303808 22,773.32
1708 NEWEGG BUSINESS INC. R 4/30/2015 303809 80.59
2691 O'REILLY AUTOMOTIVE STORES, IN R 4/30/2015 303810 318.00
0246 ON DUTY UNIFORMS & EQUIPMENT R 4/30/2015 303811 576.74
3755 PACIFIC BYPRODUCTS, INC. R 4/30/2015 303812 580.00
2231 PEPLINSKI, CHAD R 4/30/2015 303813 240.00
0268 PHILLIPS, JESSt 2 4/30/2015 303814 200.46
1913 PACIFIC MUNICIPAL CONSULTANTS R 4/30/2015 303815 325.00
2328 POLLARD, BRAD R 4/30/2015 303810 240.00
3280 POWERS, MICHAEL G. R 4/30/2015 303817 1,155.00
3712 PRECISION ENVIRONMENTAL, INC. R 4/30/2015 303812 6,230.00
2731 PRO 911 SUPPORT SYSTzM R 4/30/2015 302819 2,400.00
0289 PRO~U~SYS INC R 4/306/2015 303820 530.00
0960 VENTURA, COUNTY OF R 4/35/2015 303821 1,244.88
2896 R.#W. TOEDTEZR, LLC RS 4/30/2015 303322 3,6595.00
3758 RAAD, REMZI R 4/30/2015 303823 21.30
3761 RUCKER, MICHAEL R 4/30/2015 303824 150.00



6/01/2015

VENDOR SET:

BANK:

DATE RANGE:

VENDOR 1.D.

0013

0840
3711
2477
1640
0795
2556
3154
3587
2322

0790

3232

3043

3760

0828

8:22 AM A/P HISTORY CHECK REPORT
01 City of Santa Paula
AP ACCOUNTS PAYABLE

4/27/2015 THRU 5/31/2015

NAME STATUS

SAN DIEGO POLICE EQUIPMENT CO R

SANTA PAULA CHEVROLET R
TAYLOR, JOSEPH R
SANTA PAULA LODGE 314 R
SANTA PAULA ROTARY CLUB R
SATCOM GLOBAL, INC. R
SOUTHERN CALIFORNIA EDISON R
SEAVIEW OVERHEAD DOORS R
SESPE CONSULTIMNG, INC. R
SIGN A RAMA CAMARILLO R
SIMPXINS, HYRUM R
SOAPMAN R
S? PIPE & SUPPLY R

SANTA PAULA ANIMAL RESCUE CENT R

STAFFTORD, STEVE R
STANTEC CONSULTING INC. R
ROBERT STEZERE R
SWANSOM, ZAC R
SWRCB R
TALLENT, BRADFORD C R
THOMSON REUTERS - WEST R

TIME WARNZR CABLE

m

CHECK
DATE

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

INVOICE
AMOUNT

DISCOUNT

CHECK
NO

303825

303826

303827

303828

303829

303830

303831

303832

303833

303834

303836

303837

303838

303839

303840

302842

303843

3033844

303845

303846

PAGE:

CHECK
STATUS

33,182.

1,485.

1,156.

CHECK

AMOUNT

410.43

8

40

24

70.

40

7.

0.

0.

0.

80

00

.00

.00

00

25

.37

00

89

00

.00

.12

00



6/01/2015

VENDOR SET:

BANK:

DATE RANGE:

VENDOR I.D.

2696

3739

2070

0862

3510

1851

0885

0893

3736

3319

2145

1446

0928

0939

0978

1678

0988

3995

1007

A/P HISTORY CHECK REPORT
City of Sante Paula
ACCOUNTS PAYABLE

4/27/2015 THRU

5/31/2015

NAME

TORO ENTERPRISES, INC.

TOTAL FUNDES BY HASLER

TRAFFIC TECHNOLOGIES

TRESIERRAS BROTHERS CORPORATIO

TYLER TECHNOLOGIES

ULINE

UNDERGROUND SERVICE ALERT OF S

UNITED SITE SERVICES OF CALIFO

v.C.T.C.

VALENZUELA, ERIN

VANSCIVER, AMDREW

YENCO WESTERN INC

VENTURA COUNTY FIRE PROTECTION

VENTURA COUNTY STAR

VERIZON CALIFORNTA

VERIZON WIRELESS

VULCAN MATERIALS COMPANY

WARREM DISTRIBUTING, INC.

WATTCO

WAXIE SANITARY SUPPLY

WEST COAST ARBORISTS, INC

WIKHOLM MD, GARY O

STATUS

sl

)

CHECK
DATE

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/20G15

4/30/2015

4/30/2015

4/30/2015

4/30/2015

INVOICE
AMOUNT

DISCOUNT

303847

303848

303348

303850

303852

3033853

303854

303857

303860

PAGE:

CHECK CHECK

STATUS

42,679

500.

1,439.

181.

10,787.1

164.5

85.

ES
w

20.

4,547,

3,470.

634.

AMOUNT

.91

[o]¢]

37

93

50

=
(&3]

00

.00

.36

ur
3

.00



6/01/2015

VENDOR SET:

BANK:

DATE RANGE:

VENDOR T.D.

3756

1464

0047

3764

34860

1080

1531

1034

3530

1237

2338

3056

1290

2923

1303

1314

3757

1073

1137

8:22 AM A/P HISTORY CHECK REPORT
01 City of Santa Paula
AP ACCOUNTS PAYABLE

4/27/2015 THRU 5/31/2015

NAME

WILMINGTON INSTRUMENT COMPANY,

BUSINESS CARD

MASAHISA, OTAGIRI

ACCOUNTEMPS

AGUINIGA, MAYRA

AMERICAN WATER OPERATIONS AND

ARAMARK UNIFORM SERVICES INC

3ENRICH SUPPLY COMPANY LLC

BOWMAN CAR WASH

BRAUN, GARY

BTE COMMUNICATIONS, LLC

BURNETT, ERIC

CACCESE, ORION

CARQUEST AUTO PARTS

CAVENAUGH % ASSOCIATES

CDW GOVERNMENT INC

CENTRAL COAST INDUSTRIES INC

CHARLES P. CROWLEY COMPANY, IN

CLARKX II CORpP, J=

COPQUEST, INC.

STATUS

jev]

w1

o]

CHECK
DATE

4/30/2015

5/12/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/201%

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

INVOICE
AMOUNT

DISCOUNT

CHECK
NO

303865

303891

3033892

303894

303895

303396

303897

303398

303859

303300

302901

303509

3033910

PAGE:

CHECK
STATUS

CHECK

AMOUNT

1,535.

127.

B86.

23,441,

321.

432.

314.

50.

162.

7,048.

[¥9)
et

32

.83

34

00

.00

47

.54

)
N

1.13

00

.00

.47

.00

(e8]
w

(%)
™



6/01/2015 8:22 AM - A/P HISTORY CHECK REPORT

PAGE:

VENDOR SET: 01 City of Santa Paula
BANK: Ap ACCOUNTS PAYABLE
DATE RANGE: 4/27/2015 THRU 5/31/2015

CHECK INVOICE CHECK CHECK CHECK
VENDOR I.D. NAME STATUS DATE AMOUNT DISCOUNT NO STATUS AMOUNT
0418 CORELOGIC SOLUTIONS, LLC R 5/14/2015 303913 140.00
1149 COSTCO 420 R 5/14/2013 303914 178.18
1811 DE LAGE LANDEN R 5/14/2015 303915 1,166.40
3508 DEENDESIGN R 5/14/2015 303916 93.53
3777 DENIZEN R 5/14/2015 303917 1,705.50
2948 DIAL SECURITY R 5/14/2015 303918 44.40
0395 FAMCON PIPE SUPPLY R 5/14/2015 3039185 5,700.73
3765 FARM EMPLOYERS LABOR SERVICE R 5/14/2015 303920 428.00
0440 FGL ENVIRONMENTAL, INC R 5/14/2015 303921 1,126.00
1952 FIRE STORE R 5/14/2015 303922 1,027.97
2437 FMP UNIFORM CO. R 5/14/2015 303523 278.39
0432 FRANK'S PAINT & HARDWARE R 5/14/2015 303924 786.49
3568 FROELICH, ISABEL CLARE R 5/14/2015 303923 60.00
0441 FRUIT GROWERS SUPPLY CO R 5/14/2015 303326 382.52
0445 GARCIA, MARIE R 5/14/2015 303527 531.05
2892 GARFIO, MARIE R 5/14/201% 303528 54.76
0797 GAS COMPANY, THE R 5/14/2015 303629 773.44
3567 GATEZS, JASON R 5/14/2015 303920 100.00
0472 GONZALES, ARTHUR R 5/14/2015 303931 124.80
0481 GRAINGER INC, W W R 5/14/2015 303932 73.05
3199 H & H AUTO PERTS WHOLESALE R 5/14/2015 303533 158.55

0512 HRRPER, WALTER R 5/14/2015 3035824 748.70



6/01/2015

VENDOR SET:

BANK:

DATE RANGE:

VENDOR 1I.D.

1995

0527

3546

0520

3687

3127

0532

1675

0574

3776

1935

0604

0612

0629

1425

1181

1795

1455

3454

3771

1240

3773

8:22 BM A/P HISTORY CHECK REPORT
01 City of Santa Paula
AP ACCOUNTS PAYABLE

4/27/2015 THRU 5/31/2015

NAME

HAUMANN, RANDY

HDL COREN & CONE

HENSLEY LAW GROUP

HERITAGE HARDWARE

HERTZ EQUIPMENT REMTAL

HEWITT, BRIAN

HOMB, KARL

ID VILLE

INGLIS PET HOTEL

INSITE SOLUTIONS, LLC.

INTER-VALLEY POOL SUPPLY

JEMKINS & HOGIN, LLP

X-MART

KIMBALL MIDWEST

L. M. CURTIS & SONS

LANDS' END

LAZENBY, DUSTIN M

LEIBOLD MCCLENDON & MANN

LOS ANGELES TRUCK CENTERS, LLC

LOURDES CAMPBELL & ASSOCIATES

MACINTOSH, JOHN S.

STATUS

es]

R

2¥]

sl

CHECK
DATE

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

INVOICE
AMOUNT

DISCOUNT

CHECK
NO

303935

303936

303937

303938

303939

303940

303941

303942

303943

303944

303945

303946

303947

303948

303950

303951

303952

303953

303954

PAGE:

CHECK CHECK

STATUS AMOUNT

119.

2,700.

292.

234.

2,397.

700.

82.

i98.

475.

159.

627

592.

80C.

00

00

50

38

40

.00

00

45

.79

.80

.73

48

00

.75

.31

1l

5.69

00



6/01/2015

VENDOR SET:

BANK:

DATE RANGE:

VENDOR 1.D.

3607

3730

2109

0106

3611

0146

3766

0816

1298

1716

3397

2844

1913

0278

0283

2731

2896

0311

8:22 AM A/P HISTORY CHECK REPORT
01 City of Santa Paula
AP ACCOUNTS PAYABLE

4/27/2015 THRU 5/31/2015

NAME STATUS
MAGANA, FELIX R
MAILFINANCE R
MANAGED HEALTH NETWORK R
MANNING, ROBERT DAVID R
MARCO'S APPLIANCE SERVICE R
MAYNARD, JESSICA R
MCCOY 'S TOWING, INC. I8
MELGAR, JOSE LUIS R
MILLER, DIANNA R
NACHAZEL, JUSTIN R

MATIONAL METER & AUTOMATION IN R

MNEWEGG BUSINESS INC. R

O'REILLY AUTOMOTIVE STORES, IN R

ON DUTY UNIFORMS & EQUIPMENT R

PACHOWICZ, LORI R

PARKHOUSE TIRE, INC.

o3

PACIFIC MUNICIPAL CONSULTANTS R
POSTMASTER R
PREMO, CATHERINE I R
PRO 911 SUPPORT SYSTEM R
R.W. TOEDTER, LLC R
RADIO SHACK- FILE #96062 R

CHECK
DATE

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

INVOICE
AMOUNT

DISCOUNT

CHECK
NO

303957

303958

303959

303960

3039461

303362

303983

303884

303985

303%9¢6

303970

303971

303977

303978

PAGE :

CHECK
STATUS

CHECK

AMOUNT

1i00.

125.

170.

63.

22%.

92.

00

.24

.00

.00

.00

00

.00

30

.00

40

.40

.17

.00

.93

.00

00

%]
w

.00

.00



6/01/2015

VENDOR SET:

BANK:

DATE RANGE:

VENDOR TI.D.

0328

0385

2472

3761

-0378

0013

0681

0691

2477

2332

0711

0795

3154

3770

3292

1144

0810

2446

3778

0776

2070

8:22 AM
01 City of Santa Paula
AP ACCOUNTS PAYABLE

4/27/2015 THRU 5/31/2

NAME

REES,

VENTURA CO. ENVIRONMENTAL HEAL

RJR ENGINEERING GROUP

015

JANINE

RUCKER, MICHAEL

SAFEWAY,

SAM DIEGO POLICE EQUIPMENT CO

SANTA

SANTA

SANTA

SANTA

SOUTHERN CALIFORNIA

PAULA

PAULA

PAULA

PAULA

PAULA

iNc.

ANIMAL CLINIC

CHEVROLET

ROTARY CLUB

SUPER STORE

~1

s3]

w)

SESPE CONSULTING,

SOLID WASTZ SOLUTIONS

SOLORZANO, MIGUEL

SANTA PAULA ANIMAL

STAPLES ADVANTAGE

STARNET DATA

SYOSSET PRODUCTIONS

DESIGN

TIME WARNER CABLE

TRAFFT

C TECHNOLCGIES

STATUS

o]

sl

A/P HISTORY CHECK REPORT

CHECK
DATE

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

5/14/2015

INVOICE
AMOUNT

DISCOUNT

CHECK
NO

303979

303980

303981

303982

303983

303984

303980

303987

303988

303589

303990

303991

303993

303997

303999

304000

PAGE :

CHECK
STATUS

1

CHECK

AMOUNT

227.

5,938.

170.

25.

147.

107.

2,500.

53
]

50

50

.09

.90

93

54

.00

02

.50

.40

.50

[N}
s

.00

N
[Se}

<
—

13



6/01/2015 8€:22 AM A/P HISTORY CHECK REPORT

PAGE:

VENDOR SET: 01 City of Santa Paula
BANK: AP ACCOUNTS PAYABLE
DATE RANGE: 4/27/2015 THRU 5/31/2015

CHECK INVOICE CHECK CHECK CHECK
VENDOR I.D. NAME STATUS DATE AMOUNT DISCOUNT NO STATUS AMOUNT
3772 TUSCANY R 5/14/2015 304001 112.41
0883 U-RENT INC R 5/14/2015 304002 121.95
1891 ULINE R 5/14/2015 304003 44.55
0719 UNITED ROTARY BRUSH CORPORATIO R 5/14/2015 304004 852.57
0903 USA BLUE BOOK R 5/14/2015 304005 780.12
0965 VERIZON R 5/14/2015 304006 3.08
1451 VERIZON BUSINESS / MCI R 5/14/2015 304007 513.38
2687 VERIZON CALIFORNIA R 5/14/2015 304008 4,248.89
0978 VULCAN MATERIALS COMPANY R 5/14/2015 304009 1,000.26
3539 WAGE WORKS R 5/14/2015 304010 150.00
3768 AHITEHURST, ROM R 5/14/2015 304011 258.80
1007 WIKHOLM MD, GARY D R 5/14/2015 304012 130.00
2568 WINZER CORPORATION "] 5/14/2015 304013 333.80
1023 7OUNG, DUNCAM R 5/14/2015 304014 438.75
3606 ZELLER, TYLER R 5/14/2015 304015 100.00
0129 MASAHISA, OTAGIRI R 5/28/2015 304032 396.65
0047 ACCOUNTEM?PS R 5/28/2015 304033 886.00
0055 ACCUSOURCE INC 28 5/28/2015 304034 258.50
3522 AZROTEK COMMERCIAL STAFFING R 5/28/2015 304035 6,432.00
0767 AIRGAS USa, LLC R 5/28/2015 3040286 201.05
1488 ALLIANT INSURANCE SERVICES, IN R 5/28/2015 304037 1,195.00

1048 ANDY'S PLUMBING PLACE R 5/28/2015% 304038 1,610.77



6/01/2015

VENDOR SET:

BANK:

DATE RANGE:

VENDOR T1.D.

1053
1080
1531
1738
1297
1253
1032
2065
2620
1151
1290
3775
1303
1073
0052
1097
1133
1137
1138
0418
3499

1149

8:22 aM
01

AP

A/P HISTORY CHECK REPORT
City of Santa Paula

ACCOUNTS
4/27/2015 THRU

PAYABLE

5/31/2015

NAME

APARICIO, EILEENM

ARAMARK UNIFORM SERVICES INC

ARC

AT&T CALNET 2

ASSOCIATION OF WATER AGENCIES

BAY ALARM

BENNER AND CARPENTER

BIORESOURCES CONSULTANTS, INC.

BSN TOMARK SPORTS

C.0.R. PLUMBING SUPPLIES

CARQUEST AUTO PARTS

CATANIA, FRANK

CDW GOVERNMENT INC

COCA COLA REFRESHMENTS

COLEMAN LANDSCAPING

CONSTRUCTION & RIGGING SUPPLY

COPQUEST, INC.

COPY COURT, THE

CORELOGIC SOLUTIONS, LLC

CORONA, FRANK

COSTCO 420

STATUS

3

jeo)

CHECK
DATE

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

INVOICE
AMOUNT

DISCOUNT

CHECK
NO

304039

304040

304041

304042

304043

304044

304046

304047

304048

304043

304053

304054

304055

304057

CHECK
STATUS

CHECK

AMOUNT

310.

401.

583.

126.

275.

5,980.

13,297.

416.

140.

311.

50

.05

77

16

.00

.85

.00

.50

.91

85

21

00

75

.29

.00

00



6/01/2015

VENDOR SET:

BANK:

DATE RANGE:

VENDOR I.D.

1161

1164

1177

2191

1403

2360

0187

0395

0440

1665

1952

2437

3538

0432

0441

0443

0456

0481

0484

3199

8:22 AM
01 City of Santa Paula
AP ACCOUNTS PAYABLE

4/27/2015 THRU 5/31/2015

NAME

CRAGOE PEST SERVICES INC

CRANE PRINTING

CUMMINMNS CAL PACIFIC INC

DATA PROSE INC.

DESTIN THOMAS COMMUNICATIONS

ENGEO INCORPORATED

F M PEARCE Company

FAMCON PIPE SUPPLY

FGL EMVIRONMENTAL, INC

EMP UNIFORM CO.

TORD OF VENTURA

TRANK'S PAINT & HARDWARE

FRUIT GROWERS SUPPLY CO

FUGRO CONSULTANTS, INC.

GAYLORD BROTHERS, INC

GRAINGER INC, W W

GREEN THUMB OF VENTURA

H & H RUTO PARTS WHOLESALE

H BOLTON COMPANY

HAMMER, JEWELL & ASSOCIETES

A/P HISTORY CHECK REPORT

STATUS

CHECK
DATE

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/23/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/23/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/23/2015

5/28/2015

5/28/2015

INVOICE
AMOUNT

DISCOUNT

CHECK
NO

304061

304062

304063

304064

304065

304066

304067

304088

304069

304070

304071

304072

304073

304074

304075

304076

304077

304078

304073

304080

304081

304082

PAGE:

CHECK
STATUS

CHECK

AMOUNT

37.

4,506.

2.00

.08

.00

293

41

.00

.10

an
k=N

.21

.93

.00

.61

.67

.00

16



6/01/2015

VENDOR SET:

BANK:

DATE RANGE:

VENDOR I.D.

0512

1175

1995

0520

1959

0533

0543

0574

1546

2968

2117

2707

3782

0028

3771

8:22 AM A/P HISTORY CHECK REPORT
01 City of Santa Paula
AP ACCOUNTS PAYABLE

4/27/2015 THRU 5/31/2015

NAME STATUS
HARPER, WALTER R
HARRIS WATER CONDITION INC R
HAUMANN, RANDY R
HERITAGE HARDWARE R
HERITAGE VALLEY BUS INC. R
HOME DEPOT CREDIT SERVICES R
HYDREX PEST CONTROL CO R
INGLIS PET HOTEL R
VENTURA, COUNTY OF R
JENSEN DESIGN & SURVEY INC R
JOHN DEERE LANDSCAPES R

K-MART R
KATZ, NORM PSY.D. R
KIMBALL MIDWEST R

KOSMONT COMPANIES

V]

LAWSON PRODUCTS

3

LIGHT HOUSE, THE R

LOS ANGELES TRUCK CENTERS, LLC

m

MADLAND TOYOTA - LIFT R
MANMING, ROBERT DAVID R
MORALES, MANUEL R

NAPA ARUTO PARTS R

CHECK
DATE

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/29/2015

5/28/2015

5/28/201%

5/23/2015

5/23/2015

5/28/2015

5/28/2015

INVOICE
AMOUNT

DISCOUNT

CHECK
NO

304083

304084

304085

304086

304087

304088

304089

304090

304091

304092

304083

304094

304095

304095

L
<
.
(e
[Vl
~)

304023

304099

304100

304101

304102

PAGE:

CHECK
STATUS

6,

13,

A
4,

CHECK

AMOUNT

45,

177.

5.

179.

[o%]
w0
o

503.

000.

54.

357.

=
o
o

660.0C

197.

.43

50

61

.71

09

.00

73

.00

.00

2.00

50

w
<

.44

17



6/01/2015

VENDOR SET:

BANK:

DATE RANGE:

VENDOR T.D.

1716

1708

3780

2691

0237

0246

0249

2844

0233

3781

1913

2731

0306

2896

0454

2766

0691

3711

24717

1263

3542

1640

8:22 AM

01 City of Santa Paula

AP ACCOUNTS PAYABLE

4/27/2015 THRU 5/31/201%
NAME

A/P HISTORY CHECK REPORT

NATIONAL METER & AUTOMATION IN

NEWEGG BUSINESS INC.

O POSITIVE

O'REILLY AUTOMOTIVE STORES, IM

OFFICE DEPOT

ON DUTY UNIFORMS & EQUIPMENT

ORCUTT,

PARKHOUSE TIRE,

JEANNE

INC.

PEPSI-COLA CO

PIERCE MANUFACTURING IMC.

PACTEIC MUNICIPAL CONSULTANTS

PRO 911 SUPPORT SYSTEM

QUINN COMPANY

RAY GASKIN SERVICE

jev]
=
o

SANTA PAULA

v PAULA

SANTA PAULA

SANTA PAULA

SATCOM GLOBAL, INC.

ELEMENTARY SCHOOL DISTRICT

CHEVROLET

LODGE 314

. ROTARY CLUB

UNIFIED SCHOOL Dis

STATUS

CHECK
DATE

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015%

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

INVOICE
AMOUNT

DISCOUNT

CHECK
NO

304105

304106

304107

304108

304109

304110

304111

304112

304114

(o8]
(=)
e
o

=
w

304118

304118

304120

304125

304126

PAGE:

CHECK
STATUS

68.

3,047.

7,570.

19,970.

2,400.

273.

4,803.

<o)
el

CHECK
AMOUNT

.37

00

.78

.90

.91

00

77

.07

.00

L77

00

00

.00

70

U
<



6/01/2015

VENDOR SET:

BANK:

DATE RANGE:

VENDOR I.D.

0795

3154

3779

0333

0531

0790

1524

3585

1523

1144

2217

1609

0823

0842

2905

0776

3739

0856

0862

0883

0885

0893

8:22 AM

01 City of Santa Paulsa

AP ACCOUNTS PAYABLE

4/27/2015 THRU 5/31/2015
NAME STATUS
SOUTHERN CALIFORNIA EDISON R
SESPE CONSULTING, INC. R
SHRED-IT USA R
SIEMENS INDUSTRY R
EOLT, LARRY R
SOAPMAN R
SOLID WASTE SOLUTIONS R
SP PIPE & SUPPLY R
STANTEC CONSULTING INC. R
STAPLES ADVANTAGE R
STETHAM, BRIAN R
TRI COUNTY RESTAURANT SUPPLY R
SUN BADGE CO, INC R
TZLCOM INC R
THOMSON REUTERS - WEST R
TIME WARMER CABLE R
TCTAL FUMDES BY HASLER R
TRACNET CORP R
TRESIERRAS BROTHERS CORPORATIO R
U-RENT INC R

UNDERGROUND SERVICE ALERT CF S R

UNITZD SITE SERVICES OF CALIFO R

A/P HISTORY CHECK REPORT

CHECK
DATE

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

5/28/2015

INVOICE
AMOUNT

DISCOUNT

CHECK
NO

304127

304128

304129

304130

304131

304132

304133

304135

30413¢

304137

304139

304147

PAGE :

CHECK CHE

STATUS

31,213.

2,970.

823.

4,406.

900.

88.

1,013.

2,478.

1,017.

186.

1,030.

1,000.

19,917.

373.

145,

w
=

e
fes}

CK

AMOUNT

45

00

13

32

00

15

25

.10

00

92

.00

.83

76

N
<

.95

05

00

50

08

75

.16



6/0

VENDOR SET:

BANK
DATE

1/2015
01
: AP
RANGE :

VENDOR I.D.

3736

3319

2145

1922

0932

2920

0939

2687

1539

3513

0995

2799

1007

1611

*

* TOTALS

8:22 AM

A/P HISTORY CHECK REPORT

City of Santa Paula

ACCOUNTS PAYABLE

REGULAR CHECXS:

DRAXTS:

EFT:

NON CHECKS:

VOID CHECKS:

TOTAL ERRCRS: 0

VENDOR SET:

BANK:

AP

4/27/2015 THRU

5/31/2015

NAME

V.C.T.C.

VALENZUELA, ERIN

VANSCIVER, ANDREW

VENTURA COUNTY TRANSPORTATION

VENTURA CO.

ISD

VENTURA COUNTY SHERIFE'S OFFIC

VENTURA COUNTY STAR

VERIZON CALIFORNIA

YERIZON

WIRELESS

VISTA REAL

PUBLIC CHARTER

WzST COAST ARBORISTS, INC

WETHERBEE, SILVIA HUERTA
WIXKHOLM MD, GARY D

WINZZR CORPORATION

XEROX BUSINESS SERVICES LLC
SANTA

PAULA WATER LLC

US BANK

NO
410

= O N

0 VOID DEBITS
VOID CREDITS

NO
413

s
w

CHECK
STATUS

DATE

R 5/28/2015

R 5/28/2015

R 5/28/2015

R 5/28/2015

R 5/28/2015

R 5/28/2015

R 5/28/2015

R 5/28/2015

R 5/28/2015

R 5/23/2015

R 5/28/2015

R 5/28/2015

R 5/28/2015

R 5/28/2015

5/28/2015

o33

D 4/30/2015

D 5/08/2015

0.00
0.00

INVOICE

INVOICE
AMOUNT

EMOUNT
853,196.19

0.00
563,242.53
0.G0

0.
0.00
INVOICE AMOUNT
1,416,438.72
1,416,438.72

DISCOUNT

DISCOU

0.
0.
0.
0.

CHECK
NO

304149

304150

304151

304152

304154

304155

304156

304157

304158

304160

304163

990454

990457

NTS
00
00
00
00
.00

.00

CHECK
STATUS

CHECK
AMOUNT

80.00

111.00

70.00

2,221.28

713.06

803.74

913.33

321.00

5,185.60

127.50

515.00

214.58

2,967.00

487,261.14

75,981.39

CHECK AMOUNT
853,196.19
0.00
563,242.53
0.00

0.00

CHECK AMOUNT
1,416,438.72

1,416,438.72



6/01/2015
VENDOR SET: 01

8:33 AM

City of Santa Paula

4/27/2015 THRU 5/31/2015

NAME

US BANK

SP RDA TAX ALLO RENDNG,
INTEREST DUE BOND HOLDERS

BANK: AP ACCOUNTS PAYABLE
DATE RANGE:
VENDOR I.D.
1611
1-94615130 5/8/2015
804 5-5501~512
[

TOTALS *

REGULAR CHECKS:

TOTAL

HAND CHECKS:
DRAFTS:
EFT:

NON CHECKS:

VOID CHECKS:

ERRORS: 0

G/L ACCOUNT

NSO O

O

0 VOID DEBITS

YOiD CREDITS

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE
BID b 5/08/2015

0.00
0.00

SP RDA TAX ALLO REND

AMOUNT
75,981.39

INVOICE AMOUNT
853,196.19
0.00

2.53
0.00
0.00

563,24

CHECK
DISCOUNT NO

990457

DISCOUNTS
0.00
0.00
0.00
0.00
0.00

AMOUNT

100 2230

100 2231

100 4-1000-1150
100 4-1000-5030
100 4-1000-5055
100 4~1500-3030
100 4-1500-3050
100 4-2500-5061
100 4-2500-5063
100 4-4500-5061
100 4-7500-0600
100 5-0501-075
100 5-0501-076
100 5-0501-077
100 5-0501-078
100 5-0501-07%
100 5-0501-209
100 5-0502-352
100 5-0504-203
100 5-0511-103
100 5-0511-120
100 5-0511-209
100 5~0512-203
100 5-0512-205
100 5-0512-209

SPECIAL EVZNT INS DEPOSITS
/4 PAYABLE
BUILDING PERMITS

PLAN CHECK FEES

31

TECHNOLOGY FEE
RENTS AND CONCESSIONS
RECREATION ADMIN FEE

FILMING FEES-PERSONNEL REIMB

MISC-DEPARTMENT REIMB

FILMING FEES-PERSONNEL REIMB

BUSINESS LICENSE FEE
COUNCIL EXPENSE-CROSSWHITE
COUNCIL EXPENSE-HERNANDEZ
COUNCIL EXPENSE-PROCTER
COUNCIL EXPENSE-TOVIAS
COUNCIL EXPENSE-GHERARDI

PROEF/CONTR SVCS-OTHER

DUES & SUBSCRIPTIONS
SUPPLIES-OFFICE
PROF/CONTR SVCS~OTHER
PROE/CONTR SVC5-LEGAL
PROF/CONTR SVCS5~-PERSOMNNEL
PROF/CONTR SVCS-QTHER

10, 567.

PAGE:

CHECK
STATUS

CHECK
AMOUNT

75,981.39

CHECK AMOUNT
853,196.19
0.00
563,242.53
0.00

0.00



6/01/2015
VENDOR SET:
BANK:

DATE RANGE:

8:33 AM
01 City of Santa Paula
AP ACCOUNTS PAYABLE

4/27/2015 THRU 5/31/2015

100
100
100
100
100
100
i00
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100

ACCOUNT

5-0512-352
5-0513-246
5-0513-261
5-0514-103
5-0514-126
5-0514-175
5-0514-179
5~-0514-207
5-0514-209
5-0514-240
5-0514-352
5-1001-120
5-1001-209
5-1001-305
5-1501-120
5-1501-123
5-1501-209
5-1501-301
5-1502-123
5-1502-305
5-1531-123
5-1531-173
5-1531-179
5-1531~209
5-1531-226
5-1531-301
5-1531-305
5-1531-352
5-1532-123
5-1532-173
5-1532-202
5-1532-209
5-1532-223
5-1532-301
5-1532-305
5-1532-352
5-2002-101
5-2002-120
5-2002-201
5-2002-209
5-2002-227
5-2002-241
5-2002-352
5-2501-120
5-2501-121
5-2501-209

A/P HISTORY CHECK REPORT

** G/L ACCOUNT TOTALS **

TRAINING/WORKSHOPS/MEETINGS
SVCS-DRUG & ALCOHOL TESTING
INSURANCE-PUBLIC LIABILITY
DUES & SUBSCRIPTIONS
SUPPLIES-COMPUTER

MINOR EQUIPMENT-COMPUTE
MINOR EQUIPMENT-OTHER
PROEF/CONTR-COMPUTER/SOFTWARE
PROF/CONTR SVCS-OTHER
DUPLICATION CHARGES-INTERNAL
TRAINING/WORKSHOPS/MEETINGS
SUPPLIES-OFFICE

PROF/CONTR SVCS-OTHER
MAINT-VEHICLE FUEL
SUPPLIES-OFFICE
SUPPLIES-SHOP & FIELD
PROF/CONTR SVCS-OTHER
MAINT-BLDGS & IMPROVEMENTS
SUPPLIES-SHO? & FIELD
MAINT-VEHICLE FUEL
SUPPLIES-SHOP & FIELD

MINOR EQUIPMENT~SHOP & FIEZLD
MINOR EQUIPMENT-OTHER
PROEF/CONTR SYVCS-OTHER
PROF/CONTR SVCS-JANITORIAL
MAINT-BLDGS & IMPROVEMENTS
MAINT-VEHICLE FUE

=

TRAINING/WORKSHOPS/MEETINGS
SUPPLIES-SHOP & FIELD

MINOR EQUIPMENT-SHOP & FIELD
PROF/CONTR SVCS-LANDSCAPE
PROE/CONTR SVCS-OTHER
PROF/CONTR SVCS TREE-TRIMMING
MAINT-BLDGS & IMPROVEMENTS
MAINT-VEHICLE FUEL
TRAINING/WORKSHOPS/MEETINGS
POSTACGE

SUPPLIES-OFFICE

PROF/CONTR SVCS-FINANCIAL
PROE/CONTR SVCS-OTHER
PROF/CONTR-TEMP PERSONNEL
PRINTING & BINDING-EXTERNAL
TRAINING/WORKSHOPS/MEETINGS
SUPPLIES-OFFIC

3

SUPPLIES-CLOTHING/UNIZORMS
PROF/CONTR SVCS-OTHER

AMOUNT

33,871,
14,457.
2,692.
1,000.

56.
136.
2,700.
1,187.

.38
.00
.20
.00
.27
.53
.00
.51
.30
.00
689.
180.

00

—
W

w
N

00
63

.00
.25
.63
.06
.39
.50

PAGE:

68



6/01/2015
VENDOR SET:
BANK:

DATE RANGE:

8:33 AM
01 City of Santa Paula
AP ACCOUNTS PAYABLE

4/27/2015 THRU 5/31/2015

G/L ACCOUNT

100 5-2501-352
100 5-2504-048
100 5-2504-122
100 5-2504-123
100 5-2504-124
100 5-2504-179
100 5-2504-212
100 5-2504-214
100 5-2504-282
100 5-2504-301
100 5-2504-305
100 5-2504-321
100 5-2504-352
100 5-2504-360
100 5-2504-610
100 5-3001-120
100 5-3001-203
100 5-4501-103
160 5-4501-120
100 5-4501-129
100 5-4501-209
100 5-4501-218
100 5-4501-282
100 5-4501-304
100 5-4501-305
100 5-4502-121
100 5-4502-123
100 5-4502-124
100 5-4502-129
100 5-4502-135
100 5-4502-304
100 5-4502-305
100 5-4502-321
100 5-4502-322
100 5-4502-352
100 5-4502-610
100 5-4503-103
100 5-4503-121
100 5-4503-129
100 5-4503-131
100 5-4503-217
100 5-4503-305
100 5-4503-352
100 5-4504-121
100 5-4504-209
100 5-4505-121

A/P HISTORY CHECK REPORT

** G/L ACCOUNT TOTALS *~

TRAINING/WORKSHOPS/MEETINGS
EQUIP/UNIFORM PURCH MOU
SUPPLIES-MEDICAL
SUPPLIES-SHOP & FIELD
SUPPLIES-SAFETY

MINOR EQUIPMENT-OTHER
PROF/CONTR SVCS-TRAIN EMT
PROEF/CONTR SVCS-MEDICAL
UTILITY-TELEPHONE
MAINT-BLDGS & IMPROVEMENTS
VEHICLE FUEL

RESERVE OFFICER EXPENSES
TRAINING/WORKSHOPS/MEETINGS
EDUCATIONAL REIMBURSEMENT
EQUIPMENT-NEW
SUPPLIES-OFFICE

PROEF/CONTR SVCS-LEGAL

DUES & SUBSCRIPTIONS
SUPPLIES-OFFICE
SUPPLIES-OTHER

PROF/CONTR SYCS-OTHER
PROF/CONTR SVCS-PSYCHOLOGICAL
UTILITY-TELEPHONE
MAINT-VEHICLES, EQUIPMENT
MAINT-VEHICLE FUEL
SUPPLIES-CLOTHING/UNIFCRMS
SUPPLIES-SHOP & FIELD

K-S EXPENDITURES
MAINT-VEHICLES, EQUIPMENT
MAINT~VEHICLE FUEL

RESERVE OFFICER EXPENSES
CITIZEN PATROL EXPENSES
TRAINING/WORKSHOPS/MEETINGS
EQUIPMENT-NEW

DUES & SUBSCRIPTIONS
SUPPLIES~CLOTHING/UNIFORMS

SUPPLIES-CRIME SCENE
PROE/CONTR SVCS-GEN INVEST
MAINT-VEHICLEZ FUEL
TRAINING/WORKSEOPS/MEETINGS
SUPPLIES-CLOTHING/UNIFORMS
PROT/CONTR SVCS-OTHER
SUPPLIES-CLOTHING/UNIFORMS

2,

6,

2,

1,

7 r

i,

AMOUNT

150.
310.
437.
1,100.
246.
395.
077.

71.
222.
165.
017.
734.
130.
400.
1,142.

30.
635.
569.

PAGE:
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6/01/2015
VENDOR SET:
BANK:

DATE RANGE:

8:33 AM
01 City of Santa Paula
AP ACCOUNTS PAYABLE

4/27/2015 THRU 5/31/2015

100
100
100
i00
100
100
100
100
100
100
100
100
100
100
100
100
100
100

204
204
204
204
204
204
204
204

204

205
205

ACCOUNT

5-4505-352
5-4507-123
5-4507-209
5-4507-221
5-4507-305
5-4509-123
5-4509-304
5-4509-305
5-4510-121
5-4510-123
5-5011-209%
5-5011-352
5-7501-120
5-7501-125
5-7501-280
5-7501-281
5-7501-282
5-9285-290

5-1505-209

5-9315-207

5-1504-120
5-1504-129
5-1504-209
5-1504-211
5-1504-212

5-5027-304
5-5027-305

A/P HISTORY CHECK REPORT

** G/L ACCOUNT TOTALS *~

TRAINING/WORKSHOPS/MEETINGS
SUPPLIES-SHOP & FIELD
PROF/CONTR SVCS-OTHER
PROF/CONTR-KENNEL SERVICES
MAINT-VEHICLE FUEL
SUPPLIES-SHOP & FIELD
MAINT-VEHICLES, EQUIPMENT
MAINT-VEHICLE FUEL
SUPPLIES-CLOTHING/UNIFORMS
SUPPLIES-SHOP & FIELD
PROE/CONTR SVCS-OTHER
TRAINING/WORKSHOPS/MEETINGS
SUPPLIES-OFFICE
SUPPLIES-EMERGENCY PREP
UTILITY-ELECTRIC
UTILITY-GAS
UTILITY-TELEPHONE
SVCS-DESIGN/STUDY

“¢v FUND TOTAL ***

PROF/CONTR SVCS-OTHER
“%% FUND TOTAL **-

TOUTH TEEN PROGRAMS
RECREATION PROGRAMS
t¢* FUND TOTAL ***

PROE/CONTR-COMPUTER/SOFTWARE
¥*& FUND TOTAL **~

SUPPLIES-OFFICE
SUPPLIES-OTHER

PROF/CONTR SVCS-OTHER
MUSEUM ROTATING EXHIBITS
PROF/CONTR SVCS-TRAINING, ETC
MISC ADVERTISING/PROMO
UTILITY-ELECTRIC
UTILITY-GAS
UTILITY-TELEPHONE
MAINT-BLDGS & IMPROVEMENTS
*** FUND TOTAL ~**

MAINT-VEHICLES, EQUIPMENT
MAINT-VEHICLE FUEL
* ¢+ FUND TOTAL **-

—

1

[}

’

o

257,

(8]

AMOUNT

63.
16.
348.
000.
239.
702.
82.
957.
391.
098.
710.
149.
832.
154.1
738.3
587 .¢
515.
987.

894.

700.
700.

90
16
00
00
03
47
00
94

44

.00
.93
.99

17
.17

PAGE:
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6/01/2015
VENDOR SET:
BANK:

DATE RANGE:

8:33 AM
01 City of Santa Paula
AP ACCQUNTS PAYABLE

4/27/2015 THRU 5/31/2015

G/L ACCOUNT

A/P HISTORY CHECK REPORT

** G/L ACCOUNT TOTALS **

AMOUNT

206 5-5026-209
206 5-5026-241

218 5-9245-290

219 5-9245-290

220 5-9245-290

221 5-9245-290

222 5-9245-290

223 5-9245-290

224 5-5245-290

225 5-9245-290
225 5-9290-207

226 5-9245-290

227 5-9245-290

228 5-9245-290

280 4-5000-5061

280 5-5022-123
280 5-5022-124
280 5-5022-202
280 5-5022-209

PROF/CONTR SVCS-OTHER
PRINTING & BINDING-EXTERNAL
%% FUND TOTAL *“**

SYCS~DESIGN/STUDY
*** FUND TOTAL ***

SVCS-DESIGN/STUDY
“** FUND TOTAL **~

SVCS-DESIGN/STUDY
*** FUND TOTAL *“~*

SVCS-DESIGN/STUDY
*** FUND TOTAL -**

SVCS-DESIGM/STUDY
k< FUND TOTAL ***

SVCS-DESIGN/STUDY

*v+ FUND TOTAL <-*

SVCS-DESIGM/STUDY
<<% FUND TOTAL -*~

SVCS-DESIGN/STUDY
PROF/CONTR-COMPUTER/SOFTWARE
**% FUND TOTAL ***

SVCS-DESIGN/STUDY
“*¢ FUND TOTAL **-

SVCS-DESIGN/STUDY
k=+ FUND TOTAL ™~~~

SVCS-DESIGHN/STUDY
**+ FUMD TOTRL -~*

SVCS~DESIGN/STUDY
“** FUND TOTAL -~**

FILMING FEES-PERSONNEL REIMB
SUPPLIES-SHOP & FIELD
SUPPLIES-SAFETY

PROF/CONTR SVCS-LANDSCAPZ
PROF/CONTR SVCS-OTHER

164

459.
623.

314.
314.

314.
314.

314.
314.1

314.
314.

314.
314.

314.
3i4.

314.
937.
251.

314.
314.

.25

70
95

.00CR
.79
.00
.00

PAGE:
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6/01/2015
VENDOR SET:
BANK:

DATE RANGE:

8:33 AM
01 City of Santa Paula
AP ACCOUNTS PAYABLE

4/27/2015 THRU 5/31/2015

280
280
280
280
280
280

281
281
281
281

305

Wow W
e
[

Pt
bt

312

405

450
450
450
450
450
450
450
450

500
500

503
503

ACCOUNT

5-5022-222
5-5022-223
5-5022-285
5-5022-305
5-5022-352
5-5022-370

5-5022-209
5-9157-290
5-9157-295
5-9310-660

5-1532-179

5-4502-212
5-4502-301
5-4521-280

5-5052-231

5-1502-123

5-1002-120
5-1002-121
5-1002-129
5-1002-209
5-1002-231
5-1002-282
5-1002-305
5-1003-282
5-1003-305

5-5028-202
5-5028-209

5-5029-209
5-5029-230

A/P HISTORY CHECK REPORT

#* G/L ACCOUNT TOTALS *+*

NAME

PROF/CONTR SVCS-SIGNAL MAINT
PROF/CONTR SVCS-TREE TRIMMING
UTILITY-STREET LIGHTING
MAINT-VEHICLE FUEL
TRAINING/WORKSHOPS/MEETINGS
LEASE/RENTAL

¥** FUND TOTAL -**

PROF/CONTR SVCS-OTHER
SVCS-DESIGN/STUDY

PROJECT MISC SVCS

IMPROV OTHER THAN BLDGS-REHAB
*4*« FUND TOTRL *“**

MINOR EQUIPMENT-OTHER
*&* PUND TOTAL **~

PROF/CONTR-FIREARMS TRAINING
MAINT-BLDGS & IMPROVEMENTS
UTILITY-ELECTRIC

%« FUND TOTAL ***

MISC ADVERTI

S
¥~ EFUND TOTRL -~~~

SUPPLIES-CLOTHING/UNIFORMS
SUPPLIES-OTHER
PROT/CONTR SVCS-OTHER
MISC ADVERTISING/PROMO
UTILITY-TELEPHONE
MAINT-VEEICLE FUEL
UTILITY-TELEPHONE
MAINT-VEHICL

m
"
=}
]
=

**+ FUND TOTAL - -~

PROF/CONTR SVCS-LANDSCAPE
DROE/CONTR SVCS-OTHER
s+« FUND TOTAL - --

PROE/CONTR SVCS-OTHER

LEGARL ADVERTISING

AMOUNT

4,406.
10,750.
20,559.

1,135.

270.

5,754.

46,968,

1,155,
588.
351.

50.

2,145.

730.
730.

5,940.
205,
245.

6,390.

492.
492,

3,694.
3,694.

]
(Yo Vel

32
10
15
42
00
80
58

00
75
48
00
23

00
05
25

2
3

w
o

oy W
oy

as
[N

PAGE:
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6/01/2015 §:33 AM A/P HISTORY CHECK REPORT
VENDOR SET: 01 City of Santa Paula

PAGE :

BANK: AP ACCOUNTS PAYABLE
DATE RANGE: 4/27/2015 THRU 5/31/2015

** G/L ACCOUNT TOTALS **

G/L ACCOUNT NAME AMOUNT
610 5-5061-203 PROF/CONTR SVCS-LEGAL 14,518.18
610 5-5061-280 UTILITY-ELECTRIC 11, 688.88
610 5-5061-281 UTILITY-GAS 56.31
610 5-5061-282 UTILITY-TELEPHONE 158.04
610 5-5061-370 LEASE/RENTAL 1,920.00
610 5-5063-123 SUPPLIES~SHOP & FIELD 72.55
610 5-5063~208 PROF/CONTR SVCS~OTHER 31,224.12
610 5-5063-228 SEWER TREATMENT-O & M CONTR 487,261.14
610 5-5063-352 TRAINING/WORKSHOPS/MEETINGS 96.00
610 5-9215-2890 SVCS-DESIGN/STUDY 15,938.50
610 5-9240-203 PROF/CONTR SVCS-LEGAL 3,727.50
610 5-9279-209 PROF/CONTR SVCS-OTHER 87.50
610 5-9311-660 IMPROV OTHER THAN BLDGS-REHAB 3,283.50

&= FUND TOTAL *** 570,032.23
620 5-2005-101 POSTAGE 3,373.23
620 5-2005-201 PROF/CONTR SVCS-FINANCIAL 1,309.86
620 5-5071-120 SUPPLIES-OFFICE 154.16
620 5-5071-209 PROT/CONTR SVCS-OTHER 232.50
620 5-5071-280 UTILITY-ELECTRIC 42,751.03
620 5-5071-281 UTILITY-GAS 86.76
620 5-5071-282 UTILITY-TELZPHONE 1,296.02
620 5-5071-370 LEASE/RENTAL 1,920.00
620 5-5072-120 SUPPLIES-OFFICE 57.50
620 5-5072-123 SUPPLIES-SHOP & FIELD 3,102.09
620 5-5072-124 SUPPLIES-SAFETY 472.55
620 5-5072-173 MIMOR EQUIPMENT-SHOP & FIELD 2,734.88
620 5-5072-202 PROE/CONTR SVCS-LANDSCAPE 1,070.00
620 5-5072-209 PROF/CONTR SVCS-OTHER 9,850.50
620 5-5072-233 PROF/CONTR SVCS-BACKFLOW 2,642.55
620 5-5072-282 UTILITY-TELEPHONE 595.25
620 5-5072-301 MAINT-BLDGS & IMPROVEMENTS 410.00
620 5-5072-304 MAINT-VEHICLES, EQUIPMENT 150.78
620 5-5072-205 MAINT-VEHICLE FUEL 3,157.55
620 5-5072-309 MAINT-MINOR EQUIPMENT 12.89
620 5-5072-310 MAINTENANCE-T & D MAINS 4,611.70
620 5-5072-311 MAINTENENCE-SERVICES 3,064.46
620 5-5072-312 MAINTENANCE-HYDRANTS 12,970.95
620 5-5072-313 MAINTENANCE-MZTERS 1,212.80
620 5-5072-352 TRAINING/WORKSHOPS/MEETINGS 125.00
620 5-5073-123 SUPPLIES-SHOP & FIELD 79.50
620 5-5073-124 SUPPLIES-SAFETY 44.87
620 5-5073-209 PROF/CONTR SVLS-OTHER 3,160.00
620 5-5073-293 PERMITTING 7,653.12
620 5-5073-305 MAINT-VEHICLE FUEL 815.90

620 5-5073-317 WATER TREATMENT-CHEMICALS 7,469.89



6/01/2015 8:33 AM A/P HISTORY CHECK REPORT
VENDOR SET: 01 City of Santa Paula

PAGE:

BANK: AP ACCOUNTS PAYABLE
DATE RANGE: 4/27/2015 THRU 5/31/2015

** G/L ACCOUNT TOTALS **

G/L ACCOUNT NAME AMOUNT
620 5-5073-318 WATER TREATMENT-COMPLIANCE 2,486.00
620 5-5073-319 MAINT-WATER TREATMENT EQUIP 1,491.50
620 5-5073-352 TRAINING/WORKSHOPS/MEETINGS 50.00
620 5-7501-305 MAINT-VEHICLE FUEL 164.00
620 5-9008-290 SVCS-DESIGN/STUDY 1,289.25
620 5-9008-295 PROJECT-MISC SVCS 197.55
620 5-9108-241 PRINTING & BINDING-EXTERNAL 65.86
620 5-9108-290 SVCS-DESIGN/STUDY 4,500.00
620 5-9108-295 PROJECT-MISC SVCS 6,817.50
620 5-9108-660 IMPROV OTHER THAN BLDGS-REHAB 42,679.91
620 5-9210-295 PROJECT-MISC SVCS 300.00
620 5-9233-290 SVCS~DESIGN/STUDY 2,970.00
620 5-9271-660 IMPROV OTHER TEAN BLDGS-REHAR 71,999.72
620 5-9279-209 PROF/CONTR SVCS-OTHER 87.50

¥** FUND TOTAL -** 251,686.90
702 5-5041-121 SUPPLIES-CLOTHING/UNIFORMS 455.51
702 5-5041-123 SUPPLIES~SHOP & FIELD 2,307.22
702 5-5041-124 SUPPLIES-SAFETY 214.58
702 5-5041-173 MINOR EQUIPMENT-SHOP & FIELD 935.24
702 5-5041-209 PROZ/CONTR SVCS-OTHER 11i.50
702 5-5041-227 PROF/CONTR-TEMP PERSONNEL 7,504.00
702 5-5041-250 PROF/CONTR SVCS-HAZMAT 588.00
702 5-5041-2382 UTILITY-TELEPHONE 36.77
702 5-5041-304 MAINT-VEHICLES, EQUIPMENT 20,898.483
702 5-5041-305 MAINT-VEHICLE FUEL 170.33
702 5-5041-352 TRAINING/WORKSHOPS/MEETINGS 100.70

*¥* FTUND TOTAL ~*** 33,322.34
300 2207 COMMUNITY CENTER DEPOSITS 1,926.00
800 2222 PLANNING-ATTORNEY FEES 3,078.50
800 2226 EAST AREA - LIMONEIRA 1,772.90
800 2227 PARK RESERVATION FEE DEPOSIT 200.00
800 2229 BLDG STANDARDS REVOLVING FUND 5.00
300 2230 BUS PASSES 100.0C
300 2233 SMI STATE FEES 21.63
800 2251 MISC. CONSTRUCTIONM DEPCSIT 9,478.03
800 2281 FTILMING DEPOSIT 18,036.00
800 2232 EMPLOYEE ACTIVITIES 132.23
300 2284 MISCELLANEQUS DEPOSITS 71.84
800 5-9245-290 SYCS-DESIGM/STUDY 4,125.00

ff* FUND TOTAL **~* 38,947.58
303 5-1532-123 SUPPLIES-SHOP & FIELD 170.75
803 5-1532-209 PROE/CONTR SVCS-OTHER 5,745.08
803 5-1532-230 LEGAL ADVERTISING 713.0%

t+- FUND TOTAL *-* 6,628.89



6/01/2015 8:33 &M

VENDOR SET: 01 City of Santa Paula

BANK: AP ACCOUNTS PAYABLE
DATE RANGE: 4/27/2015 THRU 5/31/2015

804
804
804
804

ACCOUNT

5-5501-203
5-5501-209
5-5501-301
5-5501-512

NO

VENDOR SET: 01 BANK: AP TOTALS: 413

BANK: AP TOTALS:

413

A/P HISTORY CHECK REPORT

* G/L ACCOUNT TOTALS **

PROF/CONTR SVCS-LEGAL
PROF/CONTR SVCS-OTHER
MAINT-BLDGS & IMPROVEMENTS
INTEREST DUE BOND HOLDERS
“** FUND TOTAL ***

AMOUNT

7,138.
13,357.
52.
75,981.
96,529.

INVOICE AMOUNT
1,416,438.72

1,416,438.72

22
50
70
39
81

DISCOUNTS
0.00

PAGE:

CHECK AMOUNT
1,416,438.72

1,416,438.72

75



6/01/2015

VENDOR SET:

BANK:

DATE RANGE:

8:22 AM

01
PY

VENDOR I.D.

0331

2912

0371

0284

0331

1688

1044

1228

0423

0553

0554

1691

1691

1691

0075

0515

1191

2213

0708

0291

0898

0935

A/P HISTORY CHECK REPORT
City of Santa Paula

4/27/2015 THRU 5/31/2015

NAME

RELTANCE STANDARD LIFE INSURAN

MEDICAL EYE SERVICES

METLIFE SBC

PRINCIPAL FINANCIAL GROUP

RELIANCE STANDARD LIFE INSURAN

CALIFORNIA STATE DISBURSEMENT

CALIFORNIA, STATE OF - EDD

CALIFORNIA, STATE OF

FOGATA, JAMES

ICMA RETIREMENT TRUST-457

ICMA RETIREMENT TRUST-457 (PT)

JENNIFER REYES-MACIAS

JENNIFER REYES-MACIAS
ENNIFER REYES-MACIAS

Cy

JENNIFER REYES-MACIAS VOIDED

MACIAS, YOLANDA

MASS MUTUAL

ORTIZ, CLARA

SANTA PAULA FIREFIGHTERS ASSOC

SAMTA PAULA POLICE OFFICERS AS

SEIU LOCAL 721

UNITED WAY OF VENTURA COUNTY

VENTURA COUNTY PROF F © A

STATUS

2

33

)

CHECK
DATE

4/30/2015

4/30/2015

4/30/2015

4/30/2015

4/30/2015

5/08/2015

5/08/2015

5/08/2015

5/08/2015

5/08/2015

5/08/2015

5/08/2015

5/08/2015

5/08/2015

5/08/2015

5/08/2015

5/08/2015

5/08/2015

5/08/2015

5/08/2015

5/08/2015

INVOICE
AMOUNT

DISCOUNT

CHECK
NO

303870

303871

303872

303874

303875

303876

303877

303878

303879

303880

303881

3038381

303882

303883

303884

303885

303886

303887

303ge8es

303889

PAGE : 21

CHECK
STATUS

CHECK
AMOUNT

2,213.35

679.69

150.00

716.66

300.00CR

230.77

1,273.08

1,241.738

601.986

85.00



6/01/2015

VENDOR SET:

BANK:

DATE RANGE:

VENDOR I.D.

1103

1691

1688

1044

1228

0085

1636

0553

0554

1691

0075

0515

2213

0708

0291

0898

0935

0420

0292

1024

3539

A/P HISTORY CHECK REPORT

8:22 &M
01 City of Santa Paula
PY PAYROLL

4/27/2015 THRU

5/31/2015

NAME

COLONIAL LIFE & ACCIDENT

JENNIFER REYES-MACIAS

CALIFORNIA STATE DISBURSEMENT

CALIFORNIA, STATE OF - EDD

CALTFORNMIA, STATE OF

DOMINGUEZ, CALLA

EMPLOYMENT DEVELOPMENT DEPT.

ICMA RETIREMENT TRUST-457

ICMA RETIREMENT TRUST-457 (PT)

JENNIFER REYES-MACIAS

MACTIAS, YOLANDA

MASS MUTUAL

ORTIZ, CLARA

SANTA PAULA FIREFIGHTERS ASSOC

SANTA PAULA POLICE OFFICERS AS

SEIU LOCAL 721

UNITED WAY OF VENTURA COUMNTY

VENTURA COUNTY PROF F F A

FIT/M-CARE WIRE TRANSFER-P/R T

CALIF, PUBLIC EMPLOYEES' RETIR

CALTEFORNIA PURBLIC EMPLOYEE RET

WAGE WORKS

STATUS

CHECK
DATE

5/11/2015

5/12/2015

5/22/2015

5/22/2015

5/22/2015

5/22/2015

5/22/2015

5/22/2015

5/22/2015

5/22/2015

5/22/2015

5/22/2015

5/22/2015

5/22/2015

5/22/2015

5/22/2015

4/29/2015

4/27/2015

4/28/2015

4/29/2015

INVOICE
AMOUNT

DISCOUNT

CHECK
NO

303890

303892

304016

304017

304018

304019

304020

304021

304022

304023

304024

304025

304026

304027

30402¢

3040239

304030

304031

590451

930452

990453

PAGE:

CHECK
STATUS

CHECK
AMOUNT

2,904.16

300.00

1,355.52

i1,907.41

150.00

1,777.00

758.42

1,273.08

250.62

1,279.42



6/01/2015 8:22 AM

VENDOR SET: 01

BANK: PY

DATE RANGE:

VENDOR I.D.

0420

3539

0292

0420

3539

0420

1024

0292

3539

+* TOTAL
REGULAR CHECKS:
HAND CHECKS:

DRAFTS:

my

]

T

NON CHECKS:

VOID CHECKS:

TOTAL ERRORS: 0

VENDOR SET: 01 BANK:
BANK: PY TOTALS :

g - o«

A/P HISTORY CHECK REPORT

City of Santa Paula
PAYROLL
4/27/2015 THRU

5/31/2015

NAME
FIT/M-CARE WIRE TRANSFER-P/R T
WAGE WORKS

CALIF. PUBLIC EMPLOYEES' RETIR
FiT/M-CARE WIRE TRANSFER-P/R T
WAGE WORKS

FIT/M-CARE WIRE TRANSFER-P/R T
WAGE WORKS

CALIFORNIA PUBLIC EMPLOYEE

RET

CALIF. PUBLIC EMPLOYEES' RETIR

WAGE WORKS

0 VOID DEBITS
VOID CREDITS

HO
TOTALS: 51

[
e

STATUS

D

CHECK INVOICE

DATE AMOUNT
5/13/2015
5/04/2015
5/11/2015
5/15/2015
5/13/2015
5/28/2015
5/20/2015
5/27/2015
5/27/2015
5/28/2015

INVOICE AMOU

69,024.

0.

539,318.

0.

0.
300.00

300.00CR 0.

INVOICE AMOU

608,343.

608, 343.

NT
66
00
77
00
00

00

NT

43

43

CHECK
DISCOUNT NO

990455

980456

950458

990459

990460

890461

990462

990483

990464

860465

DISCOUNTS
0.00
0.00
0.00
0.00
0.00

C.c0o

DISCOUNTS
0.00

CHECK CHECK

STATUS

AMOUNT

47,440.60

233.17

100,040.93

22.58

108.85

46,130.68

51,896.61

98,822.9%6

173.88

CHECK BMOUNT
69,024.66
0.00
539,318.77
0.00

0.00

CHZCK AMOUNT

608,343.43

608,343.43

23



6/01/2015
VENDOR SET:
BANK:

DATE RANGE:

8:33 AM
01 City of Santa Paula
PY PAYROLL

4/27/2015 THRU 5/31/2015

100
100
100
100
100
100
100
100
100
100

100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
i00
100
100
100
100
100
100
100
100
100
100
100
100
100
i00
100

100
100

ACCOUNT

2111

2112

2113

2114

2115

2117

2118

2120

2122

2126

2127

21293

2135

5-0501-042
5-0501-044
5-0501-045
5-0502-042
5-0502-044
5-0502-046
5-0511-040
5-0511-042
5-0511-044
5-0511~046
5-0512-042
5-0512-044
5-0512-046
5-0512-204
5-0513~042
5-0513-044
5-0513-046
5-0514-042
5-0514-044
5-0514-0486
5-1001-042
5-1001-044
5-1001-04%
5-1002-042
5-1002-044
5-1002-046
5-1501-042
5-1501-044
5-1501-046
5-1502-042
5-1502-044
5-1502-046
5-1531-042

*

P/R
P/R
P/R
P/R

A/P HISTORY CHECK REPORT

* G/L RCCOUNT TOTALS **

LIAB
LIAB
LIAB
LIAB
LIAB

PAYABLE-STATE TAX
PAYABLE-FEDERAL TAX
PAYABLE- MEDICARE
PAYABLE-PERS
PAYABLE-HEALTH INS

PAYRBLE~SECTION 125

LIAB
LiIAB
LIAB
LIAB
LIAB
LIAB
LIAB

PAYABLE-DEFRD COMP
PAYABLE-GARNISHMNT
PAYABLE-DUES
PAYABLE-LIFE INS
PAYABLE-UNITED WAY
PAYABLE-OTHER
PAYABLE-P/T RETIRE

RETIREMENT

MEDI

CARE

UNEMPLOYMENT

RETIREMENT

MEDI
LONG

BENE

CARE

TERM DISABILITY

FITS

RETIREMENT

MZDI
LONG

CARE

TERM DISABILITY

RETIRZMENT

MEDI

CARE

LONG TERM DISABILITY

PROE/CONTR SVCS-P.E.R.S.

RETIREMENT

MEDI

CARE

LONG TERM DISABILITY

RETIREMENT

MEDT

CARE

LONG TERM DISABILITY

RETIREMENT

MEDI

CARE

LONG TERM DISABILITY

RETIREMENT

MzDI

CARE

LONG TERM DISABILITY
RETIREMENT

MEDI
LONG

CARE

TERM DISABILITY

RETIREMENT

MEDI
LONG

CARE

TERM

DISABILITY

RETIREMENT

A
4,

AMOUNT

756.31
854.95
798.58
701.63
325.68
498.03
066.25
231.36
549.35
478.11
131.85
300.43
630.88
198.45
120.92
117.00
027.81

56.13

g
305.3
962.2
397.80

75.00
127.41
173.57

36.74

798.58

594.1
269.006
33.84

538.30

PAGE:

111



6/01/2015 8:33 AM A/P HISTORY CHECK REPORT
VENDOR SET: 01 City of Santa Paula

BANK: PY PAYROLL
DATE RANGE: 4/27/2015 THRU 5/31/2015

PAGE: 112

** G/L ACCOUNT TOTALS **

G/L ACCOUNT NAME AMOUNT
100 5-1531-044 MEDICARE 186.63
100 5-1531-046 LONG TERM DISABILITY . 15.70
100 5-1532-042 RETIREMENT 1,654.64
100 5-1532-044 MEDICARE 113.72
100 5-1532-046 LONG TtcRM DISABILITY 15.44
100 5-2001-044 MEDICARE 6.03
100 5-2002-042 RETIREMENT 6,112.67
100 5-2002-044 MEDICARE 389.07
100 5-2002-046 LONG TERM DISABILITY 90.04
100 5-2501-042 RETIREMENT 16,335.83
100 5-2501-044 MEDICARE 303.00
100 5-2501-046 LONG TERM DISABILITY 89.46
100 5-2504-042 RETIREMENT 59,254.93
100 5-2504-044 MEDICARE 2,458.82
100 5-2504-046 LONG TERM DISABILITY 316.80
100 5-3001-042 RETIREMENT 7,697.60
100 5-3001-044 MEDICARE 467.88
100 5-3001-046 LONG TERM DISABILITY 80.72
100 5-4501-042 RETIREMENT 9,579.42
100 5-4501-044 MEDICARE 428.19
100 5-4501-046 LONG TERM DISABILITY 76.70
100 5-4502-041 CRFETERIA ALLOWRNCE 1.15CR
100 5-4502-042 RETIREMENT 72,4563.69
100 5-4502-044 MEDICARE 3,372.43
100 5-4502-04% LONG TERM DISABILITY 443.46
100 5-4503-042 RETIREMEINT 17,649.50
100 5-4503-044 MEDICARE 675.56
100 5-4503-04%6 LONG TERM DISABILITY 92.22
100 5-4504-042 RETIREMENT 5,880.28
100 5-4504-044 MEDICARE 565.55
100 5-4504-045 UNEMPLOYMENT 1,660.00
100 5-4504-046 LONG TERM DISABILITY 68.65
100 5-4505-042 RETIREMENT 1,476.21
100 5-4505-044 MEDICARE 86.33
100 5-4505-04%6 LONG TERM DISABILITY 13.18
100 5-4507-042 RETIREMENT 596.37
100 5-4507-044 MEDICARE 60.75
100 5-4507-046 LONG TERM DISABILITY 14.14
100 5-4508-042 RETIREMENT 3,570.83
100 5-4508-044 MEDICARE 340.49
100 5-4508-0496 LONG TERM DISABILITY 39.8%
100 5-4503-042 RETIREMENT 1,338.21
100 5-4505-044 MEDICARE 60.48
100 5-4503-046 LONG TERM DISABILITY 12.86
100 5-4510-042 RETIREMENT 1,403.73

100 5-4510-044 MEDICARE 158.2

.



6/01/2015
VENDOR SET:
BANK:

DATE RANGE:

8:33 AM
01 City of Santa Paula
PY PAYROLL

4/27/2015 THRU 5/31/2015

100
100
100
100
100
100
100
100
100
100
100

103
103
103
103
103
103
103
103
103

204
204
204
204
204
204
204
204

205

206
206
206
206
206

ACCOUNT

5-4510-046
5-4521-209
5-5011-042
5-5011-044
5-5011-046
5-5023-042
5-5023-044
5-5023-0486
5-9273-042
5-9273-044
5~9273-046
5-9285-042
5-9285-044
5-9285-046

2111
2112
2113
2114
2115
2122
2127
5-1505-042
5-1505-044

2111
2112
2113
2114
2135
5-1504-042
5-1504-044
5-1504-046

2115
5-5027-046

2111
2112
2113
2114
2115

A/P HISTORY CHECK REPORT

** G/L ACCOUNT TOTALS **

LONG TERM DISABILITY
PROF/CONTR SVCS-OTHER
RETIREMENT

MEDICARE

LONG TERM DISABILITY
RETIREMENT

MEDICARE

LONG TERM DISABILITY
RETIREMENT

MEDICARE

LONG TERM DISABILITY
RETIREMENT

MEDICARE

LONG TERM DISABILITY
*xx FUND TOTAL ~**

P/R LIAB PAYABLE-STATE TAX
P/R LIAB PAYABLE-FEDERAL TAX
P/R LIAB PAYABLE- MEDICARE
P/R LIAB PAYA3LE-PERS

P/R LIAS PAYASLE-HEALTH INS
P/R LIAB PAYARBLE-DUES

P/R LIAB PAYABLE~UNITED WAY
RETIREMENT

MEDICARE

£+~ FUND TOTAL -*~

P/R LIAB PAYRBLE-STATE TAX
P/R LIAB PAYASLE-FEDERAL TAX
P/R LIAB PAYABLE- MEDICARE
P/R LIAB PAYRBLE-PERS

P/R LIAB PAYABLE-P/T RETIRE
RETIREMENT

MEDICARE

LONG TERM DISABILITY

¢++ FUND TOTAL ***

P/R LIAB PAYABLE-HEALTHE INS
LONG TERM DISABILITY
%+ FUND TOTAL **-~

P/R LIAB PAYABLE-STATE TAX
P/R LIAB PAYABLE-FEDERAL TAX
P/R

=
=
&

PAYABLE~- MEDICARE
P/R LIAB PAYA3SLE-PERS

P/R LIAB PAYABLE-HEALTHE INS

AMOUNT

3,215.
285.

()
W

166.
602.
109.
358.

11.
598.5
109.

(=2}

110

37

-
<

.90
.23
.76
.45
.57
.68
.37
.61
508, 315.

43

.51
.23
.74

.61
497.

46,
188.
.56

23
29
29

PAGE:
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6/01/2015
VENDOR SET:
BANK:

DATE RANGE:

8:33 AM
01 City of Santa Paula
PY PAYROLL

4/27/2015 THRU 5/31/2015

206
206
206

228
226
226
226
226
226
226

280
280
280
280
280
280
280
230
280
230
280
280
280
280

281
281
281
281
281
281
281
281
281
281
281
281
281
281
281
281

ACCOUNT

5-5026-042
5-5026-044
5-5026-046

2111
2112
2113
2114
2118
5-9306-042
5-9306-044

2111
2112
2113
2114
2115
2118
2122
2129
5-5021-042
5-5021-044
5-5021-04%
5-5022-042
5-5022-044
5-5022-046

2111
2112
2113
2114
2115
2118
2122
2129
5-2003-042
5-2003-044
5-2003-04¢6
5-9294-042
5-9294-044
5-9297-042
5-9297-044
5-9297-04¢

R/P HISTORY CHECK REPORT

* G/L ACCOUNT TOTALS **

RETIREMENT

MEDICARE

LONG TERM DISABILITY
#+* FUND TOTAL ***

P/R LIAB PAYABLE-STATE TAX
P/R LIAB PAYABLE~FEDERAL TAX
P/R LIAB PAYABLE- MEDICARE
P/R LIAB PAYABLE-PERS

P/R LIAB PAYABLE-DEFRD COMP
RETIREMENT

MEDICARE

€&* FUND TOTAL ***

P/R LIAB PAYABLE-STATE TAX
P/R LIAB PAYRABLE-FEDERAL TAX
P/R LIAB PATABLE- MEDICARE
P/R LIAB PAYRBLE-PERS

P/R LIRAB PAYABLE-~HEARLTH INS
P/R LIAB PAYABLZ-DEFRD COMP
P/R LIAB PAYABLE-DUES

P/R LIAB PAYABLE-OTHEER
RETIREMENT

MEDICARE

LONG TERM DISAZILITY
RETIREMENT

MEDICARE

LONG TERM DISABILITY

¢~ FUMD TOTARL ***

P/R LIAB PAYABLE-STATE TARX
2/R LIAB PAYABLE-FEDERAL TAX
P/R LIAB PAYABLE- MEDICARE
P/R LIAB PAYABLE-PERS

P/R LIAB PAYABLE-HEALTH INS
P/R LIAB PAYA3LE-DEFRD COMP
b/R LIAB PAYABLE-DUES

P/R LIAB PAYABLE-OTHER
RETIREMENT

MEDICARE

LONG TERM DISABILITY
RETIREMENT

=

EDICARE

RETIREMENT

=

f{EDICAR

ol

LONG TERM DISABILITY
“v+ FUND TOTAL ***

1

[}

]
-

64.

o

W

(=)

O o W~ WO
oo

[}

.23
.32
.71
2.24

.48
.89
.22
.63
.20
.27
.63
.40

e
(=]

N
o

<0
Leel

s

oy

PAGE:
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6/01/2015

VENDOR SET:

BANK:

DATE RANGE:

8:33 AM
01 City of Santa Paula
PY PAYROLL

4/27/2015 THRU 5/31/2015

G/L ACCOUNT

312 2113
312 2114
312 2122
312 5-5011-042
312 5-5011-044

405 2111
405 2112
405 2113
405 2114
405 2135
405 5-1502-042
405 5-1502-044

407 2111
407 2112
407 2113
407 2114
407 2122
407 5-2504-042
407 5-2504-044

450 2111
450 2112
450 2113
450 2114
450 2115
450 2118
450 2122
450 2126
450 2127
450 2129
450 2135
450 5-1002-042
450 5-1002-044
450 5-1002-046
450 5-1502-042
450 5-1502-044

A/P HISTORY CHECK REPORT

% G/L ACCOUNT TOTALS **

P/R LIAB PAYABLE- MEDICARE
P/R LIAB PAYABLE-PERS

P/R LIAB PAYABLE-DUES
RETIREMENT

MEDICARE

%% FUND TOTAL ***

P/R LIAB PAYABLE-STATE TAX
P/R LIAB PAYRBLE-FEDERAL TAX
P/R LIAB PAYABLE- MEDICARE
P/R LIAB PAYABLE-PERS

P/R LIAB PAYABLE~P/T RETIRE
RETIREMENT

MEDiCARE

“** FUND TOTAL ***

P/R LIAB PAYABLE-STATE TAX
P/R LIAB PAYABLE-FEDERAL TAX
P/R LIAB PAYABLE- MEDICARE
P/R LIAB PAYABLE-PERS

P/R LIAB PAYARBLE-DUES
RETIREMENT

MEDICARE

*+#* FUND TOTAL ***

2/R LIAB PAYABLE-STATE TAX
P/R LIAB PAYABLE-FEDERAL TAX
P/R LIAB PAYABLE- MEDICARE
P/R LIAB PAYABLE-PERS

P/R LIAB PAYABLE-HEALTH INS
®/R LIAB PAYABLE-DEFRD COMP
P/R LIAB PAYABLE-DUES

P/R LIAB PAYABLE~LIFEZ INS
P/R LIAB PAYABLE-UNITED WAY
P/R LIAB PAYABLE-OTHER

P/R LIAB PAYABLE-P/T RETIRE
RETIREMENT

MEDICARE

LONG TERM DISABILITY
RETIREMENT

MEDICARE

e+« FUND TOTAL ***

AMOUNT

o O N O = O

131.
877.
109.
257.

-
— o

o
W w Vel

[88]
w
w
[§]

103.
805.
137.
419.
1,514.

152,

155.
569.
160.

.42
.36
.27
.81
.42
.28

.13
.28
.42
.23
.13
.93
.41
.53

PAGE :
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6/01/2015
VENDOR SET:
BANK:

DATE RANGE:

8:33 AM
01 City of Santa Paula
PY PAYROLL

4/27/2015 THRU 5/31/2015

G/L ACCOUNT

610 2114

610 2115

610 2118

610 2122

610 5-5061-042
610 5-5061-044
610 5-5061-046
610 5-5063-042
610 5-5063-044
610 5-5063-046
610 5-9213-042
610 5-9213-044
610 5-9215-042
610 5-9215-044
610 5-9264-042
610 5~9264-044

620 2111
620 2112
6§20 2113
620 2114
620 2115
620 2118
620 2120
620 2122
620 212%
§20 2127
620 2129
620 5-2003-042
620 5-2005-044
620 5-2005-046
620 5-5071-042
620 5-5071-044
620 5-5071-046
620 5-5072-042
620 5-5072-044
620 5-5072-046
620 5-5073-042
620 5-5073-044
620 5-5073-046
620 5-9008-042
620 5-9008-044
820 5-9008-046
620 5-9108-042
620 5~9103-044

A/P HISTORY CHECK REPORT

** G/L ACCOUNT TOTALS **

P/R LIAB PAYABLE-PERS

P/R LIAB PAYABLE~HEALTH INS
P/R LIAB PAYABLE-DEFRD COMP
P/R LIAB PAYABLE-DUES
RETIREMENT

MEDICARE

LONG TERM DISABILITY
RETIREMENT

MEDICARE

LONG TERM DISABILITY
RETIREMENT

MEDICARE

RETIREMENT

MEDICARE

RETIREMENT

MEDICARE

“+* FUND TOTAL ***

P/R LIAB PAYABLE-STATE TAX
P/R LIAB PAYABLE-FEDEZRAL TAX
?/R LIAB PAYABLE- MEDICARE
P/R LIAB PAYABLE-PERS

P/R LIAB PAYABLE-HERLTH INS
P/R LIAB PAYABLE~DEFRD COMP
P/R LIAB PAYABLE-GARNISHMNT
P/R LIAB PAYABLE-DUES

P/R LIAB PAYABLE-LIFE INS
P/R LIAB PAYABLE-UNITED WAY
P/R LIAB PAYABLE-OTHER
RETIREMENT

MEDICARE

LOMG TERM DISABILITY
RETIREMENT

MEDICARE

LOMG TERM DISABILITY
RETIREMENT

MEDICARE

LONG TERM DISABILITY
RETIREMENT

MEDICARE

LONG TERM DISABILITY
RETIREMENT

MEDICARE

LONG TERM DISABILITY
RETIREMENT

MEDICARE

AMOUNT

236.

2,352.
106.

v o
o

[od]

e
o o

27

.16
.82
.17
.80
.33
.17

40
44

.08
.11
.36
.75
.12
.15
.56
L1l

w
-

w
N,

PAGE:
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6/01/2015
VENDOR SET:
BANK:

DATE RANGE:

B8:33 AM
01 City of Santa Paula
PY PAYROLL

4/27/2015 THRU 5/31/2015

620
620
620
620

702
702
702
702
702
702
702
702
702
702
702

800
800
800
800
200
800
800
300
300
800
800
800
300
800
800

ACCOUNT

5-9108-046
5-9233-042
5-9233-044
5-9233-046
5-6236-042
5-9236-044
5-9236-046
5-9267-042
5-9267~044
5-9267-046
5-9293-042
5-9293-044
5-9293-046
5-9302-042
5-9302-044
5-9302-046

2111
2112
2113
2114
2115
2118
2122
2129
5-5041-042
5-5041-044
5-5041-046

2263
2265
2287
2268
2272
2273
2275
2279
2284
2285
2292
2294
2295
2297
2298

A/P HISTORY CHECK REPORT

F* G/L ACCOUNT TOTALS **

LONG TERM DISABILITY
RETIREMENT

MEDICARE

LONG TERM DISABILITY
RETIREMENT

MEDICARE

LONG TERM DISABILITY
RETIREMENT

MEDICARE

LONG TERM DISABILITY
RETIREMENT

MEDICARE

LONG TERM DISABILITY
RETIREMENT

MEDICARE

LONG TERM DISABILITY
¥ % FUND TOTAL ***

P/R LIAB PAYABLE-STATE TAX
P/R LIAB PAYABLE-FEDERAL TAY
P/R LIAB PAYABLE- MEDICARE
P/R LIAB PAYARBLE-PERS

P/R LIAB PAYABLE-HEALTH INS
P/R LIA3 PAYABLE-DEFRD COMP
P/R LIAB PAYABLE-DUES

P/R LIAB PAYABLE-OTHER
RETIREMENT

MEDICARE

LONG TERM DISABILITY

**#* FUND TOTAL ~**

WELLMAN, A

AVILR, E

KUS, J

AGUILAR, H

ANDERSON, D

OLIVAREZ, R

TRIMBLE INSURANCE, M
HERMANDEZ INSURANCE
MISCELLANEQUS DEPOSITS
GONZALES INSURANCE

COOK INSURANCE

BONILLA INSURANCE, TRINI
COOPER, ROBERT INSURANCE
CULLINS INSURANCE
RETYNOLDS INSURANCE

AMOUNT

=
-

w

S
O W ~N = P O

[\V]

60,143.

165.
1,090.
260.
§62.
3,009.
100.
83.
139.
2,973.
260.
37.
9,080.

45.
45.
45,
53.
45.
45.
45.
1,941.
200.
53.
138.
37.

w
w

—
8]
[8]

N O O s O



6/01/2015
VENDOR SET:
BANK:

DATE RANGE:

VENDOR SET: 01 BANK: PY

BANK: PY

8:33 AM
01 City of Santa Paula
PY PAYROLL

4/27/2015 THRU 5/31/2015

G/L ACCOUNT

800 2299

803 2111
803 2112
803 2113
803 2114
303 2118
803 5-1532-042
803 5-1532~044

NO
TOTALS: 51

TOTALS: 51

A/P HISTORY CHECK REPORT

7 G/L ACCOUNT TOTALS **

LAZENBY, S INSURANCE

*#* FUND TOTAL

P/R LIAB PAYABLE-STATE TAX
P/R LIAB PAYABLE-FEDERAL TAX
P/R LIAB PAYABLE~ MEDICARE
P/R LIAB PAYABLE-PERS

P/R LIAB PAYABLE-DEFRD COMP

RETIREMENT
MEDICARE

ok

“** FUND TOTAL *-*

INVOICE AMOUNT
608,343.43

608,343.43

.41
120.
.26

47

.21
1.75
.27
.40

DISCOUNTS
0.00

0.00

PAGE: 118

CHECK AMOUNT
608,343.43

608,343.43



6/01/2015 8:22 AM
VENDOR SET: 03 City of Santa Paula
BANK: UB UTILITY BILLING
DATE RANGE: 4/27/2015 THRU 5/31/2015
VENDOR I.D. NAME
1 GAMEZ, JUAN C
1 HILL, JEANNE M
1 MEYERSTEIN, ARNOLD
1 MICKELSON, TIFFANY L
1 RAMIREZ, JOE M
1 REEDER, EDWARD ANDRE
1 SANTA PAULA HOUSING
1 THE NATURE CONSERVAN
** TOTALS ** NO
REGULAR CHECKS: 8
HAND CHECKS: 0
DRAFTS: 0
EFT: 0
NON CEECKS: 0
VOID CHECKS: 0 vOID
VOID
TOTAL ERRORS: 0
NO
VENDOR SET: 03 BANK: UB TOTALS: 3
BANK: UB TOTALS: 8
REPORT TOTALS: 473

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE

R 5/28/2015

R 5/28/2015

R 5/28/2015

R 5/28/2015

R 5/28/2015

R 5/28/2015

R 5/28/2015

R 5/28/2015

DEBITS 0.00
CREDITS 0.00

INVOICE
AMOUNT

NVOICE AMOU
.84
.00
.00
.00
.00

o O o O

NT

.00

INVOICE AMOUNT

2,444,

2,444

84

.84

2,026,926.99

CHECK
DISCOUNT NO

304164

304165

304166

304167

304168

304170

304171

DISCOUNTS

0.00
.00
.00
.00
.00

o O O O

DISCOUNTS
0.00

PAGE :

CHECK CHECK
STATUS AMOUNT

11.

37.

124

7.

105.

855.

95

.39

.68

55

.30

16

CHECK AMOUNT

2,444,

0.
.00
.00
.00

o O O

24

00

CHECKX AMOUNT

2,444.

2,444,

2,0627,226.

84

84

99

24



6/01/2015
VENDOR SET:
BANK:

DATE RANGE:

VENDOR SET: 03 BANK: UB

BANK: U3

8:33 AM
03 City of Santa Paula
uB UTILITY BILLING

4/27/2015 THRU 5/31/2015

G/L ACCOUNT

800 2206

TOTALS:

TOTALS:

REPORT TOTALS:

NO

473

A/P HISTORY CHECK REPORT

** G/L ACCOUNT TOTALS **

UNAPPLIED UTILITY PAYMENTS
*** FUND TOTAL ***

AMOUNT

2,444.84
2,444.84

INVOICE AMOUNT

2,444.84

2,444.84

2,026,926.99

DISCOUNTS
0.00

0.00

PAGE: 120

CHECK AMOUNT
2,444.84

2,444.84

2,027,226.99
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CITY OF SANTA PAULA
MEMORANDUM
To: Honorable Mayor and Members of the City Council
From: Brian J. Yanez, Interim Public Works Director

Subject: Adoption of Resolution No. 6937 Approving the Beverage Container Grant
Funds 2015/2016 Application

Date: June 8, 2015

Recommendation: It is recommended that City Council: 1) Adopt Resolution No. 6937
authorizing submittal of the Funding Request Form to the California Department of
Conservation, Division of Recycling; 2) Authorize the City Manager to execute any
associated documents; (3) Direct staff to forward the application form and a copy of the
resolution to the California Department of Conservation once completed; and (4)

Take such additional, related action that may be desirable.

Fiscal Impacts: The California Department of Conservation Beverage Container
Recycling and Litter Reduction Program will make approximately $8,084 available to the
City in July 2015, for use in its programs to encourage beverage container recycling and
reduction of littering. When the funds are received, staff will request that the Council
accept the grant funds, and establish a corresponding expense budget and expenditure
plan.

Personnel Impacts: None.

General Discussion: Senate Bill 332 established the California Beverage Container
Recycling and Litter Reduction Act, which requires the California Department of
Conservation (CDOC) to distribute a total of $10,500,000 to cities and counties for
beverage container recycling and litter cleanup activities each year. Cities are to
receive this funding on a per capita basis, with no city to receive less than $5,000. For
the Fiscal Year 2015/2016 cycle, the City of Santa Paula is eligible to receive
approximately $8,084.

The funds may be used for a variety of activities that encourage beverage container
recycling and a reduction in littering. Staff plans to utilize the 2015/2016 funds to
improve collections of recycled beverage containers and recyclable products at all city
facilities.



For the Regular City Council Meeting of June 15, 2015

CDOC requires that the City submit application forms and the accompanying Council
resolution by June 30, 2015. Staff submitted a funding request to secure the monies
for Santa Paula. This resolution is the next step, which will require submitting an

application to receive the grant funds.

Alternatives:

A. Approve staff’s recommendation.
B. Deny staff’s recommendation.
C. Provide staff with additional information.

Attachments: Resolution No. 6937



RESOLUTION NO. 6937

A RESOLUTION APPROVING SUBMITTAL OF THE BEVERAGE CONTAINER
RECYCLING GRANT (COMPETITIVE) PROGRAM - (FY) 2015/2016 APPLICATIONS
FOR ALL CALRECYCLE GRANTS

The City Council of the City of Santa Paula does resolve as follows:
SECTION 1: The City Council finds and declares as follows:

A. Public Resources Code sections 40000 et seq. authorizes the Department of
Resources Recycling and Recovery (CalRecycle) to administer various Grant
Programs in furtherance of the state of California’s efforts to reduce, recycle and
reuse solid waste generated in the State thereby preserving landfill capacity and
protecting public health and safety and the environment; and

B. In furtherance of this authority CalRecycle is required to establish procedures
governing the application, awarding, and management of these grants; and

C. CalRecycle grant application procedures require, among other things, an
Applicant’'s governing body to declare by Resolution certain authorizations
related to the administration of CalRecycle grants.

SECTION 2: The City Council of the City of Santa Paula authorized the submittal of
applications to CalRecycle for the Beverage Container Recycling Grant (Competitive)
Program (FY) 2015/2016.

SECTION 3: The City Manager or his designee is authorized and empowered to
execute in the name of the City of Santa Paula all grant documents, including but not
limited to, applications, agreements, amendments and requests for payment, necessary
to secure grant funds and implement the approved grant project.

SECTION 4: These authorizations are effective for five (5) years from the date of
adoption of this Resolution.

SECTION 5: This Resolution will become effective immediately upon adoption.

PASSED AND ADOPTED this 15™" day of June 2015

John Proctor, Mayor

Page 1 of 2



ATTEST:

Judy Rice, City Clerk

APPROVED AS TO FORM:

John C. Cotti, City Attorney

APPROVED AS TO CONTENT:

Jaime M. Fontes, City Manager

Page 2 of 2
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CITY OF SANTA PAULA
MEMORANDUM
To: Honorable Mayor and Members of the City Council
From: Brian J. Yanez, Interim Public Works Director

Subject: Adoption of Resolution No. 6936 to Submit the Used Oil Payment
Program (OPP) 2015/2016 Application

Date: June 8, 2015

Recommendation: It is recommended that the City Council: 1) Adopt Resolution No.
6936, authorizing submittal of the Funding Request Form to the Department of
Resources Recycling and Recovery (CalRecycle) for approximately $8,655, and
authorizing the City Manager to execute the associated documents; 2) Direct staff to
forward the application form and a copy of the resolution to the California Integrated
Waste Management Board; and 3) Take such additional, related action that may be
desirable.

Fiscal Impacts: CalRecycle’s Used Oil Block Payment Program will make
approximately $8,655 available to the City for use in its used oil recycling programs.

Personnel Impacts: None.

General Discussion: Assembly Bill 1220 (Eastin, 1993) established the Household
Hazardous Waste (HHW) Grant Program to assist local governments with establishing
and implementing waste diversion and separation programs. Such programs help
prevent the illegal and environmentally damaging disposal of hazardous wastes,
including household hazardous wastes. The program establishes that local
governments are to receive this funding on a per capita basis with no city receiving less
than $5,000. For the Fiscal Year 2015/2016 cycle, the City of Santa Paula is eligible to
receive approximately $8,655.

The funds may be used for any activities that establish or enhance permanent,
sustainable used oil recycling programs. Staff plans to utilize the 2014/2015 funds to
offset a portion of its ongoing Household Hazardous Waste Collection Program costs,
specifically the ongoing used oil and oil filter drop-off locations at local businesses. City
of Santa Paula Public Works Department will hold two annual Household Hazardous
Waste Collection days in April and October.
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CalRecycle requires that the City submit application forms by June 1, 2015, followed by
a Council Resolution within 30 days. Once Council approves the resolution, staff will be
able to submit the appropriate application information.

Alternatives:

A. Approve staff’'s recommendation.
B. Deny staff’'s recommendation.
C. Provide staff with additional information.

Attachments: Resolution No. 6936
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RESOLUTION NO. 6936

A RESOLUTION AUTHORIZING THE CITY OF SANTA PAULA TO
APPLY FOR, RECEIVE, AND APPROPRIATE FUNDS FOR THE
2014/2015 USED OIL PAYMENT PROGRAM PURSUANT TO TITLE 14
CODE OF CALIFORNIA REGULATIONS § 18659.1.

The City Council of the City of Santa Paula does resolve as follows:
SECTION 1: The City Council finds and declares as follows:

A. In accordance with Public Resources Code § 48690, the City seeks to
implement a used oil collection program. Among other things, the program helps
prevent illegal and environmentally damaging disposal of used oil. For the Fiscal
Year 2014/2015 cycle, the City of Santa Paula is eligible to receive approximately
$8,655.

B. The Department of Resources, Recycling and Recovery (CalRecycle) is
responsible for administering the payment program and, if awarded, will enter
into an Agreement with the City for use of the funds.

C. The funds may be used for activities that establish or enhance permanent,
sustainable used oil recycling programs. Staff plans to utilize the 2015-2016
funds to offset a portion of its ongoing Household Hazardous Waste Collection
Program costs, which includes the funding of the used oil and oil filter drop-off
locations at local businesses.

SECTION 2: The City of Santa Paula, or its designee, is authorized to apply for a Used
Oil Payment Program from CalRecycle for approximately $8,655 in accordance with
Title 14 Code of California Regulations § 18659.1 and any related statute or regulation.

SECTION 3: The City Manager, or his designee, is authorized to execute any required
documents to receive the funds for the purposes identified herein.

SECTION 4: The City Manager, or his designee, is authorized to accept and spend the
funds identified in this Resolution for the purposes set forth herein.

SECTION 5: The City Council hereby amends or supplements the City’s Budget for
fiscal year 2015/2016 to appropriate the monies identified herein to pay for the retention
plan proposed by the City in support of its Used Oil Payment Program application. The
City Manager, or his designee, is authorized to implement the purpose of this section.
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SECTION 6: This Resolution will become effective immediately upon adoption.

PASSED AND ADOPTED this 15™" day of June, 2015

John Proctor, Mayor

ATTEST:

Judy Rice, City Clerk

APPROVED AS TO FORM:

John C. Cotti, City Attorney

APPROVED AS TO CONTENT:

Jaime M. Fontes, City Manager
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CITY OF SANTA PAULA
MEMORANDUM
To: Honorable Mayor and Members of the City Council
From: Brain J. Yanez, Interim Public Works Director

John L. llasin, Capital Projects Engineer

Subject: Rejection of All Bids for the George Harding Park Game Scoreboard
Installation Project

Date: June 9, 2015

Recommendation: It is recommended that the City Council: 1) Reject all bids for the
George Harding Park Game Scoreboard Installation Project, 2) Authorize staff to re-
advertise for bids; and 3) Take such additional action that may be desirable.

Fiscal Impacts: This project will be funded from the Harding Trust Fund (Account
803.5.1532.123).

Personnel Impacts: None.

General Discussion: In March 2013, a major renovation to the George Harding Park
Baseball Fields was completed that included aesthetic and safety improvements. These
improvements significantly enhanced this park facility, especially at Tom Moore Field.
Tom Moore Field is the largest of the Harding Park fields and is used by various youth
groups, including Santa Paula Little League, Santa Paula Unified School District, Santa
Paula Halos and Team Clutch Fall Ball League. To further improve Tom Moore Field,
Crown Disposal Company purchased an 8-foot tall by 20-foot wide electronic game-field
scoreboard for installation at the field. On April 29, 2015, City staff advertised for bids to
install the scoreboard together with the necessary electrical systems to run the
scoreboard.

One bid was received on May 21, 2014, from California Electric Company in the amount
of $59,786.00. Staff evaluated the bid and found the following deficiencies:

1. An arithmetic error was found in the total bid amount. The correct total bid
amount should be $63,260.00. This is a $3,474.00 discrepancy.

2. A statement of qualifications was not submitted, which is a requirement of the bid
documents.
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California Electric Company’s bid is considered non-responsive for its failure to comply
with the bidding documents. City staff recommends rejecting the bid and re-advertising
for bids. Staff contacted California Electric Company to inform it of the deficiencies.

In addition to the required advertisement, staff will reach out to the construction
contracting community in an effort to attract more bids.

Alternatives:

A. Approve recommendations.
B. Deny recommendations.
C. Provide staff with direction.
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10F
CITY OF SANTA PAULA
MEMORANDUM
To: Honorable Mayor and Members of the City Council
From: Brian J. Yanez, Interim Public Works Director

John L. llasin, Capital Projects Engineer

Subject: Adoption of Resolution No. 6878 — Approving the Plans and
Specifications for the Fuchsia Tank Water Main Connection Project

Date: June 9, 2015

Recommendation: It is recommended that the City Council: 1) Adopt Resolution No.
6878 approving the plans and specifications for Fuchsia Tank Water Main Connection
Project; 2) Authorize staff to advertise for bids; and 3) Take such additional action that
may be desirable.

Fiscal Impacts: This project will be funded from the approved FY14/15 Capital
Improvement Program budget for Water Main Replacement Program (Account
620.5.9108.660).

Personnel Impacts: None.

General Discussion: The California Department of Public Health recommended that
the Teague Tank, a water distribution reservoir, be decommissioned due to corrosion
and leakage problems (letter by California Department of Public Health dated May 26,
2011). Prior to decommissioning Teague Tank, the City Water Division personnel kept
water distribution at sufficient service levels, including making alterations to booster
pumps and fire hydrants that were connected to Teague Tank.

However, in order to continue water distribution at the required service levels and
improve the efficiency of water distribution to the westerly City zone, City staff
recognized the need to construct a direct water main connection from the Main
Reservoir to the Fuchsia Tank. Currently, water distribution in the 400-Zone must travel
a circuitous route: from the Main Reservoir, down Tenth Street, across Virginia Terrace,
to Ojai Road, and uphill across private property to the Fuchsia Tank.

Additionally, portions of existing water main improvements in the project limits were
located within private properties of the Vista Pointe and the Monte Vista 8 subdivisions.
The locations of these existing water main improvements require the relocation of these
existing improvements to be within the City right of way.
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The general scope of work for the project consists of installing City-standard polyvinyl
chloride (PVC) water main piping that will connect to the Fushcia Tank. The relocation
of existing portions of water main improvements from the private properties of the Vista
Pointe and the Monte Vista 8 subdivisions into the City right of way will also be a part of
the project.

On March 5, 2012, City Council initially approved plans and specifications for the
project. A total of six bids were received on April 26, 2012. The bid results were as
follows:

Contractor Bid Amount
1 | Toro Enterprises, Inc. $172,678.00
2 | Turf Construction $194,986.00
3 | J & H Engineering $204,687.00
4 | Vasily Company $222,840.00
5 | Santa Barbara Plumbing $233,914.00
6 | Heathcoate Geotech. $270,830.00

On June 4, 2012, City Council awarded the project to Toro Enterprises, Inc. However
on October 8, 2012, the Public Works Department issued a notice to cancel proceeding
with executing a contract due to re-design of the plans and specifications in order to
include the relocation of portions of existing water main improvements within private
properties of the Vista Pointe and the Monte Vista 8 subdivisions into City right of way
which were not expected or foreseen for the original plans and specifications. City staff
determined that the re-design to include the relocation of the portions of existing water
main improvements from said private properties into City right of way was feasible to be
included in the plans and specifications. The benefits for said relocation are described
as follows:

1. Since the value of a combined project will be greater, it is likely to attract more
bidders.

2. A future project can be eliminated.

3. City will save money by not having to administer a second contract.

Adopting the Resolution will allow staff to re-advertise for bids. Plans and specifications
are located in the Council office for review.

Alternatives:

A. Approve recommendations.
B. Deny recommendations.
C. Provide staff with direction.

Attachments: Resolution No. 6878



RESOLUTION NO. 6878

A RESOLUTION APPROVING THE PLANS AND SPECIFICATIONS
FOR THE FUCHSIA TANK WATER MAIN CONNECTION PROJECT
PURSUANT TO GOVERNMENT CODE SECTION 830.6.

The City Council for the City of Santa Paula does resolve as follows:
SECTION 1: The City Council finds and declares as follows:

A. The City Engineer reviewed the completed plans and specifications
for the project, and finds said plans and specifications complete,
and the Project may be constructed;

B. The City Council wished to obtain the immunities set forth in
Government Code § 830.6 with regard to the plans, specifications,
and construction of the Project.

SECTION 2: The plans and specifications for the Project are determined to be
consistent with the City standards and are approved by the Planning Department,

Fire Department, and Building and Safety Department.

SECTION 3: The design approval set forth in this Resolution occurred before
actual work on the Project construction commenced.

SECTION 4: The approval granted by this Resolution conforms to the City’s
General Plan and the City Standards.

SECTION &: The City Engineer, or designee, is authorized to act on the City’s
behalf in approving any alterations or modifications of the plan approved by this
Resolution.

SECTION 6: The approval and authorization granted by this Resolution is
intended to avail the City of the immunities set forth in Government Code §
830.6.

SECTION 7: The City Clerk is directed to certify the adoption of this Resolution.

SECTION 8: This Resolution will become effective immediately upon adoption.

PASSED AND ADOPTED this 15th day of June, 2015

John Procter, Mayor



ATTEST:

Judy Rice, City Clerk

APPROVED AS TO FORM:

John C. Cotti, City Attorney

APPROVED AS TO CONTENT:

Jaime M. Fontes, City Manager
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CITY OF SANTA PAULA
MEMORANDUM
To: Honorable Mayor and Members of the City Council
From: Gregg W. Kettles, Deputy City Attorney
Subject: Amicus support for City of San Buenaventura v. United Water

Conservation District

Date: June 15, 2015

Recommendation: It is recommended that the City Council: (1) adopt Resolution No.
6939 authorizing the City Attorney to request that the California Supreme Court accept
review of City of San Buenaventura v. United Water Conservation District and, if
required, to join in amicus curiae briefs; and (2) take such additional, related, action that
may be desirable.

General Discussion:

On April 15, 2015, the California Court of Appeals (2™ District) issued an opinion in City
of San Buenaventura v. United Water Conservation District (235 Cal.App.4" 228)
(“Ventura v. United’). The case involves groundwater fees charged to water retailers
and consumers. The United Water Conservation District (the “District”) manages
groundwater resources in central Ventura County. The City of San Buenaventura
(“Ventura”) pumps groundwater from District territory and sells it to residential
customers. The District collects a fee from groundwater pumpers, including the city,
based on the volume of water they pump. After the District increased Ventura’s fees,
Ventura sued, claiming that the District’s practice of charging higher rates for non-
agricultural uses, and charging the city for expenses that benefitted the city less than
other groundwater users, violated state law.

The trial court held that the District’s practice of charging higher rates for non-
agricultural was use was unconstitutional under Proposition 218. The court explained
that the District had failed to present evidence that the rate differential reflected a
differential of cost. It ordered that the city was entitled to a partial refund. The court of
appeal reversed. It held that the groundwater extraction fees were not subject to
Proposition 218 because they did not constitute “property-related fees and charges” or
“taxes.” The fees were instead valid regulatory fees.

This decision conflicts with a pair of court of appeals cases from the 6" district, Pajaro
Valley Water Management Agency v. AmRhein (2007) 150 Cal.App.4th 1364, 1393
(“AmRhein”) and Griffith v. Pajaro Valley Water Management Agency (2013) 220



Cal.App.4th 586, 596 (“Griffith”). In AmRhein, the court held that a groundwater
extraction fee was imposed “as an incident of property ownership,” and thus is a
property related charge under Proposition 218. AmRhein, supra, 150 Cal.App.4™ at
1393. AmRhein’s holding was reaffirmed in Griffith, which held that a groundwater
extraction fee is “for water service.” Griffith, supra, 220 Cal.App.4™ at 596.

The Ventura v. United case is troubling for the City of Santa Paula. Santa Paula
provides retail water service to its residents. To do so Santa Paula exercises its
groundwater rights and is therefore likewise subject to groundwater extraction fees
imposed by the District. These extraction fees represent a growing share of Santa
Paula’s water division’s budget.

Santa Paula has an interest in cases that deal with the lawfulness of groundwater
extraction fees generally, and in the Ventura v. United case in particular. If the court of
appeal decision is not overturned or modified by the California Supreme Court, the
ability of public agencies to challenge those fees may be limited. By holding that such
fees are not subject to Proposition 218, that case will make it more difficult for Santa
Paula to challenge the fees imposed on it by the District.

Other local governmental agencies have asked that the California Supreme Court
review Ventura v. United. The City Attorney recommends that the City Council of Santa
Paula join in this request and, if required, participate in the amicus curiae, or friend-of-
the-court, brief in this case.

Copies of the Ventura v. United opinion and Ventura’s petition for review are available
for review at the City Clerk’s office.



RESOLUTION NO. 6939

A RESOLUTION AUTHORIZING THE CITY ATTORNEY TO
REQUEST THAT THE CALIFORNIA SUPREME COURT
ACCEPT REVIEW OF CITY OF SAN BUENAVENTURA V.
UNITED WATER CONSERVATION DISTRICT AND, IF
REQUIRED, TO JOIN IN AMICUS CURIAE BRIEFS.

The council of the city of Santa Paula does resolve as follows:

SECTION 1: The City Council finds as follows:

A.

The City Attorney briefed the City Council regarding a case that has the
potential to affect the City’s policies, authority, or liability;

The City Attorney has advised that the City should join other California
local governmental agencies asking that the California Supreme Court
review the case entitled City of San Buenaventura v. United Water
Conservation District and, if required, participate in the amicus curiae, or
friend-of-the-court, brief in this case; and

Adding the City’s name to the amicus brief will result in little or no cost to
the City.

SECTION 2: The City Attorney is authorized to add the City’s name to requests for
review and the amicus brief in the case entitled City of San Buenaventura v. United
Water Conservation District, if the California Supreme Court grants review.

SECTION 3: The City Attorney is directed to report to the City Council on a regular
basis regarding the progress of the appeal in the above-entitled case.

SECTION 4: This Resolution will become effective immediately upon adoption.

ATTEST:

PASSED AND ADOPTED on this 15" day of June 2015

John T. Procter, Mayor

Judy Rice, City Clerk
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APPROVED AS TO FORM:

John C. Cotti, City Attorney

APPROVED AS TO CONTENT:

Jaime M. Fontes, City Manager
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[City letterhead]
[date]

The Honorable Chief Justice Tani Cantil-Sakauye and
Honorable Associate Justices

California Supreme Court

350 McAllister Street

San Francisco, CA 94102-4712

Re: Amicus Curiae Letter in support of Petition for Review in City of San
Buenaventura v. United Water Conservation District, Case No. S226036

To the Honorable Chief Justice and Associate Justices:

The City of Santa Paula respectfully urges this Court to grant the City of San
Buenaventura’s Petition for Review of the Second District Court of Appeal’s opinion in
City of San Buenaventura v. United Water Conservation District (2015) 235 Cal.App.4th
228 (“Ventura’). Santa Paula makes this request pursuant to Rule 8.500(g) of the
California Rules of Court. Ventura holds that groundwater extraction fees are not subject
to Proposition 218 in contradiction of established case law to the contrary, creating a
conflict in the cases which warrants review.

The City of Santa Paula provides retail water service to its residents. To do so
Santa Paula exercises its groundwater rights and is therefore subject to groundwater
extraction fees imposed by defendant and appellant / cross-respondent United Water
Conservation District, which are at issue in this case. These extraction fees represent a
growing share of Santa Paula’s water division’s budget. Santa Paula has a general
interest in cases that deal with the lawfulness of such fees, and a specific interest in this
case, as it involves fees Santa Paula must itself pay.

The Second District’s decision in Ventura conflicts with two decisions from the
Sixth District, Pajaro Valley Water Management Agency v. AmRhein (2007) 150
Cal.App.4th 1364, 1393 (“AmRhein’’) and Griffith v. Pajaro Valley Water Management
Agency (2013) 220 Cal.App.4th 586, 596 (“Griffith”). Ventura held that groundwater
extraction fees are not subject to Proposition 218 because they are not charges for a
property related service. AmRhein and Griffith reached the opposite conclusion. In
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AmRhein, the court held that a groundwater extraction fee was imposed “as an incident of
property ownership,” and thus is a property related charge under Proposition 218.
AmRhein, supra, 150 Cal. App.4™ at 1393. Griffith reaffirmed AmRhein’s holding, also
concluding a groundwater extraction fee is “for water service.” Griffith, supra, 220
Cal.App.4™ at 596. Ventura creates a square conflict with AmRhein and Griffith. As a
result, all who rely on groundwater lack clear guidance whether or not such charges are
subject to Proposition 218.

Moreover, Ventura also rests on flawed reasoning. The Petition for Review aptly
identifies and discusses these flaws. These involve the proper application of Sinclair
Paint Co. v. State Board of Equalization (1997) 15 Cal.4th 866 and its progeny under
Proposition 13 (which Proposition 26 seems to codify in part), and the appropriate
standard of appellate review for disputes under Propositions 218 and 26. Pet. for Review,
pp- 22-35. The City of Santa Paula will not repeat that discussion here but shares San
Buenaventura’s view that these questions merit review in this Court.

In sum, Ventura creates uncertainty for water providers like Santa Paula and their
customers, who are directly affected by the law governing groundwater extraction
charges, which must be funded from retail water rates. This uncertainty will make it
difficult for Santa Paula to plan for reliable and affordable water service over the long
term. The City respectfully requests that the Court grant the Petition for Review to
resolve that uncertainty.

The fact that the Sixth District has granted rehearing in another groundwater
extraction fee case, Great Oaks Water Company v. Santa Clara Water District (2015)
235 Cal.App.4"™ 523, rehearing granted April 24, 2015, resubmitted May 22, 2015
(“Great Oaks™), should not lead this Court to deny the Petition for Review of Ventura. A
decision in Great Oaks will not resolve the conflict Ventura created with AmRhein and
Griffith —only this Court may resolve contradictions in the opinions of the Courts of
Appeal. In addition, review of Ventura presents a better opportunity for the Court to
resolve these important issues than will Great Oaks when, as seems likely, a petition in
that case is filed here. There exist significant concerns regarding the record supporting
the rate-making in that case. See, e.g., Great Oaks, supra, 235 Cal.App.4th at 661-662
(defendant and appellant Santa Clara Valley Water District “has never identified an
administrative record to which review should or can be confined. Indeed, as we have
previously mentioned, at least some crucial documents that apparently led up to the
adoption of the 2005-2006 groundwater extraction rates appear to be absent from the
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appellate record.”) By contrast, Ventura was litigated on a well-defined administrative
record certified and lodged by the respondent rate-making agency. See, e.g., Ventura,
supra, 235 Cal.App.4th at 243 (“We exercise our independent judgment in reviewing the
record, but we do not take new evidence or decide disputed issues of fact.”) (internal
quotation marks omitted). Compared to Great Oaks, Ventura is the better vehicle for
review of the pressing issues presented by the Petition for Review.

These issues divide the local government community. Like the City of Santa
Paula, many agencies are water consumers and retailers. Other local governments, such
as the respondent agencies in Ventura and Great Oaks, the Metropolitan Water District of
Southern California, and San Francisco’s Hetch Hetchy project, are water wholesalers.
Because of this divide, the statewide associations of local governments are unable to
speak here as they commonly do in matters before this Court of concern to local
government. The absence of amicus letters from those associations should not be
understood to mean that local agencies are uninterested. These issues are of vital
importance. The need for them to be resolved by the Court is great.

Respectfully submitted,

[name]
[title]
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CITY OF SANTA PAULA
MEMORANDUM
To: Honorable Mayor and Members of the City Council
From: Ed Mount, Interim Community Services Director
Subject: Discussion and Possible Action to Approve the Installation of the Born

Learning Trail at Las Piedras Park

Date: May 8, 2015

Recommendation: It is recommended that the City Council: 1) Authorize City staff to
work with First 5 Ventura County to develop the Born Learning Trail at Las Piedras
Park; and 2) take such additional, related actions as may be appropriate.

Fiscal Impacts: There is no cost to the City to develop the learning trail or the
necessary signage. City staff will be required to assist with the installation at a cost of
$216.88 for 4 hours.

Personnel Impacts: There would be minimal personnel impact. If sign is to be
damaged, City staff will work with United Way Ventura County to repair or replace the
sign.

General Discussion:

Heather Hanna of First 5 Ventura County approached the Community Services
Department about dedicating a Born Learning Trail at one of the parks. The trail
features ten stations (signs) along a highly visible path with activities that encourage
everyday teachable moments with young children (ages 3-5). This trail allows parents,
grandparents, and caregivers to interact with their child in learning language and
literacy skills during everyday activities to better prepare children for school. Each sign
has a different theme (talking, imagining, and thinking) where the adult follows the
child’s lead to learning.  Signs will be in both Spanish and English. (Exhibit “A”)
Currently, there are Five Born Learning Trails in Ventura County located in
Oxnard(Nyeland Acres Community Center), Thousand Oaks (El Parque de la Paz),
Simi Valley (Berylwood Park), Santa Paula (Rodney Fernandez Garden Apartments),
and Ventura (Westpark Community Center). Staff visited the Born Learning Trail
located at Westpark Community Center in Ventura and spoke with City of Ventura
Parks Manager, Nancy O’Conner, who explained that the trail is well attended by
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families and there has not been any maintenance issue since its inception in November
of 2012.

First 5 Ventura County provides the signs and materials with grant funding. United Way
of Ventura County provides local volunteers to install the signs under the direct
supervision of City staff. First 5 requested that City staff be available the day of
installation (2 to 4 hours) for support and to resolve any issues may arise at the site
location. Installation materials will include signs, wooden posts, screws, Quick Crete
cement, and painted stenciling activities.

Once installed, the trail would be maintained by Community Services Building and
Grounds Division. Maintenance, however, should be minimal. The signs along the trail
are metal and are coated with an anti-graffiti laminate. These signs have a life
expectancy of approximately five years. When necessary, United Way will arrange for
the repair or replacement of signs.

First 5 Ventura County made two presentations to the Santa Paula Recreation
Commission at the October 27, 2014 and March 23, 2015 meetings. At the March 23,
2015 Recreation Commission meeting Ms. Hanna proposed that the Born Learning
Trail be located at Las Piedras Park. After Ms. Hanna'’s presentation, the Recreation
Commission recommended to City Council that Las Piedras Park be the location for the
Born Learning Trail. The park location serves many young children and their families in
the surrounding neighborhood. The signs will be distributed along the Las Piedras park
pathway located west of the athletic field from Saticoy Street to the playground area.
The stencil area will be located on the south side of the park directly west of the
pathway. (Exhibit “B”)

The Born Learning Trail at Las Piedras Park would benefit the young children and their

families by offering interactive educational opportunities at the park. The trail would also
boost the children’s language and literacy skills. In addition it would encourage families
to be physically active and developmentally aware together. The trail would be installed
at the same time as the completion of the new playground area.

Staff would like the Council to authorize the installation of the Born Learning Trail at Las
Piedras Park under the condition that a Memorandum of Understanding be created
between the City of Santa Paula, First 5 Ventura County, and the Ventura County
United Way.

Alternatives:

A. Take no action at this time

B. Provide staff with direction

Attachment:



For the Regular City Council Meeting of May 18, 2015

Exhibit “A” Born Learning Trail Toolkit.

Exhibit “B” Map of Las Piedras Park



Born Learning Trail at Las Piedras Park
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CITY OF SANTA PAULA
MEMORANDUM
To: Honorable Mayor and Members of the City Council
From: Brian J. Yanez, Interim Public Works Director
Subject: Discussion of Governor’'s Executive Order B-29-15 and State Water

Resources Control Board Resolution No. 2015-0013

Date: June 10, 2015

Recommendation: It is recommended that City Council: 1) Adopt the Governor's
Executive Order B-29-15 proclaiming a State of Emergency for the State of California;
2) Adopt Resolution No. 6934 and all its provisions; 3) Adopt all measures of Stage 1 of
the City’s Urban Water Management Plan as mandatory; 4) Adopt City’s Urban Water
Management Plan Stage 2 requiring a mandatory 30% water use reduction; and 5) take
such additional related action that may be desirable.

Fiscal Impacts: In addition to other powers, local agencies can fine property owners
up to $500.00 a day for failure to implement the water use prohibitions and restrictions.
The State Water Board can issue informational orders, conservation orders or cease
and desist orders to water suppliers for failure to meet their conservation standard.
Water agencies that violate cease and desist orders are subject to a civil liability of up
to $10,000 a day.

Also, it is expected that the water conservation measures will impact the City’s Water
revenues. There will be additional expenses for media and printing costs allocated to
public outreach and enforcement.

Personnel Impacts: Staff will implement the mandatory 25% water use reduction to
comply with the Governor’s Executive Order of emergency regulations and prohibitions.
Also, Staff will implement and enforce the restrictions and prohibitions pursuant to the
State Water Resources Control Board (SWRCB) Resolution N0.2015-2013. Staff
will continue to educate our customers to limit non-essential water use.

General Discussion: On January 17, 2014, Governor Edmund G. Brown proclaimed
a State of Emergency throughout the State of California due to severe drought
conditions. On April 25, 2014, Governor Brown proclaimed a Continued State of
Emergency due to the ongoing drought and signed Executive Order B-29-15 mandating
that the State Water Resources Control Board (SWRCB) impose restrictions to achieve

G: Council Items\Staff Reports\2014
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a statewide 25% reduction in potable urban water usage. The Order also instructed the
SWRCB to direct urban water suppliers to develop rate structures and other pricing
mechanisms, including but not limited to surcharges, fees and penalties, to maximize
water conservation consistent with statewide water restrictions. See Attachment 2.

In response to the Governor’s Executive Order, on April 17, 2015, the SWRCB released
a proposed amendment to its Emergency Regulation. See Attachment 3. The current
Emergency Regulation directs each distributor of a public water supply that is not an
urban water supplier to limit outdoor irrigation of ornamental landscapes or turf with
potable water by the persons it serves to no more than two (2) days per week and/or
implement another mandatory conservation measure or measures intended to achieve
a 20% reduction in water consumption by the persons it serves relative to the amount
consumed in 2013. This percentage has increased to 25% in the proposed amended
Emergency Regulation. The current Emergency Regulation also prohibits certain
outdoor irrigation within 48 hours of measurable rain. The SWRBC hearing and
adoption of the amended Emergency Regulation occurred on May 5, 2015. Following
Board adoption, the regulation will be submitted to the Office of Administrative Law,
which has 10 days to approve or deny the regulation. If adopted by the Office of
Administrative Law, the regulation will take effect immediately and remain in effect for
270 days from that date.

The City Council may make a declaration of a water supply shortage if the City
Manager determines that due to drought or other water supply conditions, a water
supply shortage or threatened shortage exists, and a consumer demand reduction is
necessary to make more efficient use of water and appropriately respond to existing
water conditions. City Council may adopt the more stringent prohibitions of Stage 3 of
the Urban Water Management Plan including limitations on residential potable water
use.

New Mandatory Measures from the SWRCB

The new SWRCB regulations were approved May 5, 2015, and took effect after
approval by the Office of Administrative Law, on May 15, 2015. The new prohibitions in
the Executive Order apply to all Californians and will take effect immediately upon
approval of the regulation by the Office of Administrative Law. The City must adopt the
following mandatory measures. The residents must comply with the following:

1. A maximum of two (2) days per week for irrigation;

2. Prohibit irrigation with potable water of ornamental turf on public street
medians; and

3. Prohibit irrigation during and within 48 hours of measurable rainfall.

These are in addition to the existing restrictions that prohibit:

1. Using potable water to wash sidewalks and driveways;
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2. Allowing runoff when irrigating with potable water;

3. Using hoses with no automatic shutoff nozzles to wash cars;

4. Using potable water in decorative water features that do not recirculate the water;
5. Imigating outdoors during and within 48 hours following measurable rainfall; and
6. Restaurants serving water to their customers unless the customer requests it.

Section 865. Mandatory Actions by Water Suppliers requires the City of Santa Paula to reduce
water use by 28%. In order to comply with the 25% reduction from the
Governor’'s Executive Order and the SWRCB’s mandatory 28% reduction in water
use and other mandates, the following actions are recommended for the City to
comply:

1. Implement the water prohibitions and restrictions pursuant to the Executive
Order and the State Water Resources Control Board Resolution;

2. Implement all measures in Stage 1 of the Urban Water Management Plan as
mandatory;

3. Implement the City’s Urban Water Management Plan Stage 2 requiring a
mandatory 30% water use reduction;

4. Implement a program for water customers to request a demonstration from the

City on how to read their water meter. This would provide customers another

means of monitoring their water use;

Implement a plan for a turf removal program;

Implement recycled water use;

Additional outreach, programs, public education and enforcement;

Revise the Urban Water Management Plan Update (Scheduled for 2015); and

Enforce penalties pursuant to § Chapter 13 General Penalties of the SPMC and

City’s Urban Water Management Plan.

©®X®NOO

Previous Measures Adopted by the City Council

The State Water Resources Control Board (“SWRCB”) adopted emergency regulations
pertaining to drought emergency water conservation, which became effective on July
28, 2014 and expire on April 25, 2015 (“‘emergency regulations”). The emergency
regulations apply to urban water suppliers and individuals.

Under the emergency regulations, every urban water supplier must prepare and adopt
an urban water management plan (WC, § 10620) and update it at least once every five
years in years ending in five and zero (WC, § 10621). Santa Paula is an urban water
supplier currently operating pursuant to its 2010 Urban Water Management Plan
Update (“2010 Plan”).

The emergency regulations require each urban water supplier to “implement all
requirements and actions of the stage of its water shortage contingency plan that
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imposes mandatory restrictions on outdoor irrigation of ornamental landscapes or turf
with potable water.” (Emergency Regulations, § 865(b) (1)).

On February 18, 2014, Staff recommended that the City Council support
implementation of section 5.3, Stage 1 of Santa Paula’s 2010 Plan, a water shortage
contingency plan that imposes a voluntary 15 percent reduction in water usage. These
measures include, among other measures:

e Communication with customers through press releases, brochures, mail-outs,
and/or water bills the need to voluntarily conserve water and the many ways
possible to conserve without affecting their overall lifestyles.

e Requests to voluntarily limit the irrigation of landscaped areas.

¢ Requests to voluntary limit non-essential water use. Non-essential water used
defined as follows:

v' Use of water to wash any motor vehicle, motorbike, airplane,
or other vehicle.

v' Use of water to wash down sidewalks, walkways, driveways,
parking lots, tennis courts, or other hard-surfaced areas.

v Use of water to wash down buildings or structures for
purposes other than immediate fire protection.

v" Flushing gutters or permitting water to run or accumulate in
any gutter or street.

v' Use of water to fill, refill, or add to any outdoor or indoor
swimming pools, or Jacuzzi-type pools.

v' Use of water in a fountain or pond for aesthetic or scenic
purposes except where necessary to support aquatic life.

v' Failure to repair a controllable leak within a reasonable
period after having been given notice directing the repair of
such leak.

An exemption is provided if a prohibited activity is necessary to address an immediate
health and safety need or to comply with a term or condition in a permit issued by a
state or federal agency.

Authority to Issue Administrative/Criminal Citations
Section 58.23 of the Municipal Code authorizes its code enforcement officer to enforce
the City’s water conservation measures. However, many local jurisdictions throughout

the state are interested in whether they may enforce the SWRCB’s regulations by
issuing infraction citations to persons who violate the SWRCB’s emergency regulations.
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While the City’s code enforcement officer is only authorized to enforce the Municipal
Code, the City’s Police Department may.

Crimes and public offenses include felonies, misdemeanors, and infractions (Penal
Code, § 16). Except as otherwise provided by law, all provisions of law relating to
misdemeanors apply to infractions including powers of peace officers and jurisdiction of
courts (Penal Code, § 19.7). Section 1058.5(d) of the Water Code provides that any
person or entity that violates an emergency regulation of the SWRCB is guilty of an
infraction punishable by a fine of up to $500 for each day in which the violation occurs,
in addition to any other applicable civil or criminal penalties. Thus, the Police
Department is authorized to issue criminal infraction citations for violation of the
SWRCB regulations.

Compliance

Staff will continue to promote the aforementioned measures. All outreach avenues have
been employed to reach the maximum number of customers including the City’s
website, local newspaper, utility billing insert; and local government Channel 10. All
notices are in English and Spanish, see Attachment 4.

Also, City Departments have participated in the voluntary water reduction measures.
Community Services reduced irrigation and look into waterless urinals for the
Community Center and City facilities. Community Services staff replaced fixtures with
low flow and low energy models. Community Services will reduce watering in City parks.
Furthermore, Community Services has removed some grass at City Hall and replaced
with it with drought tolerant landscaping. All other departments will continue be
mandated to comply as well with the existing water conservation measures.

Additional Outreach, Programs, Public Education, and Enforcement

Both the Public Works and the Code Enforcement staff are actively engaged in
responding to numerous reports by the public about water waste, enforcing the
prohibition of runoff due to irrigation, and proactively patrolling sections of the City to
spot-check for problems. Expanding the outreach, education, and enforcement efforts
to communicate the need to conserve more water may include targeting the local golf
course, cemetery, local businesses as well as Homeowner Associations who are not
meeting the mandated reduction. Staff is researching potential changes to the bill print,
to communicate target water use amounts and provide reports to customers.

Furthermore, as a service to water customers, the Public Works Department will offer
water customers an opportunity to learn how to read their water meters. Upon request,
a City meter reader will visit the residence and demonstrate how to read their meter.
Staff believes that this tool would allow residents to monitor their water usage on either
a daily or weekly basis.
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As discussed, the City’s adopted conservation measures and prohibitions would be
consistent with the Governor’s Executive Order and the State Water Resources Control
Board emergency regulations.

Alternatives:

A. Approve Staff’s recommendations.

B. Deny Staff’'s recommendations.

C. Provide staff with additional information.
Attachment(s):

1. Resolution Number 6934

2. Governor’s Executive Order B-29-15

3. Adopted State Water Resources Control Board (SWRCB) Resolution No. 2015-
0013

4. Mandatory Conservation Fliers (English and Spanish)
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RESOLUTION NO. 6934

A RESOLUTION 1) ADOPTING THE GOVERNOR'S EXECUTIVE ORDER B-
29-15 PROCLAIMING A STATE OF EMERGENCY FOR THE STATE OF
CALIFORNIA, 2) ADOPTING STATE WATER RESOURCES CONTROL
BOARD (SWRCB) RESOLUTION NUMBER 2015-0032 AND ITS
PROVISIONS, 3) ADOPTING ALL MEASURES OF STAGE 1 OF THE CITY
OF SANTA PAULA’'S URBAN WATER MANAGEMENT PLAN AS
MANDATORY, AND 4) ADOPTING THE CITY OF SANTA PAULA'S URBAN
WATER MANAGEMENT PLAN STAGE 2 REQUIRING A MANDATORY 30%
WATER USE REDUCTION.

The City Council for the City of Santa Paula does resolve as follows:
SECTION 1: The City Council finds and declares as follows:

A. On January 17, 2014, Governor Edmund G. Brown proclaimed a State
of Emergency throughout the State of California due to severe drought
conditions;

B. On April 25, 2014, Governor Brown proclaimed a Continued State of
Emergency due to the ongoing drought;

C. On April 1, 2015 Governor Brown’s issued Executive Order B-29-15
which required, for the first time in the state’s history, mandatory
conservation measures to achieve a statewide reduction of 25 percent
of potable urban water usage. The Governor directed several state
agencies, including the State Water Resources Control Board
(SWRCB), to take immediate action to safeguard the state’s remaining
potable urban water supplies in preparation for a possible fifth year of
drought. In addition, the SWRCB shall direct urban water suppliers to
develop rate structures and other pricing mechanisms, including but
not limited to surcharges, fees, and penalties, to maximize water
conservation consistent with statewide water restrictions. All provisions
of Governor Brown’s Executive Orders B-26-14 and B-28-14 remain in
effect unless modified by Executive Order B-29-15.

SECTION 2: The City Council finds and declares as follows:

A. In response to Governor Brown’s Executive Order B-29-15, the
SWRCB adopted Resolution 2015-0032 requiring an immediate 25
percent reduction in overall potable urban water use statewide as
compared to 2013 water demands. To reduce water use by 25 percent
statewide, the SWRCB regulation places each urban water supplier
into one of eight tiers which are assigned a conservation standard,
ranging between 4 percent and 36 percent.



B. The SWRCB Resolution requires the City of Santa Paula to achieve a
minimum of 28 percent reduction in potable urban water use as
compared to the City’s 2013 potable water demands.

SECTION 3: The City shall adopt all voluntary measures of Stage 1 of the Water
Demand Reduction Program as mandatory from the City’s Urban Water
Management Plan (2010). These measures include the following:

City to communicate to the customers through press releases, brochures,

mail-outs, and/or water bills the need to voluntarily conserve water and the

many ways possible to conserve without affecting their overall lifestyles.

Water customers requested to voluntarily limit the irrigation of landscaped

areas.

Water customers requested to voluntary limit non-essential water use.

Non-essential water used defined as follows:

= Use of water to wash any motor vehicle, motorbike, airplane, or other
vehicle.

= Use of water to wash down sidewalks, walkways, driveways, parking
lots, tennis courts, or other hard-surfaced areas.

= Use of water to wash down buildings or structures for purposes other
than immediate fire protection.

= Flushing gutters or permitting water to run or accumulate in any gutter
or street.

= Use of water to fill, refill, or add to any outdoor or indoor swimming
pools, or Jacuzzi-type pools.

= Use of water in a fountain or pond for aesthetic or scenic purposes
except where necessary to support aquatic life.

= Failure to repair a controllable leak within a reasonable period after
having been given notice directing the repair of such leak.

SECTION 4: The City shall adopt all mandatory measures of Stage 2 of the
Water Demand Reduction Program from the City’s Urban Water Management
Plan (2010). These measures include the following:

Continue to maintain Stage 1 measures, however they become
mandatory in Stage 2.

City to mail information to water customers regarding the importance of
significant water use reductions.

Implement a 30 percent decrease in water demand based on a yearly
average for metered services. The City may assess a penalty to offenders
as per City Ordinance.

Enforce the non-essential water use discussed in Stage 1 and may
assess a penalty to offenders as per City Ordinance.

Limit outdoor watering of lawns and landscaping to no more than two
times a week.



« Prohibit watering landscape between 9 a.m. to 6 p.m.

« All restaurants are prohibited from serving water to patrons except upon
request of the patron.

« Public Works Director shall appoint a Water Conservation Coordinator.
This can be an individual already working for the City with related duties.

SECTION 5: The City Clerk is directed to certify the adoption of this Resolution.
SECTION 6: This Resolution will become effective immediately upon adoption.

PASSED, AND ADOPTED, this 15" day of June 2015.

John Procter, Mayor

ATTEST:

Judy Rice, City Clerk

APPROVED AS TO CONTENT:

John C. Cotti, City Attorney

APPROVED:

Jaime M. Fontes, City Manager



STATE OF CALIFORNIA
COUNTY OF VENTURA
CITY OF SANTA PAULA
I, Judy Rice, City Clerk of the City of Santa Paula, do hereby certify that
the above and foregoing Resolution No. was duly passed and adopted by
the City Council of the City of Santa Paula at a regular meeting thereof held on
June 15, 2015, by the following vote:
AYES:
NOES:
ABSTAIN:
ABSENT:

IN WITNESS WHEREOF, | have hereunto set my hand and affixed the
official seal of the City this day of 2015.

Judy Rice, City Clerk
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NEW MANDATORY WATER CONSERVATION

ATTENTION ALL WATER CUSTOMERS!

OQUTDOOR WATER SCHEDULE:

NEW ¢ A maximum of two (2) days per week for irrigation
e Itis prohibited to water landscaping between the hours of 10 am to4 pm
WATER PROHIBITIONS:

NEW e Prohibitirrigation with potable water of ornamental turf on public street
medians.

NEW e Irrigating outdoors and within 48 hours following measurable rainfall

e Do not allow water to run and be wasted during outdoor use.
(Reduce or adjust your sprinklers so water does not run onto the
pavement or street.)

e Do not allow leaks to persist past 48 hours.

e Do not use a handheld hose to wash any motor vehicle, motorbike,
airplane, or other vehicle, except where the hose is fitted with a shut-
off nozzle or device.

e Do not use water to wash down sidewalks, walkways, driveways,
parking lots, tennis courts or other hard-surfaced areas.

e Do not use water to wash down buildings or structures for purposes
other than immediate fire protection.

e Do not use water to fill, refill or add to any outdoor or indoor swimming
pools, or Jacuzzi-type pools.

e Do not operate decorative water fountains or ponds unless water is
recycled.

e All restaurants are prohibited from serving water to patrons except
upon request.

Report water waste to the City’s anonymous WATER HOTLINE: 933-8787.

CITY OF SANTA PAULA PUBLIC WORKS DEPARTMENT: 933-4212
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CITY OF SANTA PAULA
MEMORANDUM
To: Honorable Mayor and Members of the City Council
From: Jaime M. Fontes, City Manager
Subject: Designation of Voting Delegate for the League of California Cities Annual

Conference September 30 — October 2, 2015, San Jose

Date: May 9, 2014

Recommendation: It is recommended that the City Council designate a voting
delegate and alternate delegate for the 2015 League of California Cities Annual
Conference.

Fiscal Impacts: None.
Personnel Impacts: None.

General Discussion: The City has been asked to designate a voting representative
and alternate who will be present at the 2015 League of California Cities Annual
Conference. The voting representative votes on behalf of the City on conference
resolutions that will guide cities and the League in efforts to improve the quality,
responsiveness, and vitality of local government in California.

Alternatives:

A. Designate a voting delegate and alternate delegate for the Annual
Conference of the League of California Cities September 30 — October 2,
2015.

B. Decline to appoint a voting and alternate delegate for the Annual
Conference of the League of California Cities September 30 — October 2,
2015.

Attachment: 2015 Regional Conference and General Assembly Information
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Council Action Advised by July 31, 2015

May 29, 2015
TO: Mayors, City Managers and City Clerks

RE: DESIGNATION OF VOTING DELEGATES AND ALTERNATES
League of California Cities Annual Conference — September 30 — October 2, San Jose

The League’s 2015Annual Conference is scheduled for September 30 — October 2 in San Jose. An
important part of the Annual Conference is the Annual Business Meeting (at the General
Assembly), scheduled for noon on Friday, October 2, at the San Jose Convention Center. At this
meeting, the League membership considers and takes action on resolutions that establish League
policy.

In order to vote at the Annual Business Meeting, your city council must designate a voting
delegate. Your city may also appoint up to two alternate voting delegates, one of whom may vote
in the event that the designated voting delegate is unable to serve in that capacity.

Please complete the attached Voting Delegate form and return it to the League’s office
no later than Friday, September 18, 2015. This will allow us time to establish voting
delegate/alternate records prior to the conference.

Please note the following procedures that are intended to ensure the integrity of the voting
process at the Annual Business Meeting.

e Action by Council Required. Consistent with League bylaws, a city’s voting delegate
and up to two alternates must be designated by the city council. When completing the
attached Voting Delegate form, please attach either a copy of the council resolution that
reflects the council action taken, or have your city clerk or mayor sign the form affirming
that the names provided are those selected by the city council. Please note that
designating the voting delegate and alternates must be done by city council action and
cannot be accomplished by individual action of the mayor or city manager alone.

¢ Conference Registration Required. The voting delegate and alternates must be
registered to attend the conference. They need not register for the entire conference; they
may register for Friday only. To register for the conference, please go to our website:
www.cacities.org. In order to cast a vote, at least one voter must be present at the

~-0Ver-



Business Meeting and in possession of the voting delegate card. Voting delegates and
alternates need to pick up their conference badges before signing in and picking up

the voting delegate card at the Voting Delegate Desk. This will enable them to receive
the special sticker on their name badges that will admit them into the voting area during
the Business Meeting.

Transferring Voting Card to Non-Designated Individuals Not Allowed. The voting
delegate card may be transferred freely between the voting delegate and alternates, but
only between the voting delegate and alternates. If the voting delegate and alternates find
themselves unable to attend the Business Meeting, they may not transfer the voting card
to another city official.

Seating Protocol during General Assembly. At the Business Meeting, individuals with
the voting card will sit in'a separate area. Admission to this area will be limited to those
individuals with a special sticker on their name badge identifying them as a voting delegate
or alternate. If the voting delegate and alternates wish to sit together, they must sign in at
the Voting Delegate Desk and obtain the special sticker on their badges.

The Voting Delegate Desk, located in the conference registration area of the San Jose Convention
Center, will be open at the following times: Wednesday, September 30, 8:00 a.m. — 6:00 p.m.;
Thursday, October 1, 7:00 a.m. — 4:00 p.m.; and Friday, October 2, 7:30-10:00 a.m. The Voting
Delegate Desk will also be open at the Business Meeting on Friday, but will be closed during roll
calls and voting.

The voting procedures that will be used at the conference are attached to this memo. Please
share these procedures and this memo with your council and especially with the individuals that
your council designates as your city’s voting delegate and alternates.

Once again, thank you for completing the voting delegate and alternate form and returning it to
the League office by Friday, September 18. If you have questions, please call Kayla Gibson at
(916) 658-8247.

Attachments:

e 2015 Annual Conference Voting Procedures
e Voting Delegate/Alternate Form



Annual Conference Votin;g Procedures
2015 Annual Conference

One City One Vote. Each member city has a right to cast one vote on matters pertaining to
League policy.

Designating a City Voting Representative. Prior to the Annual Conference, each city
council may designate a voting delegate and up to two alternates; these individuals are
identified on the Voting Delegate Form provided to the League Credentials Committee.

Registering with the Credentials Committee. The voting delegate, or alternates, may

~ pick up the city's voting card at the Voting Delegate Desk in the conference registration
area. Voting delegates and alternates must sign in at the Voting Delegate Desk. Here they
will receive a special sticker on their name badge and thus be admitted to the voting area at
- the Business Meeting.

Signing Initiated Resolution Petitions. Only those individuals who are voting delegates
(or alternates), and who have picked up their city’s voting card by providing a signature to
the Credentials Committee at the Voting Delegate Desk, may sign petitions to initiate a
resolution.

Voting. To cast the city's vote, a city official must have in his or her possession the city's
voting card and be registered with the Credentials Committee. The voting card may be
transferred freely between the voting delegate and alternates, but may not be transferred to
another city official who is neither a voting delegate or alternate.

Voting Area at Business Meeting. At the Business Meeting, individuals with a voting card
will sit in a designated area. Admission will be limited to those individuals with a special
sticker on their name badge identifying them as a voting delegate or alternate.

Resolving Disputes. In case of dispute, the Credentials Committee will determine the
validity of signatures on petitioned resolutions and the right of a city official to vote at the
Business Meeting.
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CITY OF SANTA PAULA
MEMORANDUM
To: Honorable Mayor and Members of the City Council
From: Jaime M. Fontes, City Manager
Subject: Appointment of Members to the Planning Commission

Date: June 10, 2015

Recommendation: It is recommended that City Council appoint two members to the
Planning Commission for a four-year term.

Fiscal Impacts: None.

Personnel Impacts: None.

General Discussion: At the Special City Council Meeting of June 1, 2015 the City
Council interviewed Gail lkerd and Fred Wacker to fill two vacancies that will be expiring
end of June 2015 for the Planning Commission for a four-year term.

Alternatives:

A. Appoint two members to the Planning Commissioner for a four-year term.

B. Provide alternate direction to staff.
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For the Regular City Council Meeting of June 15, 2015

MEMORANDUM
To: Honorable Mayor and Members of the City Council
From: Jaime Fontes, City Manager
Subject: Fiscal Year 2015-16 Proposed Budget

Date: June 10, 2015

Recommendation: Itis recommended that the City Council (1) Receive the 2015/2016
capital and operating budgets for review (2) Schedule June 22, 2015 for consideration of the
final budget .

General Discussion: Transmitted for your consideration are the proposed operating and
capital budgets for fiscal year 2015-16. The proposed budget document contains revenue
and expenditure information for all City programs, capital improvement projects and services
that will be provided to the Santa Paula community during the next fiscal year.

This year the City of Santa Paula is facing another challenging budget year. The delays in
getting final approval for the East Area development have pushed back the receipt of
anticipated revenues one more year. Due to exigent circumstances, last year’s high use of
overtime to back-fill positions and to provide coverage in police and fire services was higher
than anticipated. In addition, the current market trend of increases in health care insurance
and retirement costs for employees is outpacing general revenues of the City.

Fortunately there is some good news on the horizon. The East Area project has passed its
final development hurdle and grading and infrastructure improvements should begin within

the year. We are currently working with the developers and their consultants to update the

fiscal impact of the new plans. This should be available in August.

The City Council has undertaken a three month goal setting process which will culminate in
final direction to staff at the June 15th meeting. This included an extensive review of
revenues and expenses and some beneficial discussions of options that may be available to
the City in the near and distant future to gain new revenue sources and/or streamline
expenses.

The Council traditionally receives a mid-year budget report with mid-year actuals and
projected year-ending estimates provided as part of the budget process. For Fiscal Year
2015-16 quarterly progress reports have been requested so that the implementation of the
budget can be closely monitored by the Council.

There are no position layoffs in this budget and raises are not anticipated with the possible
exception of sworn police officers due to Limoneira grant funding. However, employee
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retirement, healthcare insurance and worker’s compensation cost increases of $515,772 will
be paid for by the City. Police and Fire services remain our highest priority with combined
budget increases of $1,167,599 from last fiscal year. Despite this year’s struggle we will be
looking forward to an improved situation in 2016-17.

Background:

On February 17, 2015 staff presented the Council with the Fiscal Year 2014-15 Mid-Year
Budget Report. Based upon the revenues through the first half of the year and best
estimates for the remainder of the year, it was anticipated that total year-end revenues for
the General Fund would be approximately $13,767,997. This was $531,863 above original
budget estimates, mostly due to increases in property and sales related taxes and other
taxes which offset other under-performing resources. Year-end operating expenses were
anticipated at $14,740,664. This is an increase of $284,992 or 1.97% of the original
budgeted estimates. Salary expenses were anticipated to be over budget by approximately
$300,000 due mostly to overtime related to injury leaves offset minimally by revenue coming
in from the City’s worker’'s compensation company.

Since the mid-year update, significant items have occurred that changed the expectations for
the ending balance in 2015-16.

e There was one-time revenue from the transfer of the Solid Waste Franchise in the
amount of $153,000 that was deposited in the General Fund.

e There was the explosion at the Mission Rock Road facility that has left three
firefighters out on injury leave since the end of November. They have not returned to
duty. With these three positions and two other positions out on leave, this has created
an estimated deficit in the Fire Department budget of approximately $401,180. The
City’s worker’'s compensation company reimburses the City for the salary only (no
benefits) and these positions are being backfilled with other personnel.

e There are also four Police personnel out on injury leave with the same calculated
reimbursement which left the Police Department expenditures approximately
$263,095 over budget.

This General Fund Budget reflects a 7% increase to the current cost of services from $13.8
million in 2014-15 to $14.2 million in 2015-16. A significant portion of the increase,
$479,239, represents funding of cost increases in salary and benefits. The public safety
portion of this increase is $124,510.

The proposed fiscal year 2015-16 citywide budget for all funds includes expenditures of
$36,029,660 and revenues of $37,785,228. Except for reserves used for capital projects, all
ongoing operating expenses are funded with ongoing revenues and there is no use of one-
time funds. Excess revenues in special funds are reserved for future specific use as
required by the legislation or contractual obligations of the fund.

The proposed 2015-16 fiscal year General Fund Operating Budget is a balanced budget with
expenditures of $14,277,521 being financed with total resources of $14,086,725 including a
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carryover from fiscal year 2014-15 of $201,481. This provides for an estimated General
Fund Reserve of $1.108 million or 7.79% of operating expenses. A standard benchmark is
10%.

The 2015-16 budget includes an estimated increase in property related taxes of
approximately $196,415 and a decrease in sales taxes of $174,686. Our projections are
coordinated with HDL, our Property and Sales Tax consultants. Anticipated changes in tax
revenues are reported below.

Table -1
General Fund Tax Revenues

Estimated Proposed

2012-13 2013-14 2014-15 2015-16

Sales Tax 2,172,740 2,297,011 2,612,204 2,437,518
Property Taxes 5,585,101 5,231,120 5,806,285 6,002,700
Franchise Fee Tax 630,551 614,433 913,886 687,356
Other Taxes 272,929 297,549 295,645 303,000
Totals 8,661,321 8,440,114 9,628,020 9,430,574

Fees, Fines & Permits were down for all departments in 2014-15 except Public Works.
Charges for Services were up in almost every department during 2014-15. Planning and
Police showed a large increase in Charges for Services due to reimbursement for services
related to development projects and grant funding. All other revenues are expected to
remain relatively unchanged. Total transfers from other funds are expected to increase by
$149,699 from the 14/15 level due to the new cost allocation plan.

In summary, the General Fund resource levels are estimated to be approximately $868,611
above 2014-15 levels.

Total General Fund Salaries and Benefits proposed for 2015-16 include $10,804,486 with
$2,645,920 in all other city funds. The General Fund increase in staffing costs is anticipated
to be $1,412,388. In all other funds staffing costs are projected to decrease from $2,919,057
to $2,645,920 or 9.4%.

The Proposed Budget provides for two planning position reclassifications in the General
Fund and one additional maintenance worker in the Streets Division funded by gas tax
resources.

A part-time Assistant Planner has been upgraded to a full- time Associate Planner and the
part-time Secretary has been upgraded to a new Planning Technician position. The
additional cost for both of these positions will be funded with developer reimbursements.

The 2015-16 Proposed Budget is balanced, therefore additional new items will require
reallocations to existing programing.
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Anticipating New Growth:

Much is anticipated from the East Area development. Significant development will be
occurring for the next three to four years. The previous fiscal study showed significant
surpluses of revenue over operating expenses from the East Area development. Surplus
revenues from the area can be used citywide. However, the projected surpluses were not
enough to fund all the General Fund obligations to expanded fire and park services
benefiting the remainder of the city. The study is being revised due to the changes in the
plan resulting from the latest environmental challenge delays. Therefore the extent and
timing of surpluses will shift. It is expected that the Council will receive an updated report in
August. Two critical elements to updating the fiscal impact are the assumptions related to
staffing the fire station and the parks development plan as it relates to physical amenities.
The analysis will provide the Council with information critical to making future choices related
to sports and activity programming and their related costs. In the short term, the project is
greatly dependent on the continued economic growth of the region and the willingness of
investors to invest in this project.

Five-Year Sustainability Plan

While not a budgetary requirement, in past years the budget has included a Five-Year
Sustainability plan. Since the East Area development assumptions are central to that plan,
the plan will be updated in August when the fiscal impact report for the East Area is
available. This will also provide some time to include the latest information related to the
SAFER grants, which is expected to be confirmed in late June or early July.

Non General Fund Activities

Non General Fund activities including water and wastewater services will continue to be
supported by user fees. To insure future financial stability, a new utility rate study is
underway to reevaluate the current rate structure. This new rate study will take into account
the deferred maintenance projects and increased commitments for capital improvements. As
the systems age there are substantial repairs and replacement projects that have to be
undertaken.

Capital Improvement Plan (CIP)

The Capital Improvement Projects funded for 2015-16 are summarized in the following
attachment. The summary review provides a brief overview of appropriations needed for this
fiscal year. In total there are 7 street projects, 6 sewer projects, 11 water projects and 9
buildings and grounds projects totaling $16,938,662. Proceeds from the sale of bonds
(2010 Series A) will be used for street projects. These appear as expenses in the General
Fund, and are funded through reimbursements from the bond proceeds. No General fund

| operating revenues are used for capital.
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Capital Improvement Plan Summary
Street Projects 4,424,181
Sewer Projects 2,909,469
Water Projects 7,209,374
Building & Grounds Projects 2,395,638
Total 16,938,662

Gann Appropriations Limit

Originally established by Proposition 4 in 1979, the “Gann Limit” sets a maximum limit on the
amount state and local agencies can spend. The limit grows annually based on a population
and cost-of-living adjustment factors. The State Department of Finance provides critical data
related to this calculation; usually in May of each year. Based upon a growth factor of 1.40%
and a cost-of- living adjustment factor of 1.0382 %, the 2015-16 limit is increased from
$18,027,602 to $19,625,892. This is a 1.04% increase.

Acknowledgement

This document represents the input from citizens, staff and Council as well as the product
results of the goal setting sessions coordinated by retired City Manager Mike Sedell. We
have greatly appreciated his voluntary assistance. This is also the continuation of an
extraordinary four year effort by the department heads, employees and the Council to
maintain the lowest costs possible while still providing core public safety and other services
to our community. This approach reflects the City’s continued commitment for future fiscal
sustainability and is in keeping with stated City Council policies and the fiscal realities, as we
understand them.

The proposed budget has been developed and assembled by the City’s budget team under
the direction of Ms. Sandra Easley, Finance Director, Ms. Jennifer Alarcon, Accountant, and
Dr. Thomas Gardner, City Consultant. | would also like to thank the entire executive team for
their assistance in helping us to reach our fiscal goals of a balanced budget. Thank you all
for a job well done.

Recommendation

A. ltis recommended that the City Council (1) Receive the 2015/2016 capital and
operating budgets for review (2) Conduct a public budget workshop to accept public
input and comment; and (3) Schedule June 22, 2015 for consideration of the final
budget .

B. Refer the matter back to staff for additional review and/or revision.



RESOLUTION NO. 6938

A RESOLUTION ADOPTING THE 2015-2016 FINAL OPERATING BUDGET
FOR THE CITY OF SANTA PAULA AND ADOPTING THE 2015-2016
CAPITAL IMPROVEMENT BUDGET.

The City Council of the city of Santa Paula does resolve as follows:

SECTION 1.

A.

SECTION 2:

The City Council finds and declares as follows:

The City Council reviewed the proposed final Operating Budget (“Budget”) and
Capital Improvement Plan (“CIP”) for fiscal years 2015-16;

The Budget and CIP are based upon appropriate estimates and financial
planning for the City's operations, services, and capital improvements;

The City Council held goal setting sessions on May 4th, May 18th and June 1%,
2015;

The City Council conducted a budget workshop to receive public input on May
21 and June 15th, 2015;

In accordance with Government Code § 65401, the Santa Paula Public Works
Department prepared and submitted a capital improvement plan (“CIP”) to the
City’s Planning Department for transmission to the Planning Commission;

Government Code 8§ 65103(c) requires the Planning Commission to annually
review the City’s CIP to determine whether the CIP is consistent with the Santa
Paula General Plan

The Planning Commission determined on April 28th, 2015 that the projects
included in the CIP are consistent with the City’s General Plan;

All procedural requirements for adopting the City’s budget were fulfilled and the
City Council was fully informed regarding the City’s current finances, projected
revenue, and financial obligations; and

Itis in the public interest for the City Council to adopt the Budget and CIP as
proposed by the City Manager.

ADOPTION. The Budget and the CIP attached to this Resolution,

and incorporated by reference, are approved and adopted subject only to the authorizations set
forth below. Such approval and adoption includes, without limitation, the Position Control Listing
of Authorized Positions, Classification and Compensation Plans set forth in the Budget which
recognizes new classifications and removes unused classifications.

SECTION 3:

A.

APPROPRIATIONS LIMIT.

Article XIIIB of the California Constitution requires the City to set its
Appropriations Limit on an annual basis.

The City’s Appropriations Limit may be adjusted annually based upon inflation
and population growth.

The City Council may choose the method of calculating adjustments to the
City’s Appropriations Limit on an annual basis. For inflation, pursuant to Article
XIIB, 8 8(e)(2), adjustments to the Appropriations Limit may be calculated



using either the percentage change in per capita personal income from the
preceding year or the percentage change in the local assessment roll from the
preceding year because of local nonresidential new construction. For
population growth, pursuant to Government Code § 7901(b), the City may
either use the percentage growth either in its jurisdiction or from the
surrounding county.

D. Pursuant to Article XIlIB of the California Constitution, and those Government
Code sections adopted pursuant to Article XIIIB, § 8(f), the City Council
chooses to adjust the City’s Appropriations Limit by calculating inflation using
the percentage change in the City's assessment roll from the preceding year
because of local nonresidential new construction and calculating population
growth by using the percentage change in population in Ventura County.]

E. As a result of the adjustments made to the City’s Appropriations Limit, the City
Council sets the Appropriations Limit for fiscal year 2015-2016 at $19,625,892.

SECTION 4: BUDGET APPROPRIATIONS. Based upon the Budget, the total
General Fund operating budget is $14,277,521. The City Manager, or designee, is authorized
to implement the following appropriations for City Departments:

Fund Department Appropriation
100 Administration $ 2,274,257
100 Building & Safety $ 372,209
100 Community Services $ 944,753
100 Finance $ 522,049
100 Fire $ 2,703,182
100 Planning $ 702,200
100 Police $ 6,214,712
100 Public Works $ 297,703
100 Non-Department Expense $ 246,456
Total $ 14,277,521
SECTION b5: MISCELLANEOUS APPROPRIATIONS. The City Manager, or

designee, is authorized to implement the following miscellaneous appropriations totaling:
$21,791,139.

Department Appropriation
Administration $ 170,002
Building & Safety $ 154,563
Community Services $ 229,574
Finance $ 366,837
Fire $ 7,000
Planning $
Police $ 104,725
Public Works $ 20,758,438

Total $ 21,791,139
SECTION 6: CIP APPROPRIATIONS. Based upon the CIP, a total of

$16,938,662 is appropriated for capital improvement projects for Fiscal Year 2015-16. The City
Manager, or designee, is authorized to implement the CIP with the following funds and amounts:

FUND FUND DESCRIPTION APPROPRIATION
100 General Fund (Bond Proceeds) $2,278,409




202 Harding Park Trust 73,533

205 NPDES Storm Water Quality 14,000
206 Storm Water Program 30,000
218-229 Developer Impact Fees 2,337,031
280 State Gas Tax 100,000
281 Local Transportation TDA 301,754
4XX Federal Grant 118,000
406 Congestion Management Air Quality 1,100,000
4XX ATP Active Transportation Program 1,452,000
450 HUD-CDBG 75,000
610 Sewer Enterprise Fees 767,863
610 Sewer Bond Proceeds 1,081,699
620 Water Enterprise Fees 1,605,259
620 Water Bond Proceeds 5,604,114

TOTAL $16,938,662

SECTION 7: OVERHEAD. The City Manager, or designee, is authorized to use

the Overhead Cost Allocation Plan prepared by Thomas Gardner-Associates in October, 2014.

SECTION 8: REAPPROPRIATION. The City Manager, or designee, is authorized
to reappropriate any unused appropriations for capital projects, special projects, and grant
programs at the close of Fiscal Year 2014-2015 for the Budget and CIP.

SECTION 9: FUND OPERATING RESERVES. The City Manager, or designee,
may appropriate any remaining revenues at the close of Fiscal Year 2014-2015 into the
applicable fund operating reserve on June 30, 2015.

SECTION 10: BUDGET ADJUSTMENTS. The Budget may be subsequently
adjusted as follows:

A. By majority vote of the City Council,

B. By the City Manager, or designee, for all appropriation transfers between
programs and sections within a City department and between appropriation
units (e.g., salaries and benefits, services and supplies, and capital outlay)
within programs;

C. By Department Directors for appropriation transfers between appropriation
units within programs;

D. Objects code expenditures within appropriation units in a program are not
restricted so long as funding is available in the appropriation unit as a whole.

SECTION 11: CONTRACTING AUTHORITY.

A. The City Manager, or designee, is authorized to bid and award contracts for the
equipment, supplies, and services approved in the Budget.

B. In accordance with the Santa Paula Municipal Code (“SPMC"), the City
Manager is authorized to execute all contracts awarded for equipment,
supplies, and services approved in the Budget.



C. Notwithstanding any dollar limitation set forth in the SPMC, the City Manager is
authorized to execute contracts for purchasing equipment and supplies that are
individually identified in the Budget regardless of total cost. The City Manager
may, but is not required to, seek additional City Council approval for
transactions made pursuant to this Section.

D. For all other services, equipment, and supplies, the City Manager is authorized
to execute contracts in accordance with the SPMC.

SECTION 12: The City Clerk is directed to certify the adoption of this Resolution;
record this Resolution in the book of the City’s original resolutions; and make a minute of the
adoption of the Resolution in the City Council’s records and the minutes of this meeting.

SECTION 13: This Resolution will become effective immediately upon adoption and
will remain effective unless repealed or superseded.

PASSED AND ADOPTED June 22, 2015.

John T. Procter, Mayor
ATTEST:

Judy Rice, City Clerk

Approved as to form:

John C. Catti, City Attorney

Approved as to content:

Jaime M. Fontes, City Manager
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For the Regular City Council Meeting of June 15, 2015

MEMORANDUM
To: Honorable Mayor and Members of the City Council
From: Jaime Fontes, City Manager
Subject: Fiscal Year 2015-16 Proposed Budget

Date: June 10, 2015

Recommendation: Itis recommended that the City Council (1) Receive the 2015/2016
capital and operating budgets for review (2) Schedule June 22, 2015 for consideration of the
final budget .

General Discussion: Transmitted for your consideration are the proposed operating and
capital budgets for fiscal year 2015-16. The proposed budget document contains revenue
and expenditure information for all City programs, capital improvement projects and services
that will be provided to the Santa Paula community during the next fiscal year.

This year the City of Santa Paula is facing another challenging budget year. The delays in
getting final approval for the East Area development have pushed back the receipt of
anticipated revenues one more year. Due to exigent circumstances, last year’s high use of
overtime to back-fill positions and to provide coverage in police and fire services was higher
than anticipated. In addition, the current market trend of increases in health care insurance
and retirement costs for employees is outpacing general revenues of the City.

Fortunately there is some good news on the horizon. The East Area project has passed its
final development hurdle and grading and infrastructure improvements should begin within

the year. We are currently working with the developers and their consultants to update the

fiscal impact of the new plans. This should be available in August.

The City Council has undertaken a three month goal setting process which will culminate in
final direction to staff at the June 15th meeting. This included an extensive review of
revenues and expenses and some beneficial discussions of options that may be available to
the City in the near and distant future to gain new revenue sources and/or streamline
expenses.

The Council traditionally receives a mid-year budget report with mid-year actuals and
projected year-ending estimates provided as part of the budget process. For Fiscal Year
2015-16 quarterly progress reports have been requested so that the implementation of the
budget can be closely monitored by the Council.

There are no position layoffs in this budget and raises are not anticipated with the possible
exception of sworn police officers due to Limoneira grant funding. However, employee



Page 2
Fiscal Year 2013-14 Proposed Budget
May 3, 2013

retirement, healthcare insurance and worker’s compensation cost increases of $515,772 will
be paid for by the City. Police and Fire services remain our highest priority with combined
budget increases of $1,167,599 from last fiscal year. Despite this year’s struggle we will be
looking forward to an improved situation in 2016-17.

Background:

On February 17, 2015 staff presented the Council with the Fiscal Year 2014-15 Mid-Year
Budget Report. Based upon the revenues through the first half of the year and best
estimates for the remainder of the year, it was anticipated that total year-end revenues for
the General Fund would be approximately $13,767,997. This was $531,863 above original
budget estimates, mostly due to increases in property and sales related taxes and other
taxes which offset other under-performing resources. Year-end operating expenses were
anticipated at $14,740,664. This is an increase of $284,992 or 1.97% of the original
budgeted estimates. Salary expenses were anticipated to be over budget by approximately
$300,000 due mostly to overtime related to injury leaves offset minimally by revenue coming
in from the City’s worker’'s compensation company.

Since the mid-year update, significant items have occurred that changed the expectations for
the ending balance in 2015-16.

e There was one-time revenue from the transfer of the Solid Waste Franchise in the
amount of $153,000 that was deposited in the General Fund.

e There was the explosion at the Mission Rock Road facility that has left three
firefighters out on injury leave since the end of November. They have not returned to
duty. With these three positions and two other positions out on leave, this has created
an estimated deficit in the Fire Department budget of approximately $401,180. The
City’s worker’'s compensation company reimburses the City for the salary only (no
benefits) and these positions are being backfilled with other personnel.

e There are also four Police personnel out on injury leave with the same calculated
reimbursement which left the Police Department expenditures approximately
$263,095 over budget.

This General Fund Budget reflects a 7% increase to the current cost of services from $13.8
million in 2014-15 to $14.2 million in 2015-16. A significant portion of the increase,
$479,239, represents funding of cost increases in salary and benefits. The public safety
portion of this increase is $124,510.

The proposed fiscal year 2015-16 citywide budget for all funds includes expenditures of
$36,029,660 and revenues of $37,785,228. Except for reserves used for capital projects, all
ongoing operating expenses are funded with ongoing revenues and there is no use of one-
time funds. Excess revenues in special funds are reserved for future specific use as
required by the legislation or contractual obligations of the fund.

The proposed 2015-16 fiscal year General Fund Operating Budget is a balanced budget with
expenditures of $14,277,521 being financed with total resources of $14,086,725 including a
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carryover from fiscal year 2014-15 of $201,481. This provides for an estimated General
Fund Reserve of $1.108 million or 7.79% of operating expenses. A standard benchmark is
10%.

The 2015-16 budget includes an estimated increase in property related taxes of
approximately $196,415 and a decrease in sales taxes of $174,686. Our projections are
coordinated with HDL, our Property and Sales Tax consultants. Anticipated changes in tax
revenues are reported below.

Table -1
General Fund Tax Revenues

Estimated Proposed

2012-13 2013-14 2014-15 2015-16

Sales Tax 2,172,740 2,297,011 2,612,204 2,437,518
Property Taxes 5,585,101 5,231,120 5,806,285 6,002,700
Franchise Fee Tax 630,551 614,433 913,886 687,356
Other Taxes 272,929 297,549 295,645 303,000
Totals 8,661,321 8,440,114 9,628,020 9,430,574

Fees, Fines & Permits were down for all departments in 2014-15 except Public Works.
Charges for Services were up in almost every department during 2014-15. Planning and
Police showed a large increase in Charges for Services due to reimbursement for services
related to development projects and grant funding. All other revenues are expected to
remain relatively unchanged. Total transfers from other funds are expected to increase by
$149,699 from the 14/15 level due to the new cost allocation plan.

In summary, the General Fund resource levels are estimated to be approximately $868,611
above 2014-15 levels.

Total General Fund Salaries and Benefits proposed for 2015-16 include $10,804,486 with
$2,645,920 in all other city funds. The General Fund increase in staffing costs is anticipated
to be $1,412,388. In all other funds staffing costs are projected to decrease from $2,919,057
to $2,645,920 or 9.4%.

The Proposed Budget provides for two planning position reclassifications in the General
Fund and one additional maintenance worker in the Streets Division funded by gas tax
resources.

A part-time Assistant Planner has been upgraded to a full- time Associate Planner and the
part-time Secretary has been upgraded to a new Planning Technician position. The
additional cost for both of these positions will be funded with developer reimbursements.

The 2015-16 Proposed Budget is balanced, therefore additional new items will require
reallocations to existing programing.
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Anticipating New Growth:

Much is anticipated from the East Area development. Significant development will be
occurring for the next three to four years. The previous fiscal study showed significant
surpluses of revenue over operating expenses from the East Area development. Surplus
revenues from the area can be used citywide. However, the projected surpluses were not
enough to fund all the General Fund obligations to expanded fire and park services
benefiting the remainder of the city. The study is being revised due to the changes in the
plan resulting from the latest environmental challenge delays. Therefore the extent and
timing of surpluses will shift. It is expected that the Council will receive an updated report in
August. Two critical elements to updating the fiscal impact are the assumptions related to
staffing the fire station and the parks development plan as it relates to physical amenities.
The analysis will provide the Council with information critical to making future choices related
to sports and activity programming and their related costs. In the short term, the project is
greatly dependent on the continued economic growth of the region and the willingness of
investors to invest in this project.

Five-Year Sustainability Plan

While not a budgetary requirement, in past years the budget has included a Five-Year
Sustainability plan. Since the East Area development assumptions are central to that plan,
the plan will be updated in August when the fiscal impact report for the East Area is
available. This will also provide some time to include the latest information related to the
SAFER grants, which is expected to be confirmed in late June or early July.

Non General Fund Activities

Non General Fund activities including water and wastewater services will continue to be
supported by user fees. To insure future financial stability, a new utility rate study is
underway to reevaluate the current rate structure. This new rate study will take into account
the deferred maintenance projects and increased commitments for capital improvements. As
the systems age there are substantial repairs and replacement projects that have to be
undertaken.

Capital Improvement Plan (CIP)

The Capital Improvement Projects funded for 2015-16 are summarized in the following
attachment. The summary review provides a brief overview of appropriations needed for this
fiscal year. In total there are 7 street projects, 6 sewer projects, 11 water projects and 9
buildings and grounds projects totaling $16,938,662. Proceeds from the sale of bonds
(2010 Series A) will be used for street projects. These appear as expenses in the General
Fund, and are funded through reimbursements from the bond proceeds. No General fund

| operating revenues are used for capital.
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Capital Improvement Plan Summary
Street Projects 4,424,181
Sewer Projects 2,909,469
Water Projects 7,209,374
Building & Grounds Projects 2,395,638
Total 16,938,662

Gann Appropriations Limit

Originally established by Proposition 4 in 1979, the “Gann Limit” sets a maximum limit on the
amount state and local agencies can spend. The limit grows annually based on a population
and cost-of-living adjustment factors. The State Department of Finance provides critical data
related to this calculation; usually in May of each year. Based upon a growth factor of 1.40%
and a cost-of- living adjustment factor of 1.0382 %, the 2015-16 limit is increased from
$18,027,602 to $19,625,892. This is a 1.04% increase.

Acknowledgement

This document represents the input from citizens, staff and Council as well as the product
results of the goal setting sessions coordinated by retired City Manager Mike Sedell. We
have greatly appreciated his voluntary assistance. This is also the continuation of an
extraordinary four year effort by the department heads, employees and the Council to
maintain the lowest costs possible while still providing core public safety and other services
to our community. This approach reflects the City’s continued commitment for future fiscal
sustainability and is in keeping with stated City Council policies and the fiscal realities, as we
understand them.

The proposed budget has been developed and assembled by the City’s budget team under
the direction of Ms. Sandra Easley, Finance Director, Ms. Jennifer Alarcon, Accountant, and
Dr. Thomas Gardner, City Consultant. | would also like to thank the entire executive team for
their assistance in helping us to reach our fiscal goals of a balanced budget. Thank you all
for a job well done.

Recommendation

A. ltis recommended that the City Council (1) Receive the 2015/2016 capital and
operating budgets for review (2) Conduct a public budget workshop to accept public
input and comment; and (3) Schedule June 22, 2015 for consideration of the final
budget .

B. Refer the matter back to staff for additional review and/or revision.



RESOLUTION NO. 6938

A RESOLUTION ADOPTING THE 2015-2016 FINAL OPERATING BUDGET
FOR THE CITY OF SANTA PAULA AND ADOPTING THE 2015-2016
CAPITAL IMPROVEMENT BUDGET.

The City Council of the city of Santa Paula does resolve as follows:

SECTION 1.

A.

SECTION 2:

The City Council finds and declares as follows:

The City Council reviewed the proposed final Operating Budget (“Budget”) and
Capital Improvement Plan (“CIP”) for fiscal years 2015-16;

The Budget and CIP are based upon appropriate estimates and financial
planning for the City's operations, services, and capital improvements;

The City Council held goal setting sessions on May 4th, May 18th and June 1%,
2015;

The City Council conducted a budget workshop to receive public input on May
21 and June 15th, 2015;

In accordance with Government Code § 65401, the Santa Paula Public Works
Department prepared and submitted a capital improvement plan (“CIP”) to the
City’s Planning Department for transmission to the Planning Commission;

Government Code 8§ 65103(c) requires the Planning Commission to annually
review the City’s CIP to determine whether the CIP is consistent with the Santa
Paula General Plan

The Planning Commission determined on April 28th, 2015 that the projects
included in the CIP are consistent with the City’s General Plan;

All procedural requirements for adopting the City’s budget were fulfilled and the
City Council was fully informed regarding the City’s current finances, projected
revenue, and financial obligations; and

Itis in the public interest for the City Council to adopt the Budget and CIP as
proposed by the City Manager.

ADOPTION. The Budget and the CIP attached to this Resolution,

and incorporated by reference, are approved and adopted subject only to the authorizations set
forth below. Such approval and adoption includes, without limitation, the Position Control Listing
of Authorized Positions, Classification and Compensation Plans set forth in the Budget which
recognizes new classifications and removes unused classifications.

SECTION 3:

A.

APPROPRIATIONS LIMIT.

Article XIIIB of the California Constitution requires the City to set its
Appropriations Limit on an annual basis.

The City’s Appropriations Limit may be adjusted annually based upon inflation
and population growth.

The City Council may choose the method of calculating adjustments to the
City’s Appropriations Limit on an annual basis. For inflation, pursuant to Article
XIIB, 8 8(e)(2), adjustments to the Appropriations Limit may be calculated



using either the percentage change in per capita personal income from the
preceding year or the percentage change in the local assessment roll from the
preceding year because of local nonresidential new construction. For
population growth, pursuant to Government Code § 7901(b), the City may
either use the percentage growth either in its jurisdiction or from the
surrounding county.

D. Pursuant to Article XIlIB of the California Constitution, and those Government
Code sections adopted pursuant to Article XIIIB, § 8(f), the City Council
chooses to adjust the City’s Appropriations Limit by calculating inflation using
the percentage change in the City's assessment roll from the preceding year
because of local nonresidential new construction and calculating population
growth by using the percentage change in population in Ventura County.]

E. As a result of the adjustments made to the City’s Appropriations Limit, the City
Council sets the Appropriations Limit for fiscal year 2015-2016 at $19,625,892.

SECTION 4: BUDGET APPROPRIATIONS. Based upon the Budget, the total
General Fund operating budget is $14,277,521. The City Manager, or designee, is authorized
to implement the following appropriations for City Departments:

Fund Department Appropriation
100 Administration $ 2,274,257
100 Building & Safety $ 372,209
100 Community Services $ 944,753
100 Finance $ 522,049
100 Fire $ 2,703,182
100 Planning $ 702,200
100 Police $ 6,214,712
100 Public Works $ 297,703
100 Non-Department Expense $ 246,456
Total $ 14,277,521
SECTION b5: MISCELLANEOUS APPROPRIATIONS. The City Manager, or

designee, is authorized to implement the following miscellaneous appropriations totaling:
$21,791,139.

Department Appropriation
Administration $ 170,002
Building & Safety $ 154,563
Community Services $ 229,574
Finance $ 366,837
Fire $ 7,000
Planning $
Police $ 104,725
Public Works $ 20,758,438

Total $ 21,791,139
SECTION 6: CIP APPROPRIATIONS. Based upon the CIP, a total of

$16,938,662 is appropriated for capital improvement projects for Fiscal Year 2015-16. The City
Manager, or designee, is authorized to implement the CIP with the following funds and amounts:

FUND FUND DESCRIPTION APPROPRIATION
100 General Fund (Bond Proceeds) $2,278,409




202 Harding Park Trust 73,533

205 NPDES Storm Water Quality 14,000
206 Storm Water Program 30,000
218-229 Developer Impact Fees 2,337,031
280 State Gas Tax 100,000
281 Local Transportation TDA 301,754
4XX Federal Grant 118,000
406 Congestion Management Air Quality 1,100,000
4XX ATP Active Transportation Program 1,452,000
450 HUD-CDBG 75,000
610 Sewer Enterprise Fees 767,863
610 Sewer Bond Proceeds 1,081,699
620 Water Enterprise Fees 1,605,259
620 Water Bond Proceeds 5,604,114

TOTAL $16,938,662

SECTION 7: OVERHEAD. The City Manager, or designee, is authorized to use

the Overhead Cost Allocation Plan prepared by Thomas Gardner-Associates in October, 2014.

SECTION 8: REAPPROPRIATION. The City Manager, or designee, is authorized
to reappropriate any unused appropriations for capital projects, special projects, and grant
programs at the close of Fiscal Year 2014-2015 for the Budget and CIP.

SECTION 9: FUND OPERATING RESERVES. The City Manager, or designee,
may appropriate any remaining revenues at the close of Fiscal Year 2014-2015 into the
applicable fund operating reserve on June 30, 2015.

SECTION 10: BUDGET ADJUSTMENTS. The Budget may be subsequently
adjusted as follows:

A. By majority vote of the City Council,

B. By the City Manager, or designee, for all appropriation transfers between
programs and sections within a City department and between appropriation
units (e.g., salaries and benefits, services and supplies, and capital outlay)
within programs;

C. By Department Directors for appropriation transfers between appropriation
units within programs;

D. Objects code expenditures within appropriation units in a program are not
restricted so long as funding is available in the appropriation unit as a whole.

SECTION 11: CONTRACTING AUTHORITY.

A. The City Manager, or designee, is authorized to bid and award contracts for the
equipment, supplies, and services approved in the Budget.

B. In accordance with the Santa Paula Municipal Code (“SPMC"), the City
Manager is authorized to execute all contracts awarded for equipment,
supplies, and services approved in the Budget.



C. Notwithstanding any dollar limitation set forth in the SPMC, the City Manager is
authorized to execute contracts for purchasing equipment and supplies that are
individually identified in the Budget regardless of total cost. The City Manager
may, but is not required to, seek additional City Council approval for
transactions made pursuant to this Section.

D. For all other services, equipment, and supplies, the City Manager is authorized
to execute contracts in accordance with the SPMC.

SECTION 12: The City Clerk is directed to certify the adoption of this Resolution;
record this Resolution in the book of the City’s original resolutions; and make a minute of the
adoption of the Resolution in the City Council’s records and the minutes of this meeting.

SECTION 13: This Resolution will become effective immediately upon adoption and
will remain effective unless repealed or superseded.

PASSED AND ADOPTED June 22, 2015.

John T. Procter, Mayor
ATTEST:

Judy Rice, City Clerk

Approved as to form:

John C. Catti, City Attorney

Approved as to content:

Jaime M. Fontes, City Manager
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The City of Santa Paula is located approximately 65 miles northwest of Los Angeles and
14 miles east of Ventura, and is 14 miles from the coastline of the Pacific Ocean. Santa
Paula is the geographic center of Ventura County, situated in the rich agricultural Santa
Clara River Valley. The City is surrounded by rolling hills and rugged mountain peaks in
addition to orange, lemon and avocado groves. In fact, Santa Paula is often referred to as
the “Citrus Capital of the World.”

The Chumash Indians established the original community as the villages of Mupu and
Srswa. The land was later given away as part of a Spanish land grant to Rancho Santa
Paula and Saticoy in 1840. In the 1860s, it was subdivided into small farms. In 1880, oil
was discovered leading to the formation of the Union Oil Company in 1890.

The City was incorporated April 22, 1902 as a general law city. The City Council is made
up of five members, elected at large, serving four year terms. The Mayor is elected for a
one-year term from among the members of the City Council. City Council, in separate
session, also serves as the governing board of the Santa Paula Public Financing
Authority. The City operates under a council-Manager form of government. The City
Council appoints the City Manager and City Attorney. The City Clerk and City
Treasurer are elected and serve four year terms.

Santa Paula covers an area of 5.4 square miles and has a population of 30,556, as of
January 1, 2014, based on estimates from the State of California. The square miles will
change slightly with the recent annexation of property to the East of Santa Paula. The
City of Santa Paula delivers municipal services through six departments: Administration
(City Council, City Clerk, City Attorney, City Manager, Personnel, Risk Management,
Information Technology, Mobile Home Rent Review and California Oil Museum),
Community Services (Community Center, Recreation, Senior Services, Cable Television,
Buildings & Grounds Maintenance), Finance (City Treasurer, Utility Billing and
Payments, Accounting and Payroll), Fire (Fire Emergency Services, Building-Code
Enforcement), Police, Public Works (Streets, Water, Wastewater and Engineering),
Wastewater treatment plant operations and solid waste services are provided under
contract. Library services in Santa Paula are provided by the Blanchard/Santa Paula
Library District and public transit services are provided by the Ventura County
Transportation Commission.
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MISCELLANEOUS STATISTICS

Date of Incorporation
Population

Form of Government
Type of Government
Area

Elevation

Miles of Streets
Number of Street Lights
Building Permits Issued
Employees

Parks

Fire Stations

Libraries

Museums

Schools
Hospital/Urgent Care Facility
Airport

Transit Service Provider

April 22, 1902
30,556
Council-City Manager
General Law

5.4 Square Miles
274 Feet

58 Miles

1,457

750/Year

102

10 (33.65 Acres)
2

1

4

11

2

1

Vista
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FY 2013/14
ENDING BAL.
GENERAL FUND 5,093,008
SPECIAL FUNDS
Refuse Reserve Fund 175
General Fund FEMA Program 8
Cable Television 80,998
General Fund HUD 1 69,808
General Recreation Program 166,531
Parks & Recreation Faciltiy 20,405
Mobile Home Rent Review (172,938)
Harding Park Trust Fund -
Asset Forfeiture 6,753
CA Oil Museum (3,771)
NPDES Stormwater Quality 51,035
Stormwater Program 161,878
State Gas Tax 2,219,178
Local Transportation TDA 857,134
Local Trans Funds Article 3 2,562
Beverage Contrainer Recycling 9,136
SLESF - COPS (AB1913) 147,925
CA Used Oil Block Grant 20,748
St. Homeland Security Grant (442)
Misc State Grants -
Calhome Grant-Dept of HCD 8,087
Federal STP -
BJA Vest Grant (12,718)
AAA (Area Agcy on Aging) 12,288
(CMAQ) Cong Mgmt/Air Quality -
Fire Grants (Federal) 8,137
JAG (Justice Asistance) -
TEA Trans Enhancement Act (8,143)
HUD-CDBG (4,383)
Hillsborough Open Space (1,194)
Corp Yard Facilities Fund (1,993)
Geologic Hazard Abate Dist 202,000
Equipment Maintenance -
Total Special Funds 3,839,204
ENTERPRISE FUNDS
Sewer 11,836,452
Water 17,289,845
Water In-Lieu 817,153
Total Enterprise Funds 29,943,450
Total All City Funds 38,875,662
FY 2010/11
ENDING BAL.
DEVELOPMENT IMPACT FUNDS
Water Distribution Facilities 757,853
Inclusionary Housing Ordinance 21,813
Library Expansion Facilities 225,069
Law Enforcement Facilities 11,182
Fire Protection Facilities 26,917
Public Meeting Facilities 314,675
Air Quality Impact Fee 3,808
General Government Facilities 218,805
Parkland Facilities 1,167,938
Sewer Collection Facilities 123,768
Storm Drain Facilities 124,370
Traffic Impact Fee 461,239
Misc. Deposits (General Plan Update) 170,186
Total Development Impact Funds 3,457,437
TOTAL CITY,and DIF 42,333,099

NOTE-DOES INCLUDE CIP EXPENDITURES.

ESTIMATED FUND BALANCES

FY 2013/14 Revenue Expenditure F/Y 14/15
Reserves FIY 14/15 FIY 14/15 Projected
& Bond
Proceeds Est Yr End Est Yr End Balance
(4,307,089) 13,218,114 (13,842,538) 161,496
- (175) - -
- - - 8
- 32,659 (18,180) 95,477
- 168 - 69,976
- 110,895 (119,404) 158,021
- 42 - 20,448
- 9,845 (11,475) (174,568)
- 19,350 0 19,350
- 24,259 (4,113) 26,899
- 221,215 (217,408) 36
- 41,085 (25,894) 66,226
- 98,721 (76,316) 184,283
- 857,988 (817,398) 2,259,768
- 622,635 (180,352) 1,299,417
- 6 (2,569) 0)
- 8,168 (10,837) 6,466
- 100,314 (134,832) 113,407
- 48 (4,969) 15,828
- 72,437 (55,591) 16,404
- - - 8,087
- 12,718 (12,718) (12,718)
- 29,259 (29,188) 12,360
- 81,185 (89,321) -
- 334 (334) -
- - 0 (8,142)
- 249,429 (154,387) 90,659
- 10,441 (3,960) 5,287
- 123 (123) (1,993)
- 105,685 (76,672) 231,013
- 387,251 (383,679) 3,571
- 3,096,084 (2,429,718) 4,505,570
(3,808,413) 10,992,022 (10,575,069) 8,444,992
(19,156,233) 8,208,203 (8,872,217)  (2,530,403)
- 19,586 - 836,739
(22,964,646) 19,219,811 (19,447,287) 6,751,328
(27,271,735) 35,534,009 (35,719,543) 11,418,393
Revenue Expenditure FIY 13/14
FIY 13/14 F/Y 13/14 Projected
Est Yr End Est Yr End Balance
- 40,599 (1,875) 796,577
- 41 (11,875) 9,979
- 23,050 (5,722) 242,397
- 10,158 (175) 21,165
- 6,353 (9,887) 23,382
- 16,854 (6,584) 324,945
- 9 (1,875) 1,942
- 7,773 (36,637) 189,942
- 65,982 (46,060) 1,187,860
- 12,718 (39,362) 97,124
- 12,706 (1,875) 135,201
- 182,574 (1,875) 641,938
- 378,817 (163,802) 3,672,453
(27,271,735) 35,912,826 (35,883,345) 15,090,846

Revenue
F/Y 15/16

Proposed
14,086,725

33,000
150
104,000
25
9.850
15,030
161,222
63,638
68,100
743,768
527,022
8,132
100,325
9,000
7,000

201,590
10,652

60
105,460
456,765
2,658,789

11,057,200
8,191,282
27,000
19,275,482

36,020,996

Revenue
FIY 14/15
Proposed

417,000
100
107,742
49,421
31,390
76,420
10
36,529
304,987
228,616
111,763
400,254

1,764,232

37,785,228

Expenditures
FIY 15/16

Proposed
(14,237,521)

(70,426)

(104,000)
(5,000)
(4,400)

(165,002)

(52,846)

(136,549)

(1,059,773)

(207,576)
(8,132)

(100,325)
(9,000)
(7,000)

(34,993)

(171,586)
(9,280)
(60)
(213,747)
(456,765)
(2,816,460)

(10,066,835)
(8,907,844)

(18,974,679)
(36,028,660)

Expenditures
FIY 14/15
Proposed

(10,000)
(10,000)
(49,421)

(69,421)

(36,098,081)

Increase/
(Decrease)

(150,796)

(37,426)
150
25
4,850
10,630
(3,780)
10,792
(68,449)
(316,005)
319,446

30,004
1,372

(108,287)

(157,671)

990,365

(716,562)
27,000

300,803

(7,664)

Increase/
(Decrease)

417,000
(9,900)
97,742

31,390
76,420
10
36,529
304,987
228,616
111,763
400,254

1,694,811

1,687,147

FIY 15/16
Projected

10,700

0

8

58,051

70,126

158,021

20,473
(169,718)

19,350

37,529
(3.744)

77,018

115,834

1,943,763

1,618,863
(0)

6,466

113,407

15,828

16,404

0

8,087

0
(12,718)

11,367

0

0

0
(8,142)

120,663

6,659
(1,993)

122,726

3,571

4,347,898

9,435,357
(3,246,965)

863,739

7,052,131

11,410,728.85

FIY 14/15
Projected
Balance

1,213,577
79
340,139
21,165
54,772
401,365
1,952
226,471
1,492,847
325,740
246,964
1,042,192

5,367,264

16,777,993



Santa Paula City Wide Cost Allocation Plan - 2015-16

Introduction: In 2014-15 a new cost allocation study was conducted and new charges estimated for
the 2015-16 year. The study resulted in a detailed excel based model, a workbook for staff and training
so updates in future years will not require additional consulting services . The plan was reviewed and
approved by the Finance Director, City Manager and City Attorney using 2013-14 base year expenditures.
The model was then revised and updated for use in the calculating charges for the 2015-16 budget.

The objective of an overhead cost allocation plan and its charges is to identify the appropriate costs of
internal or central service providers that can be charged to the operating departments that they support.
Operating departments have a singular “cost objective”. Their mission is to provide a specific set of
services to the public such as fire services or street repairs. Internal service providers provide a common
or joint purpose that benefits more than one cost objective. IT or HR services for example, support all
departments in achieving their goals with support services. During the budget preparation these internal
costs are not readily assignable. For example, the Finance Department may have its own budget, but some
of the cost of the service it provides is not easily seen as a component of the operating department. It is
typical and customary that these service costs are charged and become an “indirect cost” of the operating
departments. Typical internal or central service departments include the City Manager, Finance, Human
Resources Information Technologies and insurances; and operating departments are typified by Police,
Fire, Public Works and enterprise funds.

Calculating the Overhead Costs and Charges: The basic process involves multiple steps:

o Selection of base year actual estimated expenses and revenue figures for all departments.

o Identify the “allocable” costs, i.e. those that are eligible to be charged in the service
departments that may be billed to operating departments.

o Identify the indirect costs for service centers and add that to their base costs

e Formulate the distribution factors for each cost center. Example the # of agenda items
from each department to apportion City Clerk cost, or the # of vehicles to allocate the
Equipment Maintenance Fund expenses.

e (Calculate the proportional share to create a ratio for each service for each department.

e (Calculate charges across all city departments.

New net dollars are available to the General Fund to support central services from billings to enterprise
funds and eligible special revenues fund. While charges are identified to all departments bills are not sent
nor funds collected from general fund units since it generates no new dollars. This is a common practice
which eliminates unnecessary intra-fund billings.

The study/model updated expenses and allocation ratios resulting in a new calculation that reduced costs
for the Water Enterprise by $282,779 and increased charges to the Sewer Fund by $170,601 (as illustrated
below) and provided for new charges from three costs centers that had not included overheads expenses in
their previous billings. $4.1 million was identified as allocable costs that could be apportioned as



overhead. This results in a net $1.277 million in overhead charges to enterprise and other special
revenues funds. These will result in transfers from these funds to the General Fund with a slight
reductions in the overall transfer amounts.

Overhead Rate Charges (2015-16)

Transfers Budgeted |Recommended|Net Change
2014-15 2015-16 15to 16

From NPDES Stormwater 3,360 12,158 8,798
From Stormwater Program 9,731 12,030 2,299
From Gas Tax Fund/Streets 59,000 137,032 78,032
From LTF 21,000 21,981 981
From Sewer Fund 500,000 681,430 181,430
From Water Fund 527,000 244,432 (282,568)

Total 1,120,091 1,109,062 (11,029)
Additional Direct Overhead

PW - Admin. & Gen. Engineering - 124,836 124,836
FS- Customer Services - 20,003 20,003
Equipment Maintenance - 35,127 35,127

Total - 179,965 179,965
Total Charges/Benefit 1,120,091 1,289,027 168,936

The study and model identified that three service centers that did not charge for overheads. These costs
have now been added so that full recovery will occur in 2015-16. This will result in the collection of an
additional $179,965. The total net benefit to the General fund is $168,936.

These charges have been incorporated in the proposed budget.



City of Santa Paula
Overhead Rate Charges - 2015-2016

Facil &
Department/Divisi Co. &Clerk | City Att.| Gty Man.| Pers. Liability | AutoIns. | IT Units | Fin. Semv. Util. Grd. Area| Publ. safety Total Ed Capital®

[Admin-City Council 2,537 7,219 930 4792 7,130 3,067 15,445 6,839 676 43,638 1.2%)
City Clerk 5,326 15,153 1,685 2929 7,130 1,875 5,149 2,280 413 41,840 1.1%
City Attorney 8,281 14,017 - 7,074 - 4,528 5,149 2,280 999 42 327 1.1%)
City Manager 13,601 8,092 5,720 17,043 7,130 10,909 5,149 2,280 2,406 72,329 1.9%)
[Admin - Personne 3,835 2,281 B,491 11,361 14,261 7,272 5,149 2,280 1,604 54,534 1.4%)
[Admin - Risk Manageme nt 4,699 2,795 7,954 790 2,374 - 523 19,135 0.5%|
nformation Technol ogy 2,257 1,343 3,820 2,179 22,724 14545 4534 2,185 3,207 57,195 1.5%)
Financial Services - City Treasurer 559 332 945 42 174 - - 25 2,077 0.1%|
Financial Services - Operations 8,467 5,037 14,332 14,616 25,301 74,869 66,933 29,636 3,571 242,764 6.2 %|
Vista Bus Service 1,637 74 2,771 32 135 - - 19 5,560 0.1%
California Oil Museum 982 584 1,662 1,954 9,888 - 24,956 6,329 - - 1,396 47 751 1.2%)
Building, & Safety 1,728 1,028 2,935 5,734 11,549 420 64,173 7,648 19,736 8,738 1,687 125,767 3.2%)
Housing Code Enforce ment 39 53 150 215 e 7,130 571 126 9,224 0.2%
CDBG - Housing Code Enforcement 1,741 1,036 2,948 2,825 5,634 180 - 4,246 936 20,345 0.5%)
CDBG - Housing Rehab 234 139 396 - 2,358 - 1,509 - 333 4,570 0.1%)
C5 - Community Center 898 534 1519 3,120 9,037 24,956 5,784 57,867 50,402 1,376 155,354 4.0%)
C5 - Recreation and Leisure 2,285 1,347 3,834 5,104 11,905 6500 - 7,620 - - 1,680 35,357 0.9%)
C5 - Building Maintenance 2,338 1,391 3,958 5,647 12 641 240 7,130 8,091 7,834 6,824 1,784 57,880 1.5%)
C5 - Grounds Maintenance 3,786 2,252 b,408 2,179 10,865 961 7,130 5,955 7,834 6,824 1,534 56,728 1.5%)
C5 - Cable Television 110 65 186 62 1,106 7,130 708 - 156 9,522 0.2%|
C5 - Recreation & Leisure 159 o5 270 1,385 1,604 1,026 226 4,785 0.1%)
C5 - COBG- Recreation Seniors 94 56 158 1,350 942 - 503 - 133 3,337 0.1%|
Fire - Administration & Prevention 6,693 3,882 11,330 6,535 18,344 240 10,696 11,742 4,934 2,185 2,589 79,371 2.0%|
Fire - Operations/Suppression 13,031 7,752 22,058 36,279 | 103,954 1,441 28,522 66,539 36,584 31,854 14 673 362,606 9.3%)|
Fire -Homeland Security 541 322 916 - - - - 1,780 0.0%)
Safer Grant 1,576 938 2,668 8,125 10,421 6,670 1,471 31,870 0.8%)|
COBG Operations 0 o 0 - - - - - - - 0.0%|
Planning 14,178 3,434 23,996 9,279 28,283 32,087 13,103 19,736 3,738 162,833 4.2%
Police - Administration 8,687 5,168 14,705 7,792 22,066 600 67,739 14,124 116,681 34,635 292,198 7.5%)
Police - Patro 17,182 10,222 29,085 62,345 | 162,105 3,362 85,565 103,759 - - 473,625 | 12.2%)
Police - Investigations 3,745 2,228 5,340 11,580 26,810 430 28,522 17,161 95,845 2.5%
Police - Dispatch & Comm. 2,067 1,230 3,499 11,687 20,810 35,652 13,320 88,264 2.3%)
Police - Records Service 312 186 528 1,832 3,142 - 35,652 2,011 43,662 1.1%)
Police - Animal Regulations 706 420 1,195 1,829 7,108 120 3,565 4,550 159,454 0.5%)
Graffiti Remova 398 237 674 1,878 4,009 240 3,565 2,566 13,568 0.3%)
SLESF COPS Store Front 89 53 151 - 896 - 574 126 1,889 0.0%|
SLESF COPS Patro 865 515 1,464 671 3,260 - 2,087 - 450 9,322 0.2 %)
PW - Admin. & Gen. Eng ** 14,318 8,518 24,237 5,918 13,365 - 32,087 8,555 15,951 - 1,885 124 836 3.2%|
PW - Admin. & Gen. Engineering 1 1 2 3 12 8 2 ] 0.0%
Parking Lots & Events 567 337 959 33 255 163 36 2,349 0.1%|
NP DES Stormwate r Quality 1,467 873 2,484 315 3,873 120 - 2,479 - - 547 12,158 0.3%]
Stormwate r Program 473 281 200 1,679 4760 120 - 3,047 - - 672 11,831 0.3%]
Stormwate r Program 9 G 16 = 94 = = 60 = = 13 199 0.0%|
Street Engineering 2,525 1,502 4274  2284| 3835 = = 2,320 - - 512 17002 04%

Street Maintenance 4,656 2,770 7,882 4964 | 35986 1,971 3,565 | 23,084 15669 | 13,647 5079 | 119074 3% 835
Street Main. & Transportation 5,153 3,065 8,722 = 2,830 = = 1,811 = = 399 21,981 0.6%)

Sewer - Reclamation Engineering 6,273 3,732 10,618 1,154 - - 9,029 1,991 32,796 0.8%)| R

Sewer - Reclamation Operations 36,633 21,795 62,011 2,142 120 232,612 51,254 406,607 | 10.4%) 242,027
F5 Customer Services - Utilities®* 3,972 2,363 6,724 5,786 = = = 11,643 = = 2,560 20,003 0.5%
Water Engineering 5,997 4,163 11,844 2,062 - 17,186 - 3,790 45,041 1.2%)

Water Maintenance 5,377 3,199 9,103 18,304 2,281 10,696 34,657 10,683 9,305 7642 111,248 2.9%) 4718
Water Operations 6,139 3,652 10,392 7,487 - 720 14,261 32,588 - - 7,186 82,425 2.1%)|

Equipment Maintenance ** 2,583 1,535 4,339 6,347 20,357 800 17,826 13,080 16,144 14,061 2,873 91,238 2.3%) -

Total All Chargeable Funds| 224950 | 136,768 | 380,135 274640 | 667,722 14 765 663,126 751,086 437 561 235,002 130,519 | 3,894 802 | 100.0%| 247 581

Total Enterprise and Other funds

Other Non-Ente rprise Funds 1,949 1,160 3,300 1,554 8737 240 - 5,586 - - 1,232 24,187 0.6%)| 24 187

Streets 12,334 7,338 20,879 7,238 42,440 1,821 3,565 27,165 15,669 13,647 5,890 158,177 4.1%| 159,013

Sewer| 42,906 25,526 72,629 3,295 120 - 241,841 - - 53,285 439,403 | 11.3%] 631,430

Water 18,513 11,014 31,338 27,853 - 3,002 24,956 84,431 10,683 9,305 18,618 239,714 6.2 %) 244 432

Total Overhead Charges 75,703 45038 [ 128145 40,370 51,168 5,283 28,522 358,823 26,352 22,952 79,135 861,481 | 22.1%) 1,109,062

Additional Direct Charges® ** 179,965

* Capital charges are charged to the Utility Debt and Transfer accounts which do not show up as operating accounts on this table. Total Charges 1,289,037

** These are not allocable charges as overhead, they are dire ctly billed
*** Not all additional direct charges result in net new dol lars to the General Fund




Enterprise Funds,
$19,275,482

City of Santa Paula
Citywide Revenues
2015-16
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City of Santa Paula
General Fund Revenues
2015-16
$14,086,725

Transfers, $1,369,790 Other Revenues $291,774
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Charges for Services, User
Fees, $1,246,334

Intergovernmental,
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Fee, Fines & Permits ,J
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Total Revenues vs Salaries & Benefits

20.00%
10.00%

$16,000,000
$14,000,000 /_‘/‘*
$12,000,000 \
$10,000,000 /_(
$8,000,000
$6,000,000 -
$4,000,000 -
$2,000,000 -
$O i T T T T T T T T T T T T
S NN 'GP\ N\ RPN\ SRR NS \SIPS\ S C AP NS RIS\
mmm Total Revenues === Salaries & Benefits
City of Santa Paula
General Fund
Percentage Total of Salaries & Benefits to Total Revenues
0 Q2A_A0,
100.0004 sson  890% P 4%
90.00% S05% S :
80.00% 7339 75.8% 76.6% 170 76.7%
: 69.7%  69.6% ' 70.5%
70.00% - 64.9%
60.00% -
50.00% -
40.00% -
30.00% -

0.00%

2004

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014

m Percentage Total of Salaries & Benefits to Total Revenues

2015

2016




CITY OF SANTA PAULA
GENERAL FUND REVENUE - BY DEPARTMENT

Actual Actual Actual Estimated Budget
|REVENUE TYPE 2011-2012 | 2012-2013 2013-2014 | 2014-2015 2015-2016
ADMINISTRATION DEPARTMENT
FINES & FORFEITURES 0 40 13 0 0
STATE MANDATED COSTS 0 0 0 4,183 0
SALES OF REPORTS, MAPS & PUB 120 26 0 13 50
MISC-DEPARTMENT REIMB 1,560 6,252 3,042 4,943 5,000
CHARGES FOR SERVICES 1,680 6,318 3,056 9,139 5,050
TOTAL 1,680 6,318 3,056 9,139 5,050
BUILDING & SAFETY DEPARTMENT
BUILDING PERMITS 86,932 166,631 117,904 115,403 115,000
MISCELLANEOUS PERMITS 120 1,531 475 476 500
ELECTRICAL PERMITS 13,668 23,038 26,239 21,025 22,000
PLUMBING PERMITS 15,431 34,155 25,776 17,053 17,000
MECHANICAL PERMITS 6,850 11,810 9,630 7,005 8,000
MISC CONSTRUCTION PERMITS 2,710 4,100 4,037 3,681 3,500
GRADING PERMITS 95 1,002 997 997 2,570
ENERGY PERMITS 5,131 18,647 8,929 15,944 20,000
ADMIN CITATION FINES 2,550 1,650 7,450 4,900 5,000
Fees, Fines & Permits 133,486 262,565 201,437 186,483 193,570
SALES OF REPORTS, MAPS & PUB 528 1,304 507 279 500
PLAN CHECK FEES 53,114 58,319 56,500 76,411 60,000
FAST TRACK PLAN CHECK 427 72 1,584 2,273 2,000
INSPECTION FEES 6,333 7,671 5,994 7,751 8,500
FLOOD PERMIT FEE 30 15 15 30 50
PLAN FILING FEE 556 1,016 761 1,782 1,825
APPLICATION PROCESSING FEE 26,786 24,836 29,952 33,320 30,000
GRADING PLAN CHECK 71 752 692 748 1,065
ON SITE IMPROVEMENT PLAN CK 120 544 445 560 600
INVESTIGATION/PROCESSING FEE 0 0 1,253 0 1,000
ON SITE IMPROVEMENT FEE 160 725 460 1,275 1,350
ACCESSIBILITY REVIEW 4,980 4,146 5,427 5,047 4,500
TECHNOLOGY FEE 7,035 19,329 11,333 13,075 14,000
MISC-DEPARTMENT REIMB 526 0 434 0 0
Charges for Services 100,665 118,729 115,355 142,551 125,390
MISCELLANEOUS 332 2,031 28,520 462 30,000
PRIOR ADJ REVENUE 0 0 0 25,276 0
WORKER'S COMP REIM-MISC 0 0 7,576 10,004 1,000
Other Revenue 332 2,031 36,096 35,742 31,000
TOTAL 236,164 389,642  352,887.68 364,776.62 349,960.00




CITY OF SANTA PAULA
GENERAL FUND REVENUE - BY DEPARTMENT

Actual Actual Actual Estimated Budget
|REVENUE TYPE 2011-2012 | 2012-2013 2013-2014 | 2014-2015 2015-2016
COMMUNITY SERVICES DEPARTMENT
SPECIAL EVENT PERMITS 6,400 2,000 3,626 3,540 3,000
COMM CTR ENDOWMENT INT/DIV 1,621 1,330 1,093 1,280 1,000
RENTS AND CONCESSIONS 35,418 27,210 27,502 23,516 25,000
RENTS FROM RAILROAD DEPOT 1,500 3,350 6,000 2,500 2,500
SPECIAL EVENT 0 0 1,752 0 0
SPEC EVENTS-CITRUS FESTIVAL 10,465 4,625 2,350 0 0
PARK RESERVATION FEES 0 0 70 210 1,000
RECREATION ADMIN FEE 29,997 27,636 27,519 27,607 26,000
Fees & Permits 85,402 66,151 69,912 58,653 58,500
FILMING FEES-RECREATION 0 0 0 0 0
FACILITIES CLEANUP 4,465 3,379 3,125 1,918 1,700
MISC-DEPARTMENT REIMB 21,015 44,305 12,779 15,447 15,000
CABLE TV ANNOUNCEMENTS 566 295 215 305 300
REIMBURSEMENT FOR DAMAGES 124 0 0 0 0
PARK & FIELD USER FEES 0 16,087 23,609 24,663 25,000
Charges For Services 26,170 64,065 39,728 42,332 42,000
PRIOR YEAR ADJ REVENUE (642) 0 0 0 0
WORKERS COMP REIMB - MISC 0 33,177 39,875 0 0
CITY DONATIONS 2,249 1,364 4,470 5,064 5,000
Other Revenues 1,607 34,541 44,344 5,064 5,000
Total 113,180 164,757 153,985 106,050 105,500
FINANCE DEPARTMENT
STATE MANDATED COSTS 0 0 0 1,789 1,500
SALES OF REPORTS, MAPS & PUB 59 134 124 82 100
MISC-DEPARTMENT REIMB 1,082 6,390 6,406 6,113 6,000
BUSINESS TAX PROCESSING FEE 0 0 0 35 0
UTILITY APPLICATION FEE 12,143 12,581 11,766 9,762 12,000
Charges for Services 13,284 19,105 18,297 17,781 19,600
Total 13,284 19,105 18,297 17,781 19,600
FIRE DEPARTMENT
HAZMAT PERMITS/CUPA 31,162 26,262 30,246 33,368 40,000
FIRE ANNUAL PERMITS 9,034 10,028 10,173 8,435 10,000
FIRE NEW CONSTRUCTION 15,910 27,287 18,786 16,216 20,000
Fees, Fines & Permits 56,106 63,577 59,205 58,019 70,000
STATE REIMB-FIRE MUTUAL AIDE 2,416 21,507 32,413 0 2,500
PROP 172-1/2 CENT SALES TAX 74,970 79,568 84,952 90,222 90,000
Intergovernmental Revenues 77,386 101,075 117,365 90,222 92,500
SALES OF REPORTS MAPS, & PUB 179 328 506 405 300
PLAN CHECK FEES 0 0 0 812 0
FIRE SAFETY INSPECTIONS 7,358 6,692 6,714 8,392 9,000
FIRE SPECIAL SERVICES 426 55 79 0 55
FILMING FEES-PERSONNEL REIMB 6,641 7,410 10,823 8,280 7,500
MISC-DEPARTMENT REIMB 101 465 10 2,983 47,000
REIMBURSEMENT FOR DAMAGES 369 0 0 0 0
Charges for Services 15,074 14,950 18,131 20,872 63,855
WORKERS COMP REIMB-4850 PLAN 13,724 40,657 89,517 154,361 159,361
CITY DONATIONS 1,138 761 1,702 1,906 1,900
Other Revenues 14,861 41,418 91,220 156,267 161,261
Total 163,427 221,020 285,921 325,380 387,616




CITY OF SANTA PAULA
GENERAL FUND REVENUE - BY DEPARTMENT

Actual Actual Actual Estimated Budget
|REVENUE TYPE 2011-2012 | 2012-2013 | 2013-2014 | 2014-2015 2015-2016
PLANNING DEPARTMENT
DESIGN REVIEW 13,188 12,747 21,274 13,134 16,000
GENERAL PLAN FEE 13,874 0 0 0 0
ZONING & SUBDIVISION FEES 105,026 111,679 103,102 96,882 105,000
ENVIRONMENTAL REVIEW FEE 26,452 8,901 14,100 23,461 25,000
SALES OF REPORTS, MAPS & PUB 38 16 66 16 60
ATTORNEY SVCS FEE RECOVERY 29,468 85,079 24212 10,000 12,000
CONTRACT PLANNING FEE/REIMB 154,504 70,890 22,719 115,000 115,000
PLAN CHECK FEES 16,945 10,177 22,987 12,209 25,000
MISC-DEPARTMENT REIMB 70,991 98,039 27,248 105,870 262,397
Charges for Services 430,486 397,527 235,707 376,571 560,457
MISCELLANEOUS 18,515 10,902 11,599 23,847 22,000
PRIOR YEAR ADJ REVENUE (12,052) 1,177 0 0 0
Other Revenue 6,463 12,079 11,599 23,847 22,000
Total 436,949 409,607 247,306 400,418 582,457
POLICE DEPARTMENT
CRIMINAL FINES 54,592 38,270 35,840 34,638 40,000
VEHICLE CODE FINES 68,390 148,332 141,071 101,559 140,000
ADMIN CITATION FINES 300 0 150 0 0
Fees, Fines & Permits 123,282 186,602 177,061 136,197 180,000
POST REIMBURSEMENT 7,506 17,223 15,570 34,002 25,000
STATE MANDATED COSTS 320 238 192 218 0
PROP 172-1/2 CENT SALES TAX 139,230 147,769 157,768 166,428 167,000
MISC GRANT FUNDING 0 114,117 385,883
Intergovernmental 147,055 165,229 173,530 314,764 577,883
SALES OF REPORTS, MAPS & PUB 12,828 6,890 6,237 5,360 5,500
ANIMAL CONTROL FEES 235 305 585 232 400
FINGERPRINTS 2,345 1,616 389 488 500
VEHICLE RELEASE/STORAGE CHG 40,696 29,509 19,561 22,378 20,000
SCHOOL RESOURCE OFFICER REIMB 0 0 0 155,781 245,919
MISCELLANEOUS POLICE SERVICE 1,031 2,457 4,896 5,023 5,200
POLICE FALSE ALARM CHARGES 11,295 5,758 9,341 5,764 6,000
FILMING FEES-PERSONNEL REIMB 30,824 29,832 48,195 32,077 30,000
MISC-DEPARTMENT REIMB 22,579 28,571 21,334 12,044 15,000
REIMBURSEMENT FOR DAMAGES 513 6,887 486 392 500
Charges for Services 122,346 111,826 111,024 239,538 329,019
MISCELLANEOUS 574 142 397 324 450
CASH OVER/SHORT 2 39) 31 20 0
PRIOR YEAR ADJ REVENUE (97,984) 0 0 0 0
WORKERS COMP REIMB-4850 PLAN 785 17,871 18,923 104,365 5,000
WORKERS COMPE REIMB-MISC. 0 14,231 18,143 0 0
CITY DONATIONS 1,759 1,515 1,452 1,973 1,900
Other Revenues (94,865) 33,719 38,946 106,682 7,350
Total 297,817 497,376 500,560 797,181 1,094,252




CITY OF SANTA PAULA
GENERAL FUND REVENUE - BY DEPARTMENT

Actual Actual Actual Estimated Budget
|REVENUE TYPE 2011-2012 | 2012-2013 2013-2014 | 2014-2015 2015-2016
PUBLIC WORKS DEPARTMENT
PERMIT ISSUANCE, INSPECT/MAP 26,360 27,777 23,933 27,912 193,000
OVERSIZE/OVERWEIGHT PERMITS 1,774 5,954 4,488 4,821 5,000
HAZARDOUS MATERIAL PERMITS 0 23,169 29,066 62,583 57,000
ADMIN CITATION FINES 0 0 200 117 0
Fees, Fines & Permits 28,134 56,900 57,687 95,433 255,000
SALES OF REPORTS, MAPS & PUB 1,304 10 420 500 500
CONSTRUCTION PLAN CHECKING 29,144 29,622 71,899 24,922 29,000
SUBDIVISION MAP APPROVAL 400 2,300 0 2,108 3,500
STUDIES & INVESTIGATIONS 146 344 23 432 500
FILMING FEES-PERSONNEL REIMB 3,875 1,480 3,450 8,531 0
MISC-DEPARTMENT REIMB 1,729 11,973 12,110 5,474 9,000
Charges for Services 36,598 45,729 87,902 41,966 42,500
WORKERS' COMP REIMB-MISC. 19,084 0 1,073 0 0
Other Revenue 19,084 0 1,073 0 0
Total 83,816 102,629 146,662 137,400 297,500
NON-DEPARTMENTAL
PROPERTY TAXES-SECURED 2,933,586 3,270,114 2,924,300 3,348,699 3,408,000
PROPERTY TAXES-UNSECURED 17,957 22,052 33,829 30,450 30,500
PROP TAXES-SECURED DELINQUENT 36,378 77,153 23,779 43,037 47,000
PROPERTY TX IN LIEU-SALES TX 505,728 543,921 589,118 867,209 487,518
PROPERTY TX IN LIEU OF MVLF 2,179,366 2,186,312 2,247,154 2,382,485 2,515,000
INTEREST & PENALTIES-TAXES 4,041 29,470 1,459 1,614 2,200
SALES TAX 1,581,390 1,628,819 1,707,894 1,744,995 1,950,000
TRANSIENT OCCUPANCY TAX 82,864 96,534 102,933 114,527 113,000
FRANCHISE FEE TAX 376,793 373,348 371,082 381,664 381,000
COMMERCIAL REFUSE HAULERS 285,000 257,203 243,351 532,222 306,356
BUSINESS LICENSE FEE 119,112 122,589 123,649 116,324 125,000
REAL PROP DEED TRANSFER TAX 47,205 53,806 70,967 64,794 65,000
Taxes 8,169,419 8,661,321 8,440,114 9,628,020 9,430,574
ANIMAL LICENSE FEES 23,590 24,229 18,623 26,077 27,000
BINGO PERMITS 50 0 0 0 0
LIEN ADMINISTRATIVE FEE 0 545 371 409 600
Fees, Fines & permits 23,640 24,775 18,994 26,486 27,600
INVESTMENT EARNINGS 4,293 2,892 4,071 1,187 1,100
RENTS AND CONCESSIONS 108,908 103,051 121,332 146,963 155,000
RENTS FROM UTILITIES 17,193 17,193 17,193 13,197 13,200
SOUTHDOWN ROYALTY 13,270 13,843 14,441 6,535 18,700
Investments & Rents 143,664 136,980 157,038 167,883 188,000
MOTOR VEHICLE IN-LIEU 14,865 15,403 12,748 0 12,700
VEHICLE LIC FEE COLL IN 0 0 0 12,478 12,500
PROPERTY TAX PMT IN LIEU 88,877 58,033 66,502 57,948 57,000
STATE MANDATED COSTS 0 0 0 1,450 1,000
HOMEOWNERS PROP TAX RELIEF 26,047 21,844 24,933 29,303 31,500
Intergovernmental Revenues 129,789 95,280 104,182 101,179 114,700




CITY OF SANTA PAULA
GENERAL FUND REVENUE - BY DEPARTMENT

Actual Actual Actual Estimated Budget

|REVENUE TYPE 2011-2012 | 2012-2013 2013-2014 | 2014-2015 2015-2016
SALES OF REPORTS, MAPS & PUB 0 4 0 19 0
2% DEVELOPER IMPACT ADMIN FEE 0 433 638 2,757 34,929
FILMING FEES 5,800 8,420 12,790 7,100 11,000
MISC-DEPARTMENT REIMB (464) 21,463 0 0 0
INSURANCE ADMINISTRATIVE FEE 356 0 0 0 0
RETURNED CHECK CHARGE 3,727 3,826 4,024 2,620 2,800
EMPLOYMENT GARNISHMENT CHARGTI 256 234 243 234 234
LEGAL SETTLEMENT REVENUE 0 54 0 0 0
DISASTER RECOVERY 0 0 0 0 0
WATER SERVICE CHARGES 0 0 0 0 0
Charges for Services 9,675 34,434 17,695 12,730 48,963
MISCELLANEOUS 1,917 3,934 1,375 0 65,163
CASH OVER/SHORT 5 0 0 0 0
PRIOR YEAR ADJ REVENUE (4,017) (603) 0 0 0
CITY DONATIONS 20 55 0 0 0
SALE OF PROPERTY 93,430 0 1,551,188 0 0
Other Revenue 91,356 3,386 1,552,564 0 65,163
TRANSFER FM NPDES STORMWATER 1,355 3,360 3,360 3,360 12,158
TRANS FM-STORMWATER QUALITY 9,689 9,731 9,731 9,731 12,030
TRANSFER FROM GAS TAX FUND 60,849 59,208 59,208 80,000 160,578
TRANSFER FROM LTF 0 0 0 0 21,981
TRANSFER FROM RDA 50,230 0 0 0 0
TRANDFER FROM RDA HOUSING 27,298 0 0 0 0
TRANSFER FROM REFUSE FUND 575,000 161,005 5,258 0 0
TRANSFER FROM SEWER FUND 539,170 500,000 500,000 500,000 746,763
TRANSFER FROM WATER FUND 584,533 527,000 527,000 530,600 281,153
OVERHEAD FROM EQUIP MAINT 0 0 0 0 35,127
FEE STUDY UPDATE & EA PERMITTING 0 0 0 0 100,000
TRANSFER TO RESERVES 0 0 0 0 0
Transfers 1,848,124 1,260,304 1,104,557 1,123,691 1,369,790
Total 10,415,668 10,216,478 11,395,144 11,059,988 11,244,790
GENERAL FUND TOTAL 11,761,985 12,026,931 13,103,817 13,218,114 14,086,725




CITY OF SANTA PAULA
GENERAL FUND REVENUE - BY TYPE

Actual Actual Actual Estimated Budget
|REVENUE TYPE 2011-2012 | 2012-2013 | 2013-2014 | 2014-2015 | 2015-2016
PROPERTY TAXES-SECURED 2,933,586 3,270,114 2,924,300 3,348,699 3,408,000
PROPERTY TAXES-UNSECURED 17,957 22,052 33,829 30,450 30,500
PROP TAXES-SECURED DELINQUENT 36,378 77,153 23,779 43,037 47,000
PROPERTY TX IN LIEU-SALES TX 505,728 543,921 589,118 867,209 487,518
PROPERTY TX IN LIEU OF MVLF 2,179,366 2,186,312 2,247,754 2,382,485 2,515,000
INTEREST & PENALTIES-TAXES 4,040 29,470 1,459 1,614 2,200
PROPERTY RELATED 5,677,056 6,129,022 5,820,238 6,673,494 6,490,218
SALES TAX 1,581,390 1,628,819 1,707,894 1,744,995 1,950,000
SALES TAX 1,581,390 1,628,819 1,707,894 1,744,995 1,950,000
FRANCHISE FEE TAX 376,793 373,348 243,351 381,664 381,000
COMMERCIAL REFUSE HAULERS 285,000 257,203 371,082 532,222 306,356
FRANCHISE FEE TAX 661,793 630,551 614,433 913,886 687,356
TRANSIENT OCCUPANCY TAX 82,864 96,534 102,933 114,527 113,000
BUSINESS LICENSE FEE 119,112 122,589 123,649 116,324 125,000
REAL PROP DEED TRANSFER TAX 47,205 53,806 70,967 64,794 65,000
OTHER TAXES 249,180 272,929 297,549 295,644 303,000
Total Taxes 8,169,419 8,661,321 8,440,114 9,628,020 9,430,574
ANIMAL LICENSE FEES 23,590 24,229 18,623 26,077 27,000
BUILDING PERMITS 86,932 166,631 117,904 115,403 115,000
MISCELLANEOUS PERMITS 120 1,531 475 476 500
ELECTRICAL PERMITS 13,668 23,038 26,239 21,025 22,000
PLUMBING PERMITS 15,431 34,155 25,776 17,053 17,000
MECHANICAL PERMITS 6,850 11,810 9,630 7,005 8,000
DESIGN REVIEW 13,188 12,747 21,274 13,134 16,000
PERMIT ISSUANCE, INSPECT/MAP 26,360 27,777 23,933 27,912 193,000
OVERSIZE/OVERWEIGHT PERMITS 1,774 5,954 4,488 4,821 5,000
HAZMAT PERMITS/CUPA 31,161 26,262 30,246 33,368 40,000
HAZARDOUS MATERIAL PERMITS 0 23,169 29,066 62,583 57,000
FIRE ANNUAL PERMITS 9,034 10,028 10,173 8,435 10,000
FIRE NEW CONSTRUCTION 15,910 27,287 18,786 16,216 20,000
MISC CONSTRUCTION PERMITS 2,710 4,100 4,037 3,681 3,500
GRADING PERMITS 95 1,002 997 997 2,570
ENERGY PERMITS 5,131 18,647 8,929 15,944 20,000
SPECIAL EVENT PERMITS 6,400 2,000 3,626 3,540 3,000
LICENSES & PERMITS 258,404 420,368 354,202 377,670 559,570
CRIMINAL FINES 54,592 38,270 35,840 34,638 40,000
VEHICLE CODE FINES 68,390 148,332 141,071 101,559 140,000
ADMIN CITATION FINES-BDG & SAFETY 2,550 1,650 7,450 4,900 5,000
ADMIN CITATION FINES-POLICE 300 0 150 0 0
ADMIN CITATION FINES-PW 0 0 200 117 0
LIEN ADMINISTRATIVE FEE 0 545 371 409 600
FINES & FORFEITURES 0 40 0 0 0
FINES & PENALTIES 125,832 188,838 185,082 141,623 185,600
COMM CTR ENDOWMENT INT/DIV 1,621 1,330 1,093 1,280 1,000
INVESTMENT EARNINGS 4,293 2,892 4,071 1,187 1,100
RENTS AND CONCESSIONS-COMM SVCS 35,418 27,210 27,502 23,516 25,000
RENTS AND CONCESSIONS-NON DEPT 108,908 103,051 121,332 146,963 155,000
RENTS FROM RAILROAD DEPOT 1,500 3,350 6,000 2,500 2,500
RENTS FROM UTILITIES 17,193 17,193 17,193 13,197 13,200
SOUTHDOWN ROYALTY 13,270 13,843 14,441 6,535 18,700
INVESTMENTS & RENTS 182,204 168,870 191,633 195,179 216,500
MOTOR VEHICLE IN-LIEU 14,865 15,403 12,748 0 12,700
MOTOR VEHICLE IN-LIEU 14,865 15,403 12,748 0 12,700




CITY OF SANTA PAULA
GENERAL FUND REVENUE - BY TYPE

Actual Actual Actual Estimated Budget

|REVENUE TYPE 2011-2012 | 2012-2013 | 2013-2014 | 2014-2015 | 2015-2016
VEHICLE LIC FEE COLL IN 0 0 12,478 12,500
PROPERTY TAX PMT IN LIEU 88,877 58,033 66,502 57,948 57,000
POST REIMBURSEMENT 7,506 17,223 15,570 34,002 25,000
STATE MANDATED COSTS-ADMIN 0 0 4,183 0
STATE MANDATED COSTS-FINANCE 0 0 1,789 1,500
STATE MANDATED COSTS-POLICE 320 238 192 218 0
STATE MANDATED COSTS-NON DEPT 0 0 0 1,450 1,000
STATE REIMB-FIRE MUTUAL AIDE 2,416 21,507 32,413 0 2,500
PROP 172-1/2 CENT SALES TAX-FIRE 74,970 79,568 84,952 90,222 90,000
PROP 172-1/2 CENT SALES TAX-POLICE 139,230 147,769 157,768 166,428 167,000
HOMEOWNERS PROP TAX RELIEF 26,047 21,844 24,933 29,303 31,500
MISC GRANT FUNDING 0 0 114,117 385,883
INTERGOVERNMENTAL REVENUES 339,364 346,181 382,329 512,137 773,883
SPECIAL EVENT-COMM SVCS 0 0 1,752 0 0
SPEC EVENTS-CITRUS FESTIVAL 10,465 4,625 2,350 0 0
PARK RESERVATION FEES 70 210 1,000
RECREATION ADMIN FEE 29,997 27,636 27,519 27,607 26,000
ZONING & SUBDIVISION FEES 105,026 111,679 103,102 96,382 105,000
ENVIRONMENTAL REVIEW FEE 26,452 8,901 14,100 23,461 25,000
SALES OF REPORTS, MAPS & PUB-ADMIN 120 26 13 13 50
SALES OF REPORTS, MAPS & PUB-BLG & SAFETY 528 1,304 507 279 500
SALES OF REPORTS, MAPS & PUB-FINANCE 59 134 124 32 100
SALES OF REPORTS MAPS, & PUB-FIRE 179 328 506 405 300
SALES OF REPORTS, MAPS & PUB-PLANNING 38 16 66 16 60
SALES OF REPORTS, MAPS & PUB-POLICE 12,828 6,890 6,237 5,360 5,500
SALES OF REPORTS, MAPS & PUB-PW 1,304 10 420 500 500
SALES OF REPORTS, MAPS & PUB-NON DEPT 0 4 0 19 0
ATTORNEY SVCS FEE RECOVERY 29,468 85,079 24,212 10,000 12,000
CONTRACT PLANNING FEE/REIMB 154,504 70,890 22,719 115,000 115,000
PLAN CHECK FEES-BLDG & SAFETY 53,114 58,319 56,500 76,411 60,000
PLAN CHECK FEES-FIRE 0 0 0 812 0
PLAN CHECK FEES-PLANNING 16,945 10,177 22,987 12,209 25,000
CONSTRUCTION PLAN CHECKING 29,144 29,622 71,899 24,922 29,000
FAST TRACK PLAN CHECK 427 72 1,584 2,273 2,000
INSPECTION FEES 6,333 7,671 5,994 7,751 8,500
FLOOD PERMIT FEE 30 15 15 30 50
PLAN FILING FEE 556 1,016 761 1,782 1,825
APPLICATION PROCESSING FEE 26,786 24,836 29,952 33,320 30,000
SUBDIVISION MAP APPROVAL 400 2,300 0 2,108 3,500
ANIMAL CONTROL FEES 235 305 585 232 400
GRADING PLAN CHECK 71 752 692 748 1,065
ON SITE IMPROVEMENT PLAN CK 120 544 445 560 600
INVESTIGATIONS/PROCESSING FEE 0 1,253 0 1,000
STUDIES & INVESTIGATIONS 146 344 23 432 500
FINGERPRINTS 2,345 1,616 389 488 500
VEHICLE RELEASE/STORAGE CHG 40,696 29,509 19,561 22,378 20,000
SCHOOL RESOURCE OFFICER REIMB 0 0 0 155,781 245,919
MISCELLANEOUS POLICE SERVICE 1,031 2,457 4,396 5,023 5,200
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CITY OF SANTA PAULA
GENERAL FUND REVENUE - BY TYPE

Actual Actual Actual Estimated Budget
|REVENUE TYPE 2011-2012 | 2012-2013 | 2013-2014 | 2014-2015 | 2015-2016
FIRE SAFETY INSPECTIONS 7,358 6,692 6,714 8,392 9,000
FIRE SPECIAL SERVICES 426 55 79 0 55
ON SITE IMPROVEMENT FEE 160 725 460 1,275 1,350
ACCESSIBILITY REVIEW 4,980 4,146 5,427 5,047 4,500
TECHNOLOGY FEE 7,035 19,329 11,333 13,075 14,000
POLICE FALSE ALARM CHARGES 11,295 5,758 9,341 5,764 6,000
2% DEVELOPER IMPACT ADMIN FEE 0 433 638 2,757 34,929
FILMING FEES-NON DEPT 5,800 8,420 12,790 7,100 11,000
FILMING FEES-PERSONNEL REIMB-FIRE 6,641 7,410 10,823 8,280 7,500
FILMING FEES-PERSONNEL REIMB-POLICE 30,824 29,832 48,195 32,077 30,000
FILMING FEES-PERSONNEL REIMB-PW 3,875 1,480 3,450 0 0
FACILITIES CLEANUP 4,465 3,379 3,125 1,918 1,700
MISC-DEPARTMENT REIMB-ADMIN 1,560 6,252 3,042 4,943 5,000
MISC-DEPARTMENT REIMB-BLDG & SAFETY 526 0 434 0 0
MISC-DEPARTMENT REIMB-COM SVCS 21,015 44,305 12,779 15,447 15,000
MISC-DEPARTMENT REIMB-FINANCE 1,082 6,390 6,406 6,113 6,000
MISC-DEPARTMENT REIMB-FIRE 101 465 10 2,983 47,000
MISC-DEPARTMENT REIMB-PLANNING 70,991 98,039 27,248 105,870 262,397
MISC-DEPARTMENT REIMB-POLICE 22,579 28,571 21,334 12,044 15,000
MISC-DEPARTMENT REIMB-PW 1,729 11,973 12,110 8,531 9,000
MISC-DEPARTMENT REIMB-NON DEPT (464) 21,463 0 0 0
CABLE TV ANNOUNCEMENTS 566 295 215 305 300
BUSINESS TAX PROCESSING FEE 0 0 0 35 0
RETURNED CHECK CHARGE 3,727 3,826 4,024 2,620 2,300
EMPLOYMENT GARNISHMENT CHARGES 256 234 243 234 234
REIMBURSEMENT FOR DAMAGES-POLICE 513 0 486 392 500
REIMBURSEMENT FOR DAMAGES-NON DEPT 0 6,887 0 0 0
LEGAL SETTLEMENT REVENUE 0 54 0 0 0
UTILITY APPLICATION FEE 12,143 12,581 11,766 9,762 12,000
PARK 7 FIELD USER FEES 0 16,087 23,609 24,663 25,000
CHARGES FOR CURRENT SERVICES 783,252 832,156 657,313 906,718 1,246,334
MISCELLANEOUS-BLDG & SAFETY 0 2,031 28,520 462 30,000
MISCELLANEOUS-PLANNING 18,515 10,902 11,599 23,847 22,000
MISCELLANEOUS-POLICE 574 142 397 324 450
MISCELLANEOUS-NON DEPT 1,917 3,934 1,375 0 65,163
CASH OVER/SHORT-POLICE 2 (39) 31 20
PRIOR YEAR ADJ REVENUE-BLDG & SAFETY 0 0 25,276 0
PRIOR YEAR ADJ REVENUE-PLANNING (12,052) 1,177 0 0 0
PRIOR YEAR ADJ REVENUE-PW 0 0 0 5,474 0
PRIOR YEAR ADJ REVENUE-NON DEPT (4,017) (603) 0 0 0
WORKERS COMP REIMB-4850 PLAN-FIRE 13,724 40,657 89,517 154,361 159,361
WORKERS COMP REIMB-4850 PLAN-POLICE 785 17,871 18,923 104,365 5,000
WORKER'S COMP REIM-MISC-BLDG & SAFETY 0 0 7,576 10,004 1,000
WORKER'S COMP REIM-MISC-COM SVCS 0 33,177 39,875 0 0
WORKER'S COMP REIM-MISC-POLICE 0 14,231 18,143 0 0
WORKERS' COMP REIMB-MISC.-PW 19,084 0 1,073 0 0
CITY DONATIONS-COM SVCS 2,249 1,364 4,470 5,064 5,000
CITY DONATIONS-FIRE 1,138 761 1,702 1,906 1,900
CITY DONATIONS-POLICE 1,759 1,515 1,452 1,973 1,900
CITY DONATIONS-NON DEPT 20 55 0 0 0
SALE OF PROPERTY 93,430 0 1,551,188 0 0
OTHER REVENUES 38,507 127,174 1,775,841 333,076 291,774
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CITY OF SANTA PAULA
GENERAL FUND REVENUE - BY TYPE

Actual Actual Actual Estimated Budget

|REVENUE TYPE 2011-2012 | 2012-2013 | 2013-2014 | 2014-2015 | 2015-2016
TRANSFER FM NPDES STORMWATER 1,355 3,360 3,360 3,360 12,158
TRANS FM-STORMWATER QUALITY 9,689 9,731 9,731 9,731 12,030
TRANSFER FROM GAS TAX FUND 60,849 59,208 59,208 80,000 160,578
TRANSFER FROM LTF 0 0 0 0 21,981
TRANSFER FROM REFUSE FUND 575,000 161,005 5,258 0 0
TRANSFER FROM SEWER FUND 539,170 500,000 500,000 500,000 746,763
TRANSFER FROM WATER FUND 584,533 527,000 527,000 530,600 281,153
OVERHEAD FROM EQUIP MAINT 0 35,127
FEE STUDY UPDATE & EA PERMITTING 0 100,000
TRANSFERS 1,848,124 1,260,304 1,104,557 1,123,691 1,369,790

GENERAL FUND TOTAL 11,759,972 12,020,614 13,103,818 13,218,114 14,086,725
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City of Santa Paula
General Fund Expenditures

By Department
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City of Santa Paula
General Fund Staffing Costs
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SANTA PAULA CITYWIDE SUMMARY

FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 14-15 FY 15-16 %
Expenditures Actual Actual Actual Budget Estimated Budget Change
Salaries 6,595,784 6,843,221 7,752,659 8,029,561 7,891,400 8,037,221 0.1%
Benefits 4,022,575 3,746,141 4,273,197 4,831,352 4,747,652 5,413,186 12.0%
Total 10,618,359 10,589,361 12,025,856 12,860,913 12,639,052 13,450,406 4.6%
Supplies, Services & Maintenance 7,376,955 7,525,837 8,285,320 13,247,169 13,310,853 8,645,852 -34.7%
Transfers, Overhead 14,199,213 9,663,542 11,009,374 7,331,099 8,216,965 12,406,142 69.2%
Total 21,576,168 17,189,380 19,294,694 20,578,268 21,527,818 21,051,994 2.3%

Capital Outlays 1,433,591 1,289,286 1,138,583 2,621,072 1,552,673 1,527,260  -41.7%

Citywide Totals 33,628,118 29,068,027 32,459,133 36,060,253 35,719,543 36,029,660 -0.1%
Authorized Employee Count 114 102 107 113 113 115
Revenues
General Funds 11,646,971 12,020,614 13,103,818 13,236,134 13,218,114 14,086,725 6.4%
Special Funds 3,121,706 3,244,087 4,800,058 3,249,373 3,096,084 2,658,789 -18.2%
Enterprise Funds 17,221,256 19,741,981 20,272,730 18,643,868 19,219,811 19,275,482 3.4%
Development Impact Funds 269,650 504,930 230,101 329,180 378,817 1,764,232 435.9%

Citywide Totals 32,259,583 35,511,611 38,406,707 35,458,555 35,912,826 37,785,228 6.6%

City of Santa Paula
Citywide Expenditures
By Type
$36,015,676

$12,406,142

$8,645,852

Supplies & Services,

Transfers, Overhead, _—

Capital Outlays, $1,527,260

Salaries & Benefits,
$13,450,406
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SANTA PAULA - GENERAL FUND SUMMARY

FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 14-15 FY 15-16 %

Expenditures Actual Actual Actual Budget Estimated Budget Change
Salaries 5,297,973 5,313,653 6,033,760 6,177,882 6,390,649 6,395,563 3.5%
Benefits 3,430,754 2,882,713 3,359,978 3,856,249 3,934,598 4,408,923 14.3%
Total 8,728,726 8,196,366 9,393,737 10,034,131 10,325,247 10,804,486 7.7%
Supplies, Services & Maintenance 2,573,255 2,742,464 3,265,665 2,870,442 3,186,609 3,229,465 12.5%
Transfers, Overhead 22,770 22,770 397,336 22,771 22,770 22,770 0.0%
Total 2,596,025 2,765,234 3,663,001 2,893,213 3,209,379 3,252,235 12.4%
Capital Outlays 204,704 52,311 60,845 1,281,612 307,911 180,800  -85.9%
Total 11,529,455 11,013,912 13,117,583 14,208,956 13,842,538 14,237,521 0.2%

Revenue & Other Resources
Taxes 8,169,419 8,661,321 8,440,114 9,976,084 9,628,020 9,430,574 -5.5%
Fee, Fines & Permits 566,440 778,076 730,916 845,000 714,472 961,670 13.8%
Intergovernmental 354,230 361,584 395,077 367,600 512,137 786,583  114.0%
Charges for Services, User Fees 783,252 832,156 657,313 901,709 906,718 1,246,334 38.2%
Transfers 1,848,124 1,260,304 1,775,841 1,120,091 1,123,691 1,369,790 22.3%
Other Revenues 38,507 127,174 1,104,557 25,650 333,076 291,774 1037.5%
Total Revenues 11,759,972 12,020,615 13,103,818 13,236,134 13,218,114 14,086,725 6.4%
Net GF (Cost)/Benefit 230,517 1,006,703 (13,766) (972,822) (624,424) (150,796)  -84.5%
City of Santa Paula
General Fund Expenditures
By Type
$14,237,521

Transfers, Overhead, Capital Outlays, $180,800
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SANTA PAULA - GENERAL FUND SUMMARY

FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 14-15 FY 15-16 %

Department Actual Actual Actual Budget Estimated Budget Change
Administration & Risk Management 1,839,131 1,895,285 2,239,858 2,124,070 2,195,051 2,234,257 4.9%
Building & Safety 207,554 261,136 432,414 278,096 369,130 372,209 25.3%
Community Services 681,376 843,530 930,426 924,822 878,803 944,753 2.1%
Finance 370,969 423,779 455,893 546,739 470,708 522,049 -4.7%
Fire 2,114,122 2,163,797 2,398,095 2,617,933 3,019,113 2,703,182 3.2%
Planning 593,573 573,107 463,681 606,742 530,317 702,200 13.6%
Police 5,330,163 4,447,622 5,352,200 5,588,027 5,851,122 6,214,712 10.1%
Public Works 243,270 230,603 667,383 1,478,044 268,039 297,703  -396.5%
Non-Department Expense 149,298 175,054 177,633 44,482 260,274 246,456 82.0%

Total 11,529,455 11,013,912 13,117,583 14,208,956 13,842,556 14,237,521 0.2%

SANTA PAULA - OTHER FUNDS
FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 14-15 FY 15-16 %

Department Actual Actual Actual Budget Estimated Budget Change
Administration 167,149 217,183 202,070 215,747 228,883 170,002 -26.9%
Building & Safety 212,472 140,352 81,236 142,350 128,890 154,563 7.9%
Community Services 145,057 154,894 192,647 187,101 199,093 229,574 18.5%
Finance 297,368 321,733 488,579 392,282 408,957 366,837 -6.9%
Fire 26,920 351,713 441,119 325,932 144,912 7,000 -4556.2%
Police 163,446 105,227 90,058 159,118 151,997 104,725 -51.9%
Public Works 21,086,251 16,763,014 17,845,841 20,428,767 20,614,667 20,745,454 1.5%

Total 22,098,663 18,054,116 19,341,549 21,851,297 21,877,400 21,778,155 -0.3%

*Note- Other Funds are for miscellaneous funds other than the General Fund

in Operating Departments
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Administration
Personnel - Salaries
Personnel Benefits
Sub-Total
Services & Supplies
Capital Equip/Projects
Other/Transfers Out
Sub-Total
Administration Total

Build. & Safety
Personnel - Salaries
Personnel Benefits
Sub-Total
Services & Supplies
Capital Equip/Projects
Other/Transfers Out
Sub-Total
Build & Safety Total

Community Services
Personnel - Salaries
Personnel Benefits
Sub-Total
Services & Supplies
Capital Equip/Projects
Other/Transfers Out
Sub-Total
Comm. Services Total

Finance
Personnel - Salaries
Personnel Benefits
Sub-Total
Services & Supplies
Capital Equip/Projects
Other/Transfers Out
Sub-Total
Finance Total

General Fund

Expenditure Summary by Department Category

Actual Actual Actual Estimated Budget
11/12 12/13 13/14 14/15 15/16

433,644 468,817 492,713 510,457 508,956
245,932 235,392 254,417 270,981 279,361
679,576 704,209 747,130 781,438 788,317
1,132,627 1,191,076 1,492,727 1,413,613 1,445,940
0 0 0 0 0
0 0 0 0 0
1,132,627 1,191,076 1,492,727 1,413,613 1,445,940
1,812,203 1,895,285 2,239,857 2,195,051 2,234,257
121,357 220,176 237,607 201,580 208,259
88,531 130,312 125,064 124,388 117,864
209,888 350,488 362,671 325,968 326,123
44,090 51,000 45,909 41,722 46,086
0 0 0 1,440 0
0 0 0 0 0
44,090 51,000 45,909 43,162 46,086
253,978 401,488 408,580 369,130 372,209
377,504 450,467 469,679 447,355 483,993
170,783 191,443 192,341 188,868 258,195
548,287 641,910 662,020 636,223 742,188
187,403 201,620 266,656 234,281 197,565
0 0 1,750 8,299 5,000

0 0 0 0
187,403 201,620 268,406 242,580 202,565
735,690 843,530 930,426 878,803 944,753
208,591 238,814 260,077 262,359 285,302
95,211 94,908 113,819 117,605 134,297
303,802 333,722 373,896 379,964 419,599
52,775 90,056 81,997 90,743 102,450

0 0 0 0

0 0 0 0
52,775 90,056 81,997 90,743 102,450
356,577 423,778 455,893 470,707 522,049
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General Fund

Expenditure Summary by Department Category

Actual Actual Actual Estimated Budget
11/12 12/13 13/14 14/15 15/16
Fire
Personnel - Salaries 1,094,270 1,146,532 1,280,726 1,567,043 1,325,898
Personnel Benefits 734,600 814,844 841,787 1,123,419 1,073,806
Sub-Total 1,828,870 1,961,376 2,122,513 2,690,462 2,399,704
Services & Supplies 205,425 198,333 275,583 272,375 303,478
Capital Equip/Projects 21,250 4,087 0 56,277
Other/Transfers Out 0 0 0 0
Sub-Total 226,675 202,420 275,583 328,652 303,478
Fire Total 2,055,545 2,163,796 2,398,096 3,019,114 2,703,182
Planning
Personnel - Salaries 264,993 265,722 269,830 276,957 387,247
Personnel Benefits 97,405 96,843 105,456 112,941 165,553
Sub-Total 362,398 362,565 375,286 389,898 552,800
Services & Supplies 149,450 210,543 88,395 140,419 149,400
Capital Equip/Projects 0 0 0 0 0
Other/Transfers Out 0 0 0 0 0
Sub-Total 149,450 210,543 88,395 140,419 149,400
Planning Total 511,848 573,108 463,681 530,317 702,200
Police
Personnel - Salaries 2,635,343 2,478,071 2,899,737 2,997,194 3,039,275
Personnel Benefits 1,738,425 1,292,869 1,652,926 1,925,220 2,298,407
Sub-Total 4,373,768 3,770,940 4,552,663 4,922,414 5,337,682
Services & Supplies 444,500 628,457 764,277 706,795 701,230
Capital Equip/Projects 86,000 45,224 35,259 221,913 175,800
Other/Transfers Out 0 0 0 0 0
Sub-Total 530,500 673,681 799,536 928,708 877,030
Police Total 4,904,268 4,444,621 5,352,199 5,851,122 6,214,712
Public Works
Personnel - Salaries 103,672 127,783 122,026 127,703 156,633
Personnel Benefits 51,325 64,021 73,893 71,177 81,440
Sub-Total 154,997 191,804 195,919 198,880 238,073
Services & Supplies 27,497 15,129 453,664 26,389 59,630
Capital Equip/Projects 0 0 0 20,000 0
Other/Transfers Out 22,770 22,770 0 22,770 0
Sub-Total 50,267 37,899 453,664 69,159 59,630
Public Works Total 205,264 229,703 649,583 268,039 297,703
Non-Departmental
Personnel - Salaries 0 0 0 0 0
Personnel Benefits 0 0 0 0 0
Sub-Total 0 0 0 0 0
Services & Supplies 281,000 175,057 174,511 260,274 233,854
Capital Equip/Projects 2,300 3) 3,123 0 0
Other/Transfers Out 0 0 0 0 0
Sub-Total 283,300 175,054 177,634 260,274 233,854
Non-Depart. Total 283,300 175,054 177,634 260,274 233,854
Total General Fund 11,118,673 11,150,363 13,075,949 13,842,557 14,224,919
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CITY OF SANTA PAULA
Citywide Position Count

|Departments 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
Administration 6.5 8 8.5 6 6.5 7 7 7 7 7
Building and Safety 11 11.5 11.5 6 6 4 5 5 5 5
Community Serv. 28 30 28 29.5 27 5 5 5 5 5
Finance 10 10 10 8 10 7 9 9 9 9
Fire 14 14.5 15 15 15 15 15 20 20 20
Planning 8.5 7.3 6.5 4 4 2 3 3 3 4
Police 47 48 49 47 435 37 38 38 40 42
Public Works 51 41.83 43 39 28 21 22 22 25 26
Economic Dev. 3 1.5 1.5 1 0 0 0 0 0 0
Total City-wide 179 172.63 173 155.5 140 98 104 109 114 118

City of Santa Paula

Positions By Department 2015-16
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CITY OF SANTA PAULA
POSITION CONTROL LISTING
ADOPTED BUDGET - FY 2015-16

Department Position Part- Employee
Full-Time| Time Seasonal | FTE's Count
ADMINISTRATION |City Manager 1.00 1.00 1.00
Assistant to the City Manager 1.00 0.00 1.00 1.00
Admin Secretary/Deputy City Clerk 1.00 1.00 1.00
Human Resources Manager 1.00 1.00 1.00
Human Resource Specialist 1.00 1.00 1.00
IT Support Specialist 1.00 1.00 1.00
Museum Administrator 1.00 1.00 1.00
Department Total 7.00 0.00 0.00 7.00 7.00
INSPECTION SERVICES|Administrative Assistant 1.00 1.00 1.00
Building Inspector I /11 3.00 0.50 3.50 3.50
Chief Building Inspector 1.00 1.00 1.00
Senior Building Inspector (Unfunded) -
Department Total 5.00 0.50 0.00 5.50 5.50
ICOMMUNITY SERVICESCommunity Services Director 1.00 1.00 1.00
* Recreation Supervisor 1.00 1.00 1.00
Customer Service Representative 1.00 1.00 1.00
Facilitly Maintenance Leadworker 1.00 1.00 1.00
Facility Maintenace Worker V/II 2.00 2.00 2.00
Senior Coordinator 0.50 0.50 1.00
Nutrition Coordinator 0.65 0.65 1.00
Facility Attendant 3.50 3.50 8.00
Park Monitor 1.50 1.50 3.00
Custodian 0.50 0.50 1.00
Recreation Coordinator 2.00 2.00 4.00
Recreation Leader 2.50 2.50 5.00
Department Total 5.00 7.65 4.50 17.15 29.00
FINANCE Finance Director 1.00 1.00 1.00
* Assistant Finance Director (Vacant) 0.00
Accountant 1.00 1.00 1.00
Senior Accounting Technician 2.00 2.00 2.00
Accounting Technician 3.00 3.00 3.00
Customer Service Representative 2.00 2.00 2.00
Department Total 9.00 0.00 0.00 9.00 9.00
FIRE Fire Chief 1.00 1.00 1.00
Asst. Fire Chief/Fire Prevention Officer 1.00 1.00 1.00
Fire Captain 6.00 6.00 6.00
Fire Engineer 6.00 6.00 6.00
Firefighter 6.00 6.00 6.00
Department Total 20.00 0.00 0.00 20.00 20.00
PLANNING Planning Director/EA1 Project Manager 1.00 1.00 1.00
Deputy Planning Director 1.00 1.00 1.00
Assistant Planner 0.50 1.00 1.00
Associate Planner 1.00 1.00 1.00
Planning Technician 1.00 0.50 0.50
Department Total 4.00 0.50 0.00 4.50 4.50
POLICE Police Chief 1.00 1.00 1.00
Police Lieutenant 1.00 1.00 1.00
Police Sergeant 5.00 5.00 5.00
Senior Police Officer 5.00 5.00 5.00
Police Detective 4.00 4.00 4.00
Police Officer 16.00 16.00 16.00
Public Safety Dispatch Supervisor 1.00 1.00 1.00
Public Safety Dispatch Clerk 5.00 5.00 5.00
Senior Records Clerk 1.00 1.00 1.00
Community Services Officer 1.00 2.50 3.50 6.00
Animal Services Coordinator 1.00 1.00 1.00
Graffiti Abatement Officer 1.00 1.00 1.00
Police Cadet 1.00 1.00 2.00
Secretary 11 0.50 0.50 1.00
Department Total 42.00 4.00 0.00 46.00 50.00
PUBLIC WORKS Public Works Director 1.00 1.00 1.00
Capital Projects Engineer 1.00 1.00 1.00
Regulatory Specialist 1.00 1.00 1.00
Accounting Technician 1.00 1.00 1.00
Senior Administrative Assistant 1.00 1.00 1.00
Engineering Technician, Senior 1.00 1.00 1.00
‘Water Supervisor 1.00 1.00 1.00
Water Distribution Leadworker 1.00 1.00 1.00
Water Distribution Worker I, II, III 8.00 8.00 8.00
‘Water System Operator I, I 2.00 2.00 2.00
Street Maintenace Leadworker 1.00 1.00 1.00
Maintenance Worker LIT 4.00 4.00 4.00
Equipment Maintenance Leadworker 1.00 1.00 1.00
Mechanic I/Il 2.00 2.00 2.00
Department Total 26.00 0.00 0.00 26.00 26.00
Grand Totals: 118.00 12.65 4.50 135.15 151.00

Note: *Community Services Director & Public Works Director appointed to "Interim" Director positions
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ADMINISTRATION DEPARTMENT | 2015

Department Description: The Administration Department is responsible for the overall
management of the City. This is accomplished through the implementation of City Council
policies and direction, by providing leadership and direction to Department Heads in the ongoing
operations of their Departments, and by administration of the City’s ordinances and policies.
Responsibilities include: Personnel/Employee Relations, Risk Management, Information
Technology Systems, Mobile Home Rent Control Program, Economic Development and Housing
program functions. In addition, the Administration Department coordinates with and provides
support to the City Council, City Attorney, and City Clerk’s offices.

[ CITY MANAGER ]

( City Council *
L

Administrative
Staff [ .
City

Attorney*
City Clerk*
Human Resources Assistant to the City
Manager Manager
I T
I | I I
Personnel/ Risk Information Economic
Employee Management Technology Development/ Mobile Home QOil Museum
Relations Systems Housing Rent Control
Programs

(*City Manager’s office provides administrative support to these functions)

Budget Commentary: The Administration Department provides direct and indirect services
and staff support to all operating departments within the City. As such, the majority of costs are
supported by the General Fund, with some indirect charges to the two Utility Funds and other
major funds. Revenues include only minor fees for various services to the public and charges to
mobile home parks for a portion of the costs associated with the administration of the City’s
Mobile Home Rent Control Ordinance. Portions of the expenses are recovered through a
citywide overhead charge to non-General Funds.

Major expenses of the department include staffing, contracts for legal services, IT equipment, and

service contracts as well as and the expensing of insurance premiums which account for 32
percent of the budget. Economic Development is no longer separately funded.
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ADMINISTRATION DEPARTMENT | 2015

City Council

Program Description: The City Council, as the policy making body of City government, is
charged by law with meeting all the obligations and responsibilities of the City through the use of
its general legislative powers. The Council members are elected from the City at large and bear
ultimate responsibility for the competent, responsive, fiscally-sound functioning of the diverse
offices, divisions, departments and employees which form the City government. They elect
annually from their group a Mayor and Vice Mayor. The Council also serves as the Board of
Directors for the Public Financing Authority and the Santa Paula Utility Authority.

Program Performance Areas:

Provide general direction for the overall operation of the City by establishing necessary policies
to guide the organization.

Budget Commentary: This is a maintenance budget with no significant changes over the prior
year.

City Clerk

Program Description: The City Clerk’s office ensures that the permanent records of the City
are maintained; administers local elections; and maintains election campaign records.

Program Performance Areas:

e Administers general municipal and special elections and maintains election campaign
records.

e Accepts all legal documents including claims and subpoenas, and records requiring legal
documents and maps.

e Maintains custody of City Council records.

e Prepares and maintains minutes of City Council proceedings.

e Processes the filing of Statements of Economic Interest for City officials and designated
employees.

Specific Objectives:

e Continue the implementation of updating City records program and conversion to
electronic system.

Budget Commentary: The City Clerk’s budget varies every year as there are elections bi-
annually. Staff remains with an elected City Clerk and an Administrative Assistant/Deputy City
Clerk that share duties in the City Manager’s office. There are no other significant changes in
either budgeted expenses or revenues for 2015-16.
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ADMINISTRATION DEPARTMENT | 2015

City Manager

Program Description: The City Manager’s Office is responsible for the implementation of
City Council policy by directing and coordinating the operations of the City by providing
leadership and direction to City departments in the administration of their operations, and is
responsible for providing direct support to the City Council in developing legislative and
executive policy. The City Manager’s office includes separate budgets for the City Manager,
Personnel, Risk Management, Information Technology, Non-Department Administration, Mobile
Home Rent Review and the California Oil Museum.

Personnel/Employee Relations is responsible for the recruitment, compensation, and training of
City personnel; maintenance of all City personnel records; employee benefits administration; and
general oversight of citywide staffing. This Program is responsible for employee relations,
including administration of the City’s Personnel Rules and Regulations, and the conducting of
contract negotiations with the City’s employee associations.

Risk Management provides for the centralized accounting of the City’s risk management program
consisting of: public liability, property damage and vehicle insurance coverage; Workers’
Compensation administration; and the Citywide Safety Program.

The Mobile Home Rent Control Program is intended to control rent increases while recognizing
the need of the mobile home park owners for a fair and reasonable return on their investment.

Information Technology is responsible for the management of the City’s ongoing operations and
maintenance of all the City’s technology systems, including computers, hardware, software, and
telephone systems. This unit consists of one full-time position with assistance from a consultant.

Economic Development and Housing functions will continue to be provided through the City
Manager’s office, but is no longer separately funded or budgeted.

Program Performance Areas:

* Recommends the annual City Budget and Capital Improvement Program to the City Council,
and supervises all revenues, expenditures and purchases of the City.

* Keeps the City Council advised of the City’s financial condition and recommends measures
and actions to the Council, which are felt necessary for efficient City operation.

* Continually strives to adapt and respond to changing demands by actively seeking new ways
to improve the effectiveness, efficiency and quality of overall City services.

* CQversees Personnel/Employee Relations, Risk Management, Information Technology
Systems, Mobile Home Rent Control Program, Economic Development and Housing
programs.

* Coordinate with and providing support to the City Council, City Clerk and City Attorney.

* Coordinates and is responsible for the contents of the City Council agenda.

* Coordinate information provided for Public Records requests.

* Serves as contact person for both in house and community customers.

* Preserves the City’s assets and public service capabilities from loss, destruction or depletion.

* Administers claims and manages insurance premiums, uninsured losses and other risk costs.

* Provides administration of the Citywide Safety Program.
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ADMINISTRATION DEPARTMENT | 2015

Specific Objectives:
* City Manager’s Office

e Prepare the annual City Budget and Capital Improvement Plan.
¢ Personnel and Employee Relations

e Oversee ongoing implementation of Personnel Policies and Procedures.
e Oversee and implement all labor agreements.
e Continue to provide ongoing safety training to City employees.

®* Information Technology Systems

Complete citywide server and computer hardware systems upgrade.

Implement the security plan for City computer and hardware systems.

Provide general and specialized technical assistance to City users.

Update the City website for improved connectivity for both City and Community users.

* Mobile Home Rent Control
e Administer program requirements per the municipal code.
¢ Economic Development/ Housing

e Aid business development and retention through the implementation of the city’s
economic plan.

e Continue partnership with the Economic Development Collaborative of Ventura County
to provide support and resources to businesses.

Budget Commentary: Due to the settlement with the JPIA general liability insurance will be
decrease for the next two years, savings of $120,000 in 2015-16. IT costs for software contracts
have increased over the last two budgeted cycles by approximately by $45,000. Fiscal year 14/15
saw the implementation of the NEOGOV HR recruitment software which automated the City’s
screening and hiring process. The Mobile Home Rent Control Program continues to be funded
through fees charged to the Mobile home Parks and applications for rent increase.

City Attorney

Program Description: To provide necessary legal services and guidance to assure that all City
functions are performed in accordance with applicable state and federal laws and to prosecute
violations of municipal ordinances.

Program Performance Areas:

* Serves as legal advisor to the City Council, City Manager and Department Heads.
* Reviews legal documents and contracts as required.
* Prosecutes violations of municipal ordinances.
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ADMINISTRATION DEPARTMENT | 2015

Budget Commentary: The base expenses of legal services have remained relatively unchanged
since 2009-10. The services are provided through a contract which was bid out in 2012. Some
legal expenses for specialized areas, such as consultation on water enterprise issues, are charged
directly to Departments or, if claim related, are charged separately to the City’s risk management
joint powers authority. There are no significant changes in either budgeted expenses or revenues
for 2015-16.

California Oil Museum of Santa Paula

Program Description: The California Oil Museum, built in 1890 by the founders of the Union
Oil Company and operated by the City since 1993, is a Museum of the California oil industry.
Exhibits include interactive games, working models, artifacts, photos, displays, and an authentic
turn-of-the-century drilling rig housed in a separate building of the Museum. New exhibits on
transportation, science, technology, and history are presented throughout the year. Guided tours
of the restored Union Oil offices on the second floor are given by Museum Tour docents. The
Museum staff includes a full-time Museum Administrator, and a part-time Facility Attendant,
other part-time contract staffing and a contract landscape maintenance service. Volunteer staff
consists of twelve Key Docents who open and close the Museum, manage the visitor desk, and
oversee store sales. The Museum’s Education Program has been growing every year since its
inception in 2008. Over 4,000 students visit the Museum each year on field trips as they
participate in tours of the Museum and hands-on earth science workshops. 12,000 visitors enjoy
the Museum annually and come from all over the world.

Program Performance Areas:
e Continue to seek and apply for grant funding to cover operations.
e Seek funding to maintain the museum building and exhibit infrastructure.

Specific Objectives:
e Increase the rate of return on the Museum Endowment to increase revenues
Increase donor contributions to the Museum Endowment
Increase the level of corporate membership at the Museum
Encourage the rental of the Museum for corporate meetings
Increase museum annual gift revenues
Continue to make improvements on building maintenance and infrastructure

Budget Commentary: The California Oil Museum building is owned by Chevron and leased to
the City of Santa Paula. Funding for the Museum is provided through both corporate and private
grants and support from the surrounding community.
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ADMINISTRATION DEPARTMENT SUMMARY

FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 14-15 FY 15-16

Expenditures Actual Actual Actual Budget Estimated Budget % Change
Salaries 509,559 516,945 540,119 551,245 559,101 556,345 0.9%
Benefits 276,582 260,213 278,879 285,555 296,325 304,099 6.5%
Total 786,142 777,158 818,998 836,800 855,426 860,444 2.8%
Supplies, Services & Maint. 1,220,139 1,335,309 1,622,929 1,503,017 1,568,507 1,543,815 2.7%
Transfers, Overhead and Debt Payments 0 0 0 0 0 0 0.0%
Total 1,220,139 1,335,309 1,622,929 1,503,017 1,568,507 1,543,815 2.7%
Capital Outlays 0 0 0 0 0 0 0.0%
Total 2,006,280 2,112,468 2,441,927 2,339,817 2,423,934 2,404,259 2.8%

Authorized Employee Count 6.75 7 7 7 7 7

ADMINISTRATION DEPARTMENT - GENERAL FUND SUMMARY
FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 14-15 FY 15-16

Expenditures Actual Actual Actual Budget Estimated Budget % Change
Salaries 454,678 468,817 492,713 502,014 510,457 508,956 1.4%
Benefits 249,518 235,392 254,417 260,518 270,981 279,361 7.2%
Total 704,195 704,209 747,130 762,532 781,438 788,317 3.4%
Supplies, Services & Maint. 1,134,936 1,191,076 1,492,727 1,361,537 1,413,613 1,445,940 6.2%

Transfers, Overhead and Debt Payments 0 0 0 1 0 0
Total 1,134,936 1,191,076 1,492,727 1,361,538 1,413,613 1,445,940 6.2%

Capital Outlays 0 0 0 0 0 0
Total 1,839,131 1,895,285 2,239,858 2,124,070 2,195,051 2,234,257 5.2%

Revenue & Other Resources

Charges for Services, User Fees 1,680 6,318 5,650 2,550 9,139 5,050 98.0%
Total Revenues 1,680 6,318 5,650 2,550 9,139 5,050 98.0%
Net GF (Cost)/Benefit (1,837,451)  (1,888,967)  (2,234,208)  (2,121,520) (2,185,912)  (2,229,207) 5.1%
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GENERAL ADMINISTRATION

ADMINISTRATION COUNCIL

FUND 100 BUDGET UNIT: 0501
FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 14-15 FY 15-16 %
Acct # Account Description Actual Actual Actual Budget Estimated Budget Change
Salaries & Wages
002  Part Time Salaries 17,053 19,031 18,080.27 18,000 18,415 18,000 0.0%
Total 17,053 19,031 18,080 18,000 18,415 18,000 0.0%
Employee Paid Benefits
041  Cafeteria Allowance 55,632 56,959 58,686 58,686 60,153 58,686 0.0%
042  Retirement 1,722 1,838 1,849 1,840 2,244 1,984 7.8%
xxx  All Other Paid Benefits 2,435 2,278 3,061 3,393 3,680 3,826 12.8%
Total 59,789 61,075 63,596 63,919 66,077 64,496 0.9%
Total 76,842 80,106 81,676 81,919 84,492 82,496 0.7%
Services & Supplies
075  Council Expense - Crosswhite 654 0 0 1,675 1,873 2,000 19.4%
076  Council Expense - Hernandez 0 1,810 381 2,000 2,442 2,000 0.0%
077  Council Expense - Procter 0 0 1,675 1,783 2,000 19.4%
078  Council Expense - Tovias 829 1,663 2,160 2,000 1,820 2,000 0.0%
079  Council Expense - Gherardi 0 0 0 1,675 1,013 2,000 19.4%
080  Council Expense - Fernandez 893 988 958 520 536 0 -100.0%
081  Council Expense - Gonzales 442 73 0 138 154 0 -100.0%
082  Council Expense - Cook 1,872 1,065 1,717 317 333 0 -100.0%
101  Postage 0 57 0 0 0 0 0.0%
103 Dues & Subscriptions 7,033 14,956 15,975 8,600 8,460 8,600 0.0%
120  Supplies - Office 0 114 105 0 0 0 0.0%
150  Recognitions/Awards 16 107 0 0 0 4,200 100.0%
209  Prof/Cont Svcs - Other 0 106 3,208 500 3,176 500 0.0%
282  Utility - Telephone 624 0 0 0 0 0 0.0%
352 Training/Workshops/Meetings 43 60 424 100 100 100 0.0%
353  Mileage Reimbursement 0 0 37 0 0 0 0.0%
Total 12,406 20,999 24,966 19,200 21,690 23,400 21.9%
Total 89,248 101,106 106,642 101,119 106,182 105,896 4.7%
GENERAL ADMINISTRATION CITY CLERK
FUND 100 BUDGET UNIT: 0502
FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 14-15 FY 15-16 %
Acct # All Other Paid Benefits Actual Actual Actual Budget Estimated Budget Change
Salaries & Wages
001  Full Time Salaries 28,339 21,496 26,961 28,793 28,777 30,238 5.0%
002  Part Time Salaries 3,444 5,955 3,600 3,600 3,658 3,600 0.0%
003  Overtime 911 1,790 1,685 1,600 2,355 2,000 25.0%
Total 32,694 29,241 32,245 33,993 34,790 35,838 5.4%
Employee Paid Benefits
041  Cafeteria Allowance 6,635 5,213 6,585 6,585 6,585 6,585 0.0%
042  Retirement 2,955 4,792 7,610 8,310 9,141 13,518 62.7%
xxx  All Other Paid Benefits 3,524 1,077 1,207 1,350 1,302 1,504 11.4%
Total 13,113 11,082 15,402 16,245 17,028 21,607 33.0%
Total 45,807 40,323 47,647 50,238 51,818 57,445 14.3%
Services & Supplies
101  Postage 0 51 0 0 0 0 0.0%
120 Supplies-Office 714 371 204 200 195 200 0.0%
129 Supplies-Other 0 0 32 0 0 0 0.0%
209  Prof/Contr Svcs-Other 2,760 1,964 3,947 3,500 846 1,000 -71.4%
230  Legal Advertising 1,555 839 110 1,200 1,138 1,200 0.0%
231  Misc. Advertising/Promo 0 648 0 0 0 0 0.0%
330  Elections 0 6,232 0 6,200 5,150 0 -100.0%
352  Training/Workshops/Meetings 1,738 1,152 1,714.24 1,500 2,472 2,300 53.3%
360 Educational Reimbursement 0 0 0 0 0 0 0.0%
Total 6,767 11,258 6,007 12,600 9,800 4,70%)8 -62.7%
Total 52,574 51,581 53,655 62,838 61,618 62,145 -1.1%




GENERAL ADMINISTRATION CITY ATTORNEY
FUND 100 BUDGET UNIT: 0504
FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 14-15 FY 15-16 %
Acct # Account Description Actual Actual Actual Budget Estimated Budget Change
Services & Supplies
120 Supplies - Office 0 0 915 0 1,321 1,321  100.0%
203  Prof/Contr Svcs - Legal 135,745 158,905 205,020 150,000 208,860 230,000 53.3%
Total 135,745 158,920 205,935 150,000 210,181 231,321 54.2%
Total 135,745 158,920 205,935 150,000 210,181 231,321 54.2%
GENERAL ADMINISTRATION CITY MANAGER
FUND 100 BUDGET UNIT: 0511
FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 14-15 FY 15-16 %
Acct # Account Description Actual Actual Actual Budget Estimated Budget Change
Salaries & Wages
001  Full Time Salaries 195,418 208,455 216,337 216,980 227,213 225,667 4.0%
003  Overtime Salaries 456 851 842 900 916 900 0.0%
Total 195,874 209,306 217,179 217,880 228,129 226,567 4.0%
Employee Paid Benefits
021  Car Allowance 5,127 7,945 8,235 8,235 8,235 8,835 7.3%
041  Cafeteria Allowance 18,592 24,203 23,246 20,898 20,898 20,898 0.0%
042  Retirement 33,305 40,687 44,301 47,314 51,480 50,975 7.7%
xxx  All Other Paid Benefits 20,245 7,636 12,887 12,955 13,250 13,623 5.2%
Total 77,269 80,471 88,669 89,402 93,863 94,331 5.5%
Total 273,143 289,777 305,848 307,282 321,992 320,898 4.4%
Services & Supplies
101  Postage 26 0 0 0 0 0 0.0%
103 Dues & Subscriptions 24,866 22,239 24,230 25,000 25,971 15,000  -40.0%
120 Supplies Office 1,029 2,275 1,029 2,000 1,063 800  -60.0%
129  Supplies - Other 0 232 36 100 180 180 80.0%
150  Recognition/Awards 1,820 2,853 1,961 2,000 1,950 2,000 0.0%
205  Prof/Contr Svcs - Personnel 350 906 0 500 0 0 -100.0%
209  Prof/Contr Svcs - Other 9,459 26,430 16,446 21,700 19,225 15,000  -30.9%
231  Misc. Advertising/Promo 263 3,712 323 2,000 0 0 -100.0%
282  Utility - Telephone 1,220 99 0 0 0 0 0.0%
352 Training/Workshops/Meetings 882 5,576 736 2,000 2,478 2,100 5.0%
678  Prior Year Adj-Expenditures 0 3,209 2,179 0 0 0 0.0%
Total 39,915 67,531 46,939 55,300 50,867 35,080  -36.6%
Total 313,058 357,308 352,787 362,582 372,859 355,978 -1.8%
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GENERAL ADMINISTRATION PERSONNEL

FUND 100 BUDGET UNIT: 0512
FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 14-15 FY 15-16 %
Acct # Account Description Actual Actual Actual Budget Estimated Budget Change
Salaries & Wages
001  Full Time Salaries 89,146 95,425 101,778 107,684 107,107 107,107 -0.5%
003 Over Time Salaries 171 658 892 900 1,749 2,000 122.2%
Total 89,317 96,083 102,670 108,584 108,856 109,107 0.5%
Employee Paid Benefits
021  Car Allowance 2,115 2,100 2,100 2,100 2,100 2,100 0.0%
041  Cafeteria Allowance 16,970 16,808 16,528 16,844 16,844 16,844 0.0%
042  Retirement 17,086 20,384 23,630 25,930 28,177 34,663 33.7%
xxx  All Other Paid Benefits 9,741 3,972 4,092 4,447 4,306 4,812 8.2%
Total 45,911 43,264 46,350 49,321 51,427 58,419 18.4%
Total 135,228 139,348 149,020 157,905 160,284 167,526 6.1%
Services & Supplies
101  Postage 21 0 0 0 0 0 0.0%
103 Dues & Subscriptions 149 335 180 450 645 295 -34.4%
120 Supplies Office 0 297 282 200 156 200 0.0%
129 Supplies - Other 0 69 0 0 0 0 0.0%
150  Recognition/Awards 1,898 2,563 1,560 2,500 893 1,000  -60.0%
203  Prof/Contr Svcs - Legal 16,439 20,792 19,965 20,000 19,850 20,000 0.0%
204  Prof/Contr Sves - PERS 34,266 34,785 35,393 38,000 35,760 38,000 0.0%
205  Prof/Contr Svcs - Personnel 3,055 5,125 372 1,500 33,270 38,000 2433.3%
209  Prof/Contr Svcs - Other 16,170 12,195 6,943 17,500 15,686 16,000 -8.6%
214 Prof/Contr Svcs - Medical 631 65 893 2,000 130 150  -92.5%
352 Training/Workshops/Meetings 1,237 1,636 1,659 2,000 2,689 2,000 0.0%
Total 73,865 77,863 67,246 85,650 109,080 115,645 35.0%
Total 209,093 217,211 216,266 243,555 269,363 283,171 16.3%
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GENERAL ADMINISTRATION RISK MANAGEMENT

FUND 100 BUDGET UNIT: 0513
FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 14-15 FY 15-16 %
Acct # Account Description Actual Actual Actual Budget Estimated Budget Change
Salaries & Wages
001  Full Time Salaries 59,625 47,266 49,289 49,983 49,881 50,035 0.1%
003  Overtime 152 5 0 0 1 0 0.0%
Total 59,777 47,271 49,289 49,983 49,881 50,035 0.1%
Employee Paid Benefits
021  Car Allowance 2,828 2,155 2,100 2,100 2,100 2,100 0.0%
041  Cafeteria Allowance 9,679 6,958 6,966 6,966 6,966 6,966 0.0%
042  Retirement 11,526 8,761 9,038 9,567 10,262 9,421 -1.5%
xxx  All Other Paid Benefits 6,977 2,104 2,056 2,212 2,164 2,351 6.3%
Total 31,010 19,977 20,160 20,845 21,492 20,838 0.0%
Total 90,787 67,248 69,449 70,828 71,374 70,873 0.1%
Services & Supplies
209  Prof/Contr Svcs - Other 4,902 0 2,534 0 7,670 7,500  100.0%
227  Prof/Contr - Temp Personnel 0 0 0 0 0 0 0.0%
246  Svcs - Drug & Alcohol Testing 2,018 5,150 5,440 7,500 5,205 7,500 0.0%
261  Insurance - Public Liability 523,159 473,015 736,411 615,000 614,192 578,907 -5.9%
262  Insurance - Vehicle 11,245 12,570 10,438 13,000 11,746 13,000 0.0%
263  Insurance - Building/Property 12,812 13,277 12,819 13,000 13,448 13,000 0.0%
352 Training/Workshops/Meetings 685 1,604 2,400 1,500 1,954 1,500 0.0%
Total 554,820 505,615 770,042 650,000 654,214 621,407 -4.4%
Total 645,607 572,863 839,491 720,828 725,587 692,280 -4.0%
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INFORMATION TECHNOLOC(

INFORMATION TECHNOLOGY

FUND 100 BUDGET UNIT: 0514
FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 14-15 FY 15-16 %
Acct # Account Description Actual Actual Actual Budget Estimated Budget Change
Salaries & Wages
001  Full Time Salaries 50,322 53,999 57,642 58,574 58,408 58,409 -0.3%
003  Overtime 9,641 13,884 15,606 15,000 11,977 11,000 -26.7%
Total 59,963 67,884 73,249 73,574 70,385 69,409 -5.7%
Employee Paid Benefits
041  Cafeteria Allowance 11,058 10,975 10,975 10,975 10,975 10,975 0.0%
042  Retirement 4,994 5,511 6,171 6,642 7,010 5,247 -21.0%
xxx  All Other Paid Benefits 6,374 3,037 3,095 3,169 3,108 3,448 8.8%
Total 22,426 19,523 20,241 20,786 21,093 19,670 -5.4%
Total 82,389 87,406 93,490 94,360 91,478 89,079 -5.6%
Services & Supplies
101  Postage 146 79 612 700 1,571 7,500 971.4%
103 Dues & Subscriptions 0 0 85 100 130 100 0.0%
120 Supplies Office 0 0 0 0 89 0 0.0%
126 Supplies - Computer 5,244 19,689 7,143 8,500 8,229 8,500 0.0%
175  Minor Equipment - Computer 63,849 55,050 58,575 55,000 45,312 55,000 0.0%
179  Minor Equipment - Other 14,615 20,461 22,329 30,000 17,746 30,000 0.0%
207  Prof/Contr - Computer/Software 45,475 48,255 70,981 88,000 92,483 92,087 4.6%
209  Prof/Contr Svcs - Other 180,141 203,572 204,918 176,287 182,530 179,000 1.5%
240  Duplication Charges - Internal 0 0 0 21,000 1,692 33,000 57.1%
352  Training/Workshops/Meetings 1,110 490 6,778 8,000 8,000 8,000 0.0%
353  Mileage Reimbursement 839 1,293 171 1,200 0 1,200 0.0%
Total 311,418 348,890 371,592 388,787 357,781 414,387 6.6%
Total 393,807 436,296 465,081 483,147 449,260 503,466 4.2%
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GENERAL ADMINISTRATION MOBILE HOME RENT REVIEW

FUND 201 BUDGET UNIT: 0509
FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 14-15 FY 15-16 %
Acct # Account Description Actual Actual Actual Budget Estimated Budget Change
Salaries & Wages
001  Full Time Salaries 3,449 795 0 0 0 0 0.0%
Total 3,449 795 0 0 0 0 0.0%
Employee Paid Benefits
021  Car Allowance 142 11 0 0 0 0 0.0%
041  Cafeteria Allowance 532 44 0 0 0 0 0.0%
042  Retirement 954 267 0 0 0 0 0.0%
xxx  All Other Paid Benefits 401 27 0 0 0 0 0.0%
Total 2,029 350 0 0 0 0 0.0%
Total 5,477 1,144 0 0 0 0 0.0%
Services & Supplies
101  Postage 0 223 0 0 0 0 0.0%
203  Prof/Contr Svcs - Legal 5,640 7,350 1,873 2,500 2,625 2,500 0.0%
209  Prof/Contr Svcs - Other 0 37,422 2,925 2,500 8,850 2,500 0.0%
240  Duplication Charges - Internal 0 0 0 0 0 0 0.0%
Total 5,640 44,995 4,798 5,000 11,475 5,000 0.0%
Transfers - Out & Overhead
755  Overhead Due General Fund 0 0 0 0 0 0 0.0%
Total 0 0 0 0 0 0 0.0%
Total 11,118 46,139 4,798 5,000 11,475 5,000 0.0%
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GENERAL ADMINISTRATION CALIFORNIA OIL MUSEUM - GRANT

FUND 204 BUDGET UNIT: 1504
FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 14-15 FY 15-16 %
Acct # Account Description Actual Actual Actual Budget Estimated Budget Change
Salaries & Wages
001  Full Time Salaries 41,251 42,061 43,475 44,164 44,341 44,351 0.4%
002  Part Time Salaries 10,153 5,243 3,931 5,067 4,135 2,888  -43.0%
003  Overtime 28 30 0 0 168 150  100.0%
Total 51,433 47,334 47,406 49,231 48,644 47,389 -3.7%
Employee Paid Benefits
021  Car Allowance 3,625 3,600 3,600 3,600 3,600 3,600 0.0%
041  Cafeteria Allowance 10,371 10,691 10,975 10,975 10,975 10,975 0.0%
042  Retirement 4,492 4,519 4,806 5,004 5,440 4,069 -18.7%
xxx  All Other Paid Benefits 6,549 5,661 5,080 5,458 5,329 6,094 11.7%
Total 25,036 24,472 24,462 25,037 25,344 24,738 -1.2%
Total 76,469 71,805 71,867 74,268 73,988 72,127 -2.9%
Services & Supplies
101  Postage 0 0 757 0 1,267 500  100.0%
103 Dues & Subscriptions 255 327 189 350 523 200 -42.9%
120 Supplies Office 768 506 658 475 1,379 500 5.3%
128  Inventory - Store Merchandise 7,088 3,724 3,358 4,700 3,088 2,500 -46.8%
129  Supplies - Other 1,229 689 403 350 1,487 500 42.9%
130  Inventory - Paseo Store 0 0 0 0 0 0 0.0%
171  Minor Equipment - Office 0 0 0 0 0 0 0.0%
202  Svc - Landscape Maintenance 0 0 559 1,300 480 2,100 61.5%
209  Prof/Contr Svcs - Other 4,369 5,310 3,638 4,200 4,983 5,000 19.0%
210  Sves - Fund Raising/Grant Writing 592 366 1,151 1,150 1,149 1,000  -13.0%
211  Museum Rotating Exhibits 6,415 6,303 13,782 12,000 11,104 14,000 16.7%
212 Prof/Contr Svcs - Training, Etc. 42,674 58,719 70,088 85,080 89,729 40,000 -53.0%
231  Misc. Advertising/Promo 1,677 6,625 7,362 7,800 7,807 5,000 -35.9%
280  Utility - Electric 11,125 12,159 14,108 13,700 15,754 12,000 -12.4%
281  Utility - Gas 277 322 1,091 800 1,087 1,000 25.0%
282  Utility - Telephone 1,376 1,442 1,129 1,200 1,260 1,200 0.0%
301 Maint - Bldgs. & Improvements 1,718 2,711 6,793 3,000 2,275 7,000 133.3%
303  Prof/Contr - Computer/Software 0 0 175 175 48 175 0.0%
350 Maint - Office Equipment 0 0 0 0 0 0 0.0%
352 Training/Workshops/Meetings 0 35 163 200 0 200 0.0%
Total 79,562 99,239 125,405 136,480 143,420 92,875  -31.9%
Total 156,031 171,044 197,272 210,748 217,408 165,002  -21.7%
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BUILDING & SAFETY DEPARTMENT | 2015

Department Description: To provide minimum standards to safeguard life, health, property, and
public welfare. Thus, by regulating and controlling the design, construction, quality of materials, use and
occupancy, location and maintenance of all buildings and structures. Residents within the City should be
protected or benefited by these standards or by the regulation imposed.

Fire Chief

[ Building Official ]

[ Code Enforcement ]—[ New Construction CDBG

I I
[ Housing Enforcement ] Inspection Permit & Plan Housing Project
Services Review Services Rehab Management

Commercial/Sign
Enforcement

Budget Commentary. The division is comprised of three program areas: Code Enforcement, Housing
Code Enforcement and New construction. All inspector duties are handled within the Building and Safety
Division of the Fire Department. Personnel include four fulltime inspectors, one full time administrative
assistant and a part time code enforcement inspector. All staff is funded by the General Fund, CDBG or
code enforcement revenue.

Code Enforcement

Program description: To provide minimum standards to safeguard life, health, property, and public
welfare. Thus, by regulating and controlling the design, construction, quality of materials, use and
occupancy, location and maintenance of all buildings and structures. Residents within the City should be
protected or benefited by these standards or by the regulation imposed.

Program Performance Areas:

The Inspection Services Division is responsible for the enforcement of minimum housing
standards and minimum health standards relating to building construction. Code enforcement includes
investigation of alleged violations and written correspondence with parties involved. Enforcement also
meets with those responsible for resolving the violations and, in some cases, issuing citations and
preparing documents for court proceedings.

Goals and Specific Objectives: To provide safe housing, minimize overcrowding of housing and
provide a healthy living environment in the City.
e Bring into compliance 100 substandard units to meet the minimum requirements of the
adopted codes and ordinances.

e Explore avenues to streamline the administrative remedies process.
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BUILDING & SAFETY DEPARTMENT | 2015

Housing Code Enforcement

Program Description: The program strives to improve the quality of life for financially
disadvantaged homeowners in Santa Paula by assisting them with needed and desirable repairs/general
property improvements to make their homes decent, safe, sanitary and free from overcrowding.

Program Performance Areas. The program is designed to upgrade the housing stock in the City by
renovations. The functions include meeting and discussing the program with applicants, reviewing the
eligibility of applicants, assisting with loan procedures, preparing work write-ups for all work to be
completed, meeting and negotiating with contractors on behalf of the participants and monitoring the
Rehab Program.

Goals and Specific Objectives: 'To maintain the Housing Rehab Program by assisting households
with the following programs:

o Complete two housing rehabilitation projects.

e Complete one rental rehabilitation project.

e Update the Housing Rehabilitation Program policies and procedures.

Budget Commentary: HUD-CDBG funding has decreased to manage and maintain the implementation
of CDBG projects including housing code enforcement and housing rehabilitation. A portion of salaries
have been transferred to the General Fund. This accounts for the estimated $100,000 increase in salary
and benefits in the Building divisions from the prior year. The code enforcement program will maintain
the current staffing level.

New Construction

Program Description: To provide minimum standards to safeguard life, health, property and public
welfare. Thus, by regulating and controlling the design, construction, quality of materials, use and
occupancy, location and maintenance of all buildings and structures. Residents within the City should be
protected or benefited by these standards or by the regulation imposed.

Program Performance Areas

*  Inspection: All construction or work for which a permit is required must be inspected. This
function is performed during all phases of construction work.

*  Plan Review: All construction plans and drawings must be reviewed for code compliance. This
function reviews the plans and drawings for code compliance. A correction list may be prepared
for the project and corrections to the plans and drawings are required before permits are issued.

*  Post Disaster Safety Assessment: Inspection Services Division is responsible for the inspection
of buildings and structures after a disaster. The assessment includes evaluating buildings and
structures, posting buildings for allowed use and identifying the recovery procedure. This is
accomplished by the use of City staff, a City volunteer program and mutual aid agreement.

*  Administration: This function is responsible for the overall operation of the division. Duties

include supervising personnel, training personnel, responding to concerns of the public and
assuring the division complies with state standards and laws.
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BUILDING & SAFETY DEPARTMENT | 2015

Goals and Specific Objectives: Provide a high level of service to customers and to upgrade the
inspectors’ knowledge of all related codes, to increase the level of sign enforcement within the

community.

. Conduct nine hours of pro-active code enforcement per week.
. Maintain a four-to-five week turnaround for plan review processing.
. Maintain a 24-hour inspection request service.

Budget Commentary: The proposed budget indicates the distribution of labor within the Building &
Safety programs to provide the level of service for current new construction activities. The budget also
includes the funds for training as required by AB 717.
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BUILDING & SAFETY DEPARTMENT SUMMARY

FY 11-12 | FY 12-13 | FY 13-14 | FY 14-15| FY 14-15 FY 15-16 %
Expenditures Actual Actual Actual Budget | Estimated Budget Change
Salaries 210,755 220,176 283,722 231,476 288,484 310,628 34.2%
Benefits 109,565 130,312 146,578 135,423 158,199 160,323 18.4%
Total 320,320 350,488 430,300 366,899 446,683 470,950 28.4%
Supplies, Services & Maint. 99,706 51,000 59,514 53,547 49,896 55,822 4.2%
Transfers, Overhead and Debt 0 0 0 0 0 0
Total 99,706 51,000 59,514 53,547 49,896 55,822 4.2%
Capital Outlays 0 0 23,836 0 1,440 0 0.0%
Total 420,026 401,488 513,650 420,446 498,020 526,772 25.3%
Authorized Employee Count 5.0 5.0 55 5.5 5.5 5.5
BUILDING & SAFETY DEPARTMENT - GENERAL FUND SUMMARY
FY 11-12 | FY 12-13 | FY 13-14 | FY 14-15| FY 14-15 FY 15-16 %
Expenditures Actual Actual Actual Budget | Estimated Budget Change
Salaries 109,313 137,447 237,607 144,571 201,580 208,259 44.1%
Benefits 66,087 92,393 125,064 88,439 124,388 117,864 33.3%
Total 175,401 229,840 362,670 233,010 325,967 326,123 40.0%
Supplies, Services & Maint. 32,153 31,296 45,909 45,086 41,722 46,086 2.2%
Transfers, Overhead & Debt 0 0 0 0 0 0
Total 32,153 31,296 45,909 45,086 41,722 46,086 2.2%
Capital Outlays 0 0 23,836 0 1,440 0 0.0%
Total
207,554 261,136 432,414 278,096 369,130 372,209 33.8%
Revenue & Other Resources
Fee, Fines & Permits 133,486 262,565 265,950 201,950 186,483 193,570 -4.1%
Charges for Services, User Fees 100,665 118,729 176,529 131,989 142,551 125,390 -5.0%
Other Revenues 332 2,031 400 400 35,742 31,000  7650.0%
Total Revenues 234,483 383,325 442,879 334,339 364,776 349,960 4.7%
Net GF (Cost)/Benefit 26,929 122,189 10,465 56,243 (4,354) (22,249)  -139.6%
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BUILDING AND SAFETY

BUILDING

FUND 100 BUDGET UNIT: 1001
FY 11-12 | FY 12-13 | FY 13-14 | FY 14-15| FY 14-15 FY 15-16 %
Acct # Account Description Actual Actual Actual Budget | Estimated Budget Change
Salaries & Wages
001  Full Time Salaries 74,152 130,108 206,735 129,575 181,291 191,772 48.0%
003  Overtime 608 163 141 500 269 150  -70.0%
Total 74,760 130,271 206,875 130,075 181,559 191,922 47.5%
Employee Paid Benefits
041  Cafeteria Allowance 23,593 38,407 39,054 29,159 38,936 33,156 13.7%
042  Retirement 14,999 26,858 49,568 43,621 50,345 62,209 42.6%
xxx  All Other Paid Benefits 9,768 11,973 15,728 11,248 16,428 17,679 57.2%
Total 48,361 77,238 104,351 84,028 105,710 113,044 34.5%
Total 123,121 207,509 311,226 214,103 287,269 304,966 42.4%
Services & Supplies
101  Postage 0 0 41 0 0 0 0.0%
103 Dues & Subscriptions 125 175 780 300 340 300 0.0%
120 Supplies Office 990 943 3,094 2,500 832 2,500 0.0%
121 Supplies - Clothing/Uniform 0 386 523 500 498 500 0.0%
124 Supplies - Safety 4 0 0 0 0 0 0.0%
129  Supplies - Other 524 618 1,613 1,600 1,363 1,600 0.0%
171 Minor Equipment - Office 17 53 0 0 0 0 0.0%
209  Prof/Contr Svcs - Other 17,342 15,994 26,786 25,000 23,545 25,000 0.0%
241  Printing & Binding - External 369 327 94 100 0 100 0.0%
262  Insurance-Vehicle 606 391 321 321 290 321 0.0%
282  Utility - Telephone 169 12 0 0 0 0 0.0%
301 Maint - Bldgs. & Improvements 0 90 0 0 148 200 100.0%
303 Maint - Office Equipment 0 0 0 0 0 0 0.0%
304 Maint - Vehicles, Equipment 37 17 0 300 14 300 0.0%
305 Maint - Vehicle Fuel 4,660 3,899 3,961 4,000 2,778 4,000 0.0%
307 Equipment Maintenance Charges 7,311 7,477 7,651 8,265 9,027 8,265 0.0%
352 Training/Workshops/Meetings 0 913 1,044 2,000 2,887 3,000 50.0%
360 Educational Reimbursement 0 0 0 200 0 0 -100.0%
Total 32,153 31,296 45,909 45,086 41,722 46,086 2.2%
Capital Outlays
610  Equipment - New 0 0 23,836 0 1,440 0 0.0%
Total 0 0 23,836 0 1,440 0 0.0%
Total 155,274 238,805 380,970 259,189 330,432 351,052 35.4%
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BUILDING AND SAFETY

HOUSING CODE ENFORCEMENT

FUND 100 BUDGET UNIT: 1002
FY 11-12 | FY 12-13 | FY 13-14 | FY 14-15| FY 14-15 FY 15-16 %
Acct # Account Description Actual Actual Actual Budget | Estimated Budget Change
Salaries & Wages
001  Full Time Salaries 34,413 6,447 30,727 13,796 20,020 16,337 18.4%
003  Overtime 140 730 5 700 0 0 -100.0%
Total 34,553 7,176 30,731 14,496 20,020 16,337 12.7%
Employee Paid Benefits
041  Cafeteria Allowance 6,439 6,537 7,305 1,071 7,065 2,825 163.8%
042  Retirement 6,825 4,069 10,143 2,808 8,763 70 -97.5%
xxx  All Other Paid Benefits 4,464 4,550 3,264 532 2,850 1,925 261.8%
Total 17,727 15,155 20,713 4,411 18,678 4,820 9.3%
Total 52,280 22,331 51,444 18,907 38,698 21,157 11.9%
Services & Supplies
129  Supplies - Other 0 0 0 0 0 0 0.0%
Total 0 0 0 0 0 0 0.0%
Total 52,280 22,331 51,444 18,907 38,698 21,157 11.9%
BUILDING AND SAFETY CDBG-HOUSING CODE ENFORCEMENT
FUND 450 BUDGET UNIT: 1002
FY 11-12 | FY 12-13 | FY 13-14 | FY 14-15| FY 14-15 FY 15-16 %
Acct # Account Description Actual Actual Actual Budget | Estimated Budget Change
Salaries & Wages
001  Full Time Salaries 62,939 62,839 33,357 68,644 68,643 83,456 21.6%
002  Part Time Salaries 20,752 5,780 10,052 18,261 18,261 18,913 3.6%
003  Overtime 0 159 1 0 0 0 0.0%
Total 83,691 68,778 43,410 86,905 86,904 102,369 17.8%
Employee Paid Benefits
041  Cafeteria Allowance 14,118 12,314 8,164 15,866 10,872 14,429 -9.1%
042  Retirement 11,571 14,959 9,162 26,663 16,840 22,044  -17.3%
xxx  All Other Paid Benefits 8,345 3,814 2,664 4,455 6,099 5,986 34.4%
Total 34,034 31,088 19,991 46,984 33,811 42,459 -9.6%
Total 117,725 99,866 63,401 133,889 120,716 144,827 8.2%
Services & Supplies
103 Dues & Subscriptions 0 0 125 0 0 0 0.0%
120 Supplies Office 108 198 567 75 0 0 -100.0%
121 Supplies - Clothing/Uniform 626 1,028 517 1,000 341 400  -60.0%
124 Supplies - Safety 0 0 0 0 0 0 0.0%
126 Supplies - Computer 0 0 0 0 0 0 0.0%
129  Supplies - Other 502 291 223 300 100 1,000 233.3%
175  Minor Equipment - Computer 0 0 0 0 0 0 0.0%
209  Prof/Contr Svcs - Other 840 770 2,366 650 650 650 0.0%
241  Printing & Binding-Extern 0 0 49 0 0 0 0.0%
261 Insurance - Public Liability 0 0 0 2,800 2,796 2,800 0.0%
262  Insurance-Vehicle 822 1,788 1,445 1,686 1,523 1,686 0.0%
282  Utility - Telephone 138 146 136 150 732 800  433.3%
305 Maint - Vehicle Fuel 1,394 1,526 1,678 1,600 1,118 1,600 0.0%
352 Training/Workshops/Meetings 0 205 1,015 100 430 800  700.0%
Total 4,431 5,952 8,122 8,361 7,689 9,736 16.4%
Total 122,155 105,818 71,523 142,250 128,405 154,563 8.7%
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BUILDING AND SAFETY

CDBG-HOUSING REHAB

FUND 450 BUDGET UNIT: 1003
FY 11-12 | FY 12-13 | FY 13-14 | FY 14-15| FY 14-15 FY 15-16 %
Acct # Account Description Actual Actual Actual Budget | Estimated Budget Change
Salaries & Wages
001  Full Time Salaries 17,434 13,950 2,705 0 0 0 0.0%
003  Over Time Salaries 316 0 0 0 0 0 0.0%
Total 17,751 13,950 2,705 0 0 0.0%
Employee Paid Benefits
041  Cafeteria Allowance 4,795 3,526 696 0 0 0 0.0%
042  Retirement 2,938 2,850 699 0 0 0 0.0%
xxx  All Other Paid Benefits 1,711 455 129 0 0 0 0.0%
Total 9,444 6,832 1,524 0 0 0 0.0%
Total 27,195 20,782 4,229 0 0 0 0.0%
Services & Supplies
120  Supplies Office 35 75 143 100 54 0 -100.0%
261 Insurance - Public Liability 3,640 3,282 3,326 0 0 0 0.0%
262  Insurance-Vehicle 130 296 241 0 0 0 0.0%
282  Utility - Telephone 1,263 1,313 1,018 0 253 0 0.0%
305 Maint - Vehicle Fuel 604 786 757 0 168 0 0.0%
502  Contributions - Other Agencies 7,450 8,000 0 0 0 0 0.0%
540  Housing Rehab Loan 50,000 0 0 0 0 0 0.0%
Total 63,122 13,752 5,484 100 485 0 -100.0%
Total 90,317 34,534 9,713 100 485 0 -100.0%
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Department Description: The Community Services Department is responsible for the
administration of six divisions: Santa Paula Community Center; Santa Paula Train Depot;
Recreation; Building and Grounds; and Cable Television. The Department administers the
maintenance of all city parks (including the bike trail) and buildings, as well as the scheduling
and usage of seven city athletic fields; six of them are lighted. The department is also responsible
for the administration of leisure and public information for all citizens of Santa Paula, activities
and programs, special events for Pre-K, elementary children, youth, adults, and senior citizens.
The Community Services Department provides centralized shopping for information on facility
rentals, sport fields reservations, channel 10 cable announcements, registration for classes and
activities, senior programs and referrals, department sponsored special events, youth sport
leagues, preschool, and citywide special event applications.

Community
Services Director

Administration

Special Recreation Senior Center/
Events Programs Services

Department Goals: To provide community and quality of life through people, parks and
programs by providing opportunities for positive recreational and leisure activities for all ages
and to insure safe and healthy recreational facilities through maintenance and repairs.

Grounds

[ Community Center/ ‘] Building and

Budget Commentary: The Community Services Department budget increase of $50,000 is due
to retirement costs and affordable care act requirements

Community Center Program

Program Description: The Community Center provides recreational programs, classes, special
events, and activities for all citizens of Santa Paula. The Community Center is also the home of
the Senior Center. The center provides service referrals and health related programs. In addition,
the center provides a daily Senior Nutrition Lunch Program. When not in use for City sponsored
programs, the Community Center can be rented by local groups, nonprofit organizations,
businesses and individuals for social, cultural, business and recreational activities. The
Community Center is an ideal place to hold a wedding reception, private party, business seminar,
conference or banquet and is rented most Saturdays throughout the year. The facility includes a
state of the art commercial kitchen and can accommodate banquets for up to 265 participants.

Program Performance Areas:
e Continue to provide facilities that are safe, clean and efficiently maintained.

e Continue to provide facilities that are scheduled and supervised by City staff for public
and private use.
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Specific Objectives
e To coordinate and schedule activities at the Community Center and Cultural Arts
Multipurpose Facility.

e Continue to make minor interior and exterior Community Center improvements.

e To look for funding of playground equipment for the grass area east of the Cultural Arts
Multipurpose facility.

Budget Commentary: Staffing allocated to the Community Center Program includes: the
Customer Services Representative and part-time facility attendants and park monitors. An
estimated $25,000 in Community Center rental revenue will be generated in FY 2015-2016.
Senior grants from the Ventura Area on Aging and CBDG are provided for the Senior Nutrition
Program and Senior Center programs and referrals. Funds for the Senior Nutrition Coordinator
(Ventura Area on Aging) and Senior Coordinator (CBDG) positions are allocated thru each these
grants. There are no significant changes from prior year.

Recreation and Leisure Services

Program Description: Recreation and Leisure Services provide the community with programs,
special interest classes, special events, trips and activities for all ages. Programs and classes
include Preschool, T-ball, Youth Basketball, Dance, Tumbling, Tennis, Yoga, Youth Summer
Camps, Carnivals and Senior Center. The Community Services Staff acts as a liaison to the
Recreation Commission & Commission on Aging.

Program Performance Areas:

e Offer youth and adult residents of Santa Paula new, culturally diverse and challenging, as
well as traditional recreation opportunities on a year around basis.

e Provide the Recreation Department’s youth and adult activities on a user pay basis.

e Provide activities and events that support, compliment and stimulate local businesses and
the economy.

e Provide the community with information about programs, services, and other
organizations.

o  Summer Camp at Glen City School will continue to provide recreation programs for 140
participant between the ages of six to thirteen

Specific Objectives
e Collaborate with the Unified School District to share the use of facilities to maximize
community resources without duplication of services.

e Coordinate all special events and cultural activities and develop a yearly calendar of
events.

e Organize such special events as the Halloween Carnival and Come see Santa. These
events will depend on volunteers and donations.

e Budget Commentary: Staffing allocated to the Recreation and Leisure Services
Division are the Community Services Director, part-time Recreation Supervisor (35
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hours),(7) Recreation Leaders and (4)Recreation Coordinators. It is proposed that the
part-time salary budget (Fund 100.5.1502.002) be reduced by $12,500. The decrease is
17 % less than last year’s budget. This may affect the amount of youth recreation
activities provided to the community.

Recreation programs generate an estimated $80,000 in revenue from fees and charges for classes,
sports leagues, donations and lighting rentals. These resources are accounted for in the General
Recreation Program Fund (Fund 115). These recreation programs are 100 % cost recovery and
are funded without General Fund contributions. An additional $10,000 for park and field use fees
and $26,000 for recreation administration fees also help offset costs for programs and staff
support.

Cable Television

Program Description: Cable Television provides a small amount of staffing to administrate
and monitor the City’s Cable TV franchise agreements within the boundaries of the City as
determined by Federal and State statutes. The franchise authorizes the City to operate and
administer channel 10, (Government Access Channel). The Cable Television budget provides
live broadcast of City Council meetings. The program also coordinates and processes 300
personal and public announcements that are shown twenty-four hours a day on the Local
Government Access Channel 10.

Program Performance Areas

e Provide customer service for City government access Channel 10 bulletin board for non-
profit events and projects.

e Provide additional services involving franchise transfers and administration of consultant
contracts as directed.

Specific Objectives
e Continue to televise City Council Meetings.

e Complete a review of Government Channel services provided on Channel 10, and
implement any changes identified.

Budget Commentary: The City has provided access to the public and nonprofit organizations
public information on meetings, agendas, public hearing, and City events on the government
channels electronic bulletin board. This service has been provided to the public for a fee. User
subscriber fees as part of the franchise agreement support the program. There is no cost to the
general fund. Service and supplies increased in 2014-15 and are increased for the current year by
approximately $50,000 due to replacing outdated equipment. Use of Public, Educational, and
Governmental (PEG) fees from Time Warner Cable may only be used for capital costs related to
PEG channels, for facilities and equipment. It took four years of savings to build up the fund to
purchase the new equipment.
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Santa Paula Railroad Depot

Program Description: The Depot has been the home to the Santa Paula Chamber of
Commerce and the Society of the Arts for the past 15 years. The Community Services
Department uses the facility for internal use only, due to budget constraints. The Train
Depot is no longer available to the public. Adjacent to the Train Depot, the Railroad
Plaza includes a Gazebo, the Warning Monument, Police Monument, Farm Worker
Monument, Granite Ball, four public rest rooms, linear park areas and open space.

Program Performance Areas
e Minor maintenance is provided in the Buildings (1531) budget.

Specific Program Goals
e To use the facility for City sponsored events.

e Continue to oversee the tenants at the Train Depot (Chamber of Commerce and
Santa Paula Art Society).

Budget Commentary: Due to budget constraints, the Train Depot is no longer available for
rentals by the public.

Buildings & Grounds Maintenance Program

Program Description: To provide maintenance, operation and improvement for public
buildings and grounds, as well as other City owned properties. The program includes two
separate budgets for these activities.

Performance Areas:

e Maintenance: To provide maintenance of public buildings and grounds, including
athletic fields, children’s play areas, picnic areas, open park spaces, and landscaped areas
around public buildings.

e Operations: To provide landscape irrigation for, and area lighting of public building and
grounds areas; to prepare sites for special events and recreational activities.

Specific Objectives:

General Site Element

e Perform litter pick-up and empty all litter receptacles on Mondays and Thursdays or
Fridays of each week.

e Repair or remove play equipment found to be damaged or unsafe.

e Remove graffiti from children’s play equipment and structures within 24 hours of initial
report.
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Landscaping and Trees Element

Periodically remove weeds from all planter beds and in conjunction with removing
weeds, utilize mulch, whenever possible, to control weed re-growth and conserve water.
Fertilize all planter beds once annually.

Periodically inspect all trees and shrubs in public parks and grounds and perform any
necessary pruning, in order to maintain trees and shrubs safe and healthy condition.

Oversee and/or perform pest control services to eradicate rodents, and insects on trees,
shrubs and turf.

Building Maintenance

Janitorial Services at City owned buildings (City Hall, Community Development, Police
Station and Engineering Building) are performed by part-time facility attendants 2 times
a week with the Police Station being performed 1 additional time a week.

Turf Element

Mow turf weekly as outlined in the Landscape Maintenance Schedule at the Civic Center;
Veterans Park; Ebell Park; Railroad Plaza; Mill Park; Obergon Park and Community
Center.

Fertilize all turf areas bi-monthly.

Aerate all turf on athletic fields at least once annually, May through October, and
following special events which have severely compacted turf.

Budget Commentary:

The Community Services Building and Grounds division is funded by the General Fund
with some reimbursement from the citywide overhead charge. Staffing has remained
stable since 2010 in both budget units with only minor increases in cost due to PERS
retirement rate.

Currently there are 3 full time Building and Grounds employees. They maintain and
operate 8 parks, 6 city owned buildings and the bike trail added and expanded in recent
years.

A $2,000 or 7.5% reduction in service and supplies is included in this year’s grounds

budget. In addition, $1,000 from the overtime budget has been eliminated. This
reduction is approximately 30 hours of support to community clean up events.
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FY 11-12| FY 12-13| FY 13-14 | FY 14-15 | FY 14-15 | FY 15-16 %
Expenditures Actual Actual Actual Budget Estimated Budget | Change
Salaries 404,608 478,457 504,995 563,907 489,334 520,775 -7.6%
Benefits 159,794 194,990 196,843 208,764 195,050 273,554 31.0%
Total 564,402 673,446 701,838 772,671 684,384 794,329 2.8%
Supplies, Services & Maint. 262,031 317,656 404,549 330,252 385,214 374,998 13.5%
Transfers, Overhead and Debt 0 0 0 0 0 0
Total 262,031 317,656 404,549 330,252 385,214 374,998 13.5%
Capital Outlays 0 7,321 16,687 9,000 8,299 5,000 -44.4%
Total 826,433 998,424 1,123,073 1,111,923 1,077,896 1,174,327 5.6%
Authorized Employee Count 20.0 20.0 29.00 29.00 29.00 29.00
COMMUNITY SERVICES DEPARTMENT - GENERAL FUND SUMMARY
FY 11-12 | FY 12-13| FY 13-14 | FY 14-15| FY 14-15 | FY 15-16 %
Expenditures Actual Actual Actual Budget Estimated Budget | Change
Salaries 375,791 450,467 469,679 520,049 447,355 483,993 -6.9%
Benefits 154,756 191,443 192,341 202,479 188,868 258,195 27.5%
Total 530,547 641,910 662,020 722,528 636,223 742,188 2.7%
Supplies, Services & Maint. 150,829 201,620 266,656 193,294 234,281 197,565 2.2%
Transfers, Overhead and Debt 0 0 0 0 0 0
Total 150,829 201,620 266,656 193,294 234,281 197,565 2.2%
Capital Outlays 0 0 1,750 9,000 8,299 5,000 -44.4%
Total 681,376 843,530 930,426 924,822 878,803 944,753 2.2%
Revenue & Other Resources
Fees, Fines & Permits 85,402 66,151 69,500 60,200 58,653 58,500 -2.8%
Charges for Services, User Fees 26,170 64,065 55,200 53,300 42,332 42,000 -21.2%
Other Revenues 1,607 34,541 1,840 3,700 5,064 5,000 35.1%
Total Revenues 113,179 164,757 126,540 117,200 106,049 105,500  -10.0%
Net GF (Cost)/Benefit (568,197) (678,773) (803,886) (807,622) (772,754)  (839,253) 3.9%
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COMMUNITY SERVICES COMMUNITY CENTER
FUND 100 BUDGET UNIT: 1501
FY 11-12 | FY 12-13| FY 13-14 | FY 14-15 | FY 14-15 | FY 15-16 %
Acct # Account Description Actual Actual Actual Budget Estimated Budget | Change
Salaries & Wages
001  Full Time Salaries 36,291 38,903 41,811 34,812 36,811 34,687 -0.4%
002  Part Time Salaries 36,564 67,896 82,625 106,251 86,132 86,482 -18.6%
003  Overtime 945 2,020 1,768 2,000 1,312 1,500 -25.0%
Total 73,800 108,819 126,204 143,063 124,255 122,669 -14.3%
Employee Paid Benefits
041  Cafeteria Allowance 11,058 10,975 10,975 9,878 10,975 12,683  28.4%
042  Retirement 5,891 7,550 8,998 9,002 9,271 8,997 -0.1%
xxx  All Other Paid Benefits 8,372 13,802 13,497 17,283 15,234 18,163 5.1%
Total 25,320 32,327 33,470 36,163 35,481 39,843  10.2%
Total 99,120 141,146 159,674 179,226 159,736 162,512 -9.3%
Services & Supplies
120 Supplies Office 998 1,082 1,231 900 778 900 0.0%
123 Supplies - Shop & Field 3,913 4,239 4,219 4,100 5,363 4,100 0.0%
209  Prof/Contr Svcs - Other 2,119 5,225 8,069 4,600 6,141 4,600 0.0%
282  Utility - Telephone 368 0 0 0 0 0 0.0%
301 Maint - Bldgs. & Improvements 4,415 4,380 6,657 6,045 6,208 6,045 0.0%
352 Training/Workshops/Meetings 0 35 0 0 165 0 0.0%
Total 11,813 14,961 20,176 15,645 18,692 15,645 0.0%
Total 110,934 156,107 179,850 194,871 178,428 178,157 -8.6%
COMMUNITY SERVICES RECREATION & LEISURE SERVICES
FUND 100 BUDGET UNIT: 1502
FY 11-12 | FY 12-13| FY 13-14 | FY 14-15 | FY 14-15 | FY 15-16 %
Acct # Account Description Actual Actual Actual Budget Estimated Budget | Change
Salaries & Wages
001  Full Time Salaries 82,587 86,252 97,218 98,756 98,130 100,747 2.0%
002  Part Time Salaries 65,229 71,668 58,627 78,169 64,039 61,407 -21.4%
003  Overtime 103 0 0 500 111 150  -70.0%
Total 147,920 157,920 155,845 177,425 162,280 162,304  -8.5%
Employee Paid Benefits
021  Car Allowance 4,229 4,200 4,200 4,200 4,200 4,200 0.0%
041  Cafeteria Allowance 7,694 9,670 11,737 11,737 11,737 17,237 46.9%
042  Retirement 27,443 33,243 36,028 39,127 42,101 55,607  42.1%
xxx  All Other Paid Benefits 15,951 16,401 12,120 12,985 15,830 17,354  33.6%
Total 55,317 63,514 64,084 68,049 73,868 94,398  38.7%
Total 203,237 221,434 219,929 245,474 236,148 256,702 4.6%
Services & Supplies
101  Postage 0 0 0 0 0 0 0.0%
120 Supplies Office 747 514 695 700 0 700 0.0%
123 Supplies - Shop & Field 1,636 6,047 4,220 6,300 5,307 6,300 0.0%
156  Special Event 671 2,447 1,828 1,930 1,596 1,000 -48.2%
157  Special Event - Citrus Festival 499 130 1,389 0 0 0 0.0%
171 Minor Equipment - Office 122 1,588 0 0 0 0 0.0%
209  Prof/Contr Svcs - Other 0 0 1,775 0 429 0 0.0%
230  Legal Advertising 179 0 136 0 0 0 0.0%
304 Maint - Vehicles, Equipment 46 17 10 0 0 0 0.0%
305 Maint - Vehicle Fuel 536 2,388 836 2,600 868 1,000 -61.5%
352 Training/Workshops/Meetings 35 0 0 0 0 0 0.0%
Total 4,470 13,132 10,890 11,530 8,200 9,000 -21.9%
Total 207,707 234,566 230,819 257,004 244,348 265,702 3.4%
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FUND 100 BUDGET UNIT: 1531
FY 11-12 | FY 12-13| FY 13-14 | FY 14-15 | FY 14-15 | FY 15-16 %
Acct # Account Description Actual Actual Actual Budget Estimated Budget | Change
Salaries & Wages
001  Full Time Salaries 72,428 82,807 97,557 110,524 74,154 111,770 1.1%
002  Part Time Salaries 17,338 29,013 20,566 23,841 22,364 24,105 1.1%
003  Overtime 14,248 7,982 5,893 8,000 8,289 8,000 0.0%
Total 104,014 119,802 124,017 142,365 104,807 143,875 1.1%
Employee Paid Benefits
021  Car Allowance 0 109 0 0 0 0 0.0%
041 Cafeteria Allowance 19,322 20,310 18,749 19,207 12,004 24,707  28.6%
042  Retirement 16,012 18,030 16,619 17,421 10,288 22,873  31.3%
xxx  All Other Paid Benefits 8,698 22,773 21,573 24,327 19,839 24,520 0.8%
Total 44,031 61,221 56,942 60,955 42,132 72,100  18.3%
Total 148,045 181,023 180,958 203,320 146,939 215,975 6.2%
Services & Supplies
120 Supplies - Office 0 98 0 0 0 0 0.0%
121 Supplies - Clothing/Uniform 697 465 1,111 1,000 722 1,000 0.0%
123 Supplies - Shop & Field 25,451 30,354 35,723 26,000 28,113 26,000 0.0%
173 Minor Equipment - Shop & Field 226 0 0 2,300 587 2,300 0.0%
209  Prof/Contr Svcs - Other 4,391 6,488 7,453 4,600 10,249 4,600 0.0%
226  Prof/Contr Svcs - Janitorial 6,005 5,514 4,975 4,300 5,207 4,600 7.0%
301 Maint - Bldgs. & Improvements 3,299 8,492 39,769 10,000 11,277 19,000  90.0%
304 Maint - Vehicles Equipment 871 0 0 0 0 0 0.0%
305 Maint - Vehicle Fuel 756 4,062 3,982 3,800 4,725 3,800 0.0%
307 Equipment Maintenance Charges 5,483 5,608 5,738 6,199 7,211 6,199 0.0%
352 Training/Workshops/Meetings 0 23 0 200 90 0 -100.0%
Total 47,180 61,104 98,750 58,399 68,181 67,499  15.6%
Capital Outlays
610  Equipment New 0 7,321 1,750 9,000 8,299 5,000 -44.4%
Total 0 7,321 1,750 9,000 8,299 5,000 -44.4%
Total 195,225 249,449 281,459 270,719 223,419 288,474 6.6%
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FUND 100 BUDGET UNIT: 1532
FY 11-12 | FY 12-13| FY 13-14 | FY 14-15 | FY 14-15 | FY 15-16 %
Acct # Account Description Actual Actual Actual Budget Estimated Budget | Change
Salaries & Wages
001  Full Time Salaries 47,869 62,292 61,717 55,196 54,178 54,145 -1.9%
003  Overtime 2,189 1,634 1,896 2,000 1,835 1,000  -50.0%
Total 50,058 63,927 63,613 57,196 56,013 55,145 -3.6%
Employee Paid Benefits
041  Cafeteria Allowance 13,812 13,729 13,719 13,719 11,318 13,719 0.0%
042  Retirement 10,181 12,823 15,968 16,170 15,134 24,675  52.6%
xxx  All Other Paid Benefits 6,093 7,829 8,159 7,423 10,935 13,460 81.3%
Total 30,087 34,380 37,846 37,312 37,388 51,854 39.0%
Total 80,145 98,307 101,459 94,508 93,400 106,999 13.2%
Services & Supplies
101  Postage 0 83 0 0 0 0 0.0%
103 Dues & Subscriptions 0 40 0 0 0 0 0.0%
121 Supplies - Clothing/Uniform 112 645 618 750 294 750 0.0%
123 Supplies - Shop & Field 18,676 26,578 37,713 27,000 34,240 25,000 -7.4%
124 Supplies - Safety 200 0 0 0 0 0 0.0%
156  Santa Paula Beautiful 129 154 0 0 24 0 0.0%
173 Minor Equipment - Shop & Field 0 0 0 0 0 0 0.0%
202  Svc - Landscape Maintenance 28,950 35,583 41,783 35,000 40,459 35,000 0.0%
209  Prof/Contr Svcs - Other 16,946 15,680 18,595 15,000 24,443 15,000 0.0%
223 Prof/Contr Svcs Tree - Trimming 910 3,483 14,758 8,920 10,825 8,920 0.0%
301 Maint - Bldgs. & Improvements 2,467 12,773 6,329 3,500 13,198 3,500 0.0%
304 Maint - Vehicles Equipment 81 291 660 300 0 0 -100.0%
305 Maint - Vehicle Fuel 9,416 7,343 6,565 6,420 5,211 6,420 0.0%
307 Equipment Maintenance Charges 9,139 9,346 9,564 10,331 9,918 10,331 0.0%
352 Training/Workshops/Meetings 340 424 255 500 598 500 0.0%
Total 87,366 112,423 136,840 107,721 139,208 105,421 -2.1%
Capital Outlays
610  Equipment New 0 0 14,937 0 0 0 0.0%
Total 0 0 14,937 0 0 0 0.0%
Total 167,511 210,729 253,236 202,229 232,608 212,420 5.0%
COMMUNITY SERVICES CABLE TELEVISION
FUND 103 BUDGET UNIT: 1505
FY 11-12 | FY 12-13| FY 13-14 | FY 14-15 | FY 14-15 | FY 15-16 %
Acct # Account Description Actual Actual Actual Budget Estimated Budget | Change
Salaries & Wages
001  Full Time Salaries 214 304 0 3,855 71 3,854 0.0%
Total 214 304 0 3,855 71 3,854 0.0%
Employee Paid Benefits
041 Cafeteria Allowance 0 0 0 1,098 0 1,098 0.0%
042  Retirement 18 21 5 476 7 385 -19.1%
xxx  All Other Paid Benefits 21 6 1 88 1 89 1.1%
Total 39 27 6 1,662 9 1,572 -5.4%
Total 253 331 6 5,517 80 5,426 -1.6%
Services & Supplies
123 Supplies - Shop & Field 5 335 7,148 8,000 8,000 50,000 525.0%
209  Prof/Contr Svcs - Other 6,085 7,000 7,570 10,000 10,100 15,000  50.0%
Total 6,090 7,335 14,718 18,000 18,100 65,000 261.1%
Total 6,343 7,666 14,724 23,517 18,180 70,426  199.5%
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COMMUNITY SERVICES RECREATION PROGRAM
FUND 115 BUDGET UNIT: 1502
FY 11-12 | FY 12-13| FY 13-14 | FY 14-15 | FY 14-15 | FY 15-16 %
Acct # Account Description Actual Actual Actual Budget Estimated Budget | Change
Services & Supplies
123 Supplies-Shop & Field 274 (35) 0 0 0 0 0.0%
181  Recreation Programs 87,133 95,439 99,684 95,000 119,404 104,000 9.5%
182  Senior Activities 0 0 0 0 0 0 0.0%
Total 87,407 95,404 99,684 95,000 119,404 104,000 9.5%
Total 87,407 95,404 99,684 95,000 119,404 104,000 9.5%
COMMUNITY SERVICES BEV CONTAINER RECYCLING
FUND 305 BUDGET UNIT: 1531
FY 11-12 | FY 12-13| FY 13-14 | FY 14-15 | FY 14-15 | FY 15-16 %
Acct # Account Description Actual Actual Actual Budget Estimated Budget | Change
Salaries & Wages
001  Full Time Salaries 552 0 0 0 0 0 0.0%
003  Overtime 0 0 0 900 0 0 -100.0%
Total 552 0 0 900 0 0 -100.0%
Employee Paid Benefits
042  Retirement 3 0 0 0 0 0 0.0%
xxx  All Other Paid Benefits 11 0 0 0 0 0 0.0%
Total 14 0 0 0 0 0 0.0%
Total 566 0 0 900 0 0 -100.0%
Total 566 0 0 900 0 0 -100.0%
COMMUNITY SERVICES BEV CONTAINER RECYCLING
FUND 305 BUDGET UNIT: 1532
FY 11-12 | FY 12-13| FY 13-14 | FY 14-15 | FY 14-15 | FY 15-16 %
Acct # Account Description Actual Actual Actual Budget Estimated Budget | Change
Salaries & Wages
001  Full Time Salaries 85 171 66 0 0 0 0.0%
003  Overtime 0 0 0 0 0 0 0.0%
Total 85 171 66 0 0 0 0.0%
Employee Paid Benefits
042  Retirement 7 12 8 0 0 0 0.0%
xxx  All Other Paid Benefits 2 3 2 0 0 0 0.0%
Total 9 15 10 0 0 0 0.0%
Total 94 185 77 0 0 0 0.0%
Services & Supplies
179  Minor Equipment 9,079 6,314 13,222 13,000 6,823 3,132 -75.9%
Total 9,079 6,314 13,222 13,000 6,823 3,132 -75.9%
Total 9,173 6,500 13,299 13,000 6,823 3,132 -75.9%
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COMMUNITY SERVICES COMM SVCS-REC & LEISURE
FUND 405 BUDGET UNIT: 1502
FY 11-12 | FY 12-13| FY 13-14 | FY 14-15 | FY 14-15 | FY 15-16 %
Acct # Account Description Actual Actual Actual Budget Estimated Budget | Change
Salaries & Wages
001  Full Time Salaries 524 460 0 0 0 0 0.0%
002  Part Time Salaries 20,151 20,630 18,410 20,815 19,334 20,935 0.6%
003  Overtime 0 0 0 0 0 0 0.0%
Total 20,674 21,090 18,410 20,815 19,334 20,935 0.6%
Employee Paid Benefits
041  Cafeteria Allowance 0 0 0 0 0 5,500 100.0%
042  Retirement 2,049 2,300 1,712 2,195 1,926 1,881  -14.3%
xxx  All Other Paid Benefits 1,989 442 1,046 489 1,323 1,376 181.4%
Total 4,039 2,742 2,759 2,684 3,248 8,757  226.3%
Total 24,713 23,832 21,168 23,499 22,582 29,692 26.4%
Services & Supplies
123 Supplies - Shop & Field 8,626 6,984 10,268 10,958 6,605 5301 -51.6%
Total 8,626 6,984 10,268 10,958 6,605 5,301 -51.6%
Total 33,339 30,816 31,437 34,457 29,188 34,993 1.6%
COMMUNITY SERVICES CDBG RECREATION-SENIOR
FUND 450 BUDGET UNIT: 1502
FY 11-12 | FY 12-13| FY 13-14 | FY 14-15 | FY 14-15 | FY 15-16 %
Acct # Account Description Actual Actual Actual Budget Estimated Budget | Change
Salaries & Wages
002  Part Time Salaries 7,290 6,425 16,840 18,288 22,573 11,993  -34.4%
Total 7,290 6,425 16,840 18,288 22,573 11,993  -34.4%
Employee Paid Benefits
041 Cafeteria Allowance 0 0 0 0 0 2,695 100.0%
042  Retirement 724 649 793 722 1,591 914  26.6%
xxx  All Other Paid Benefits 215 113 934 1,217 1,335 1,421  16.8%
Total 938 762 1,727 1,939 2,926 5,030 159.4%
Total 8,228 7,188 18,567 20,227 25,499 17,023  -15.8%
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Department Description: This department is responsible for the establishment and
maintenance of an effective financial accounting system, which accurately reflects the financial
operations of the City and offers a framework for financial planning and analysis.

4 )

Finance Director
Administration
Budget
Financial
Analysis/Oversight
Audit

- J

City Treasurer-(Elected)
Treasurer Investments
Cash
Management/Oversight

Deputy Treasurer [ Assistant Finance Director-
Vacant (Unfunded)

Sr. Accounting Technician
Accounting Technicians
Customer Service
Representatives

\ Accountant

Customer Service Finance

/ General Utility Information \ / General Accounting \

Utility Customer Accounting Receivables/Payables
. . Payroll
Collection for Services
. Grants/Trusts
Service Orders . . .
. . Financial Reporting
Delinquency Notices .
. . Budget Accounting
Customer Service/Cashier X .
Financial System
Management

\ / Annual Audit

Purchase Orders
Compliance Monitoring
Warehouse
Licenses

- /

The Financial Service Department is divided into three programs: City Treasurer, Finance and
Customer Service. The City Treasurer Division consists of an elected position which oversees
investments for the City. The Finance Division is responsible for the financial system, general
accounting, payroll, accounts payable, budget preparation, auditing and financial reporting. This
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division also provides support to City departments in their purchases of goods and services and
ensures that the procedures are compliant with the appropriate guidelines and regulations. The
Customer Service Division provides centralized accounting for customer billing for utilities and
counter services at City Hall, providing general information and referrals for services throughout
the City.

Department Objectives: To provide the accounting and financial services necessary for the
most effective management of City operations. The primary goal is to provide accurate, reliable
and timely financial information to the City Council, City Manager, City Departments and
outside requests using recognized professional standards.

e Provide Quarterly budget reports.
e Complete citywide fee study and implement a new fee schedule.

e Evaluate and price options for upgrading the citywide financial management system.
System upgrades may be implemented in 2016-17 if funds are available.

Budget Commentary: Part-time temporary staff was used to back fill a vacant position. This
position is now filled and may assist with accounts receivable to enhance our revenue collections.
The budget includes funding for the fee study update.

Some workload is not done as timely as possible creating some delays, including not reconciling
monthly revenues and expenditures within 90 days. The Treasury Report is done at year-end
instead of quarterly. The Budget was reduced by approximately $25,000 for prior year consultant
services.

City Treasurer Program

Program Description: The City Treasurer oversees and handles the investment program of the
City. Objectives of this program are to maintain an optimal level of funds on hand to meet daily
cash requirements and investment of available funds in accordance with locally adopted
guidelines and applicable state regulations.

Program Performance Areas:
e Invest available funds of the City in compliance with prudent investment guidelines.
e Maintain appropriate records and provide financial and economic information to the City
Council, City Manager and other departments on a timely basis.

Specific Objectives:
e Evaluate, document and improve current cash processing systems.

Budget Commentary: This program budget supports the elected position of City Treasurer.
The position is currently occupied by a City employee, (Finance Director), and two Deputy
Treasurers, (Accountant & Human Resources Manager). The elected position was voted in at the
November 2012 election and the office is up for re-election in November 2016.
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Finance Program

Program Description: The Finance Program provides coordination and direction of the
financial operations of the City. This includes maintaining an effective financial accounting
system, controlling the assets and financial operations of the City and providing a framework for
financial planning and analysis to support the operation and management of all City Departments.
The Finance Program is responsible for processing and maintaining records of all financial
transactions of the City. These transactions include accounts payable, accounts receivable,
general ledger accounting, enterprise accounting, internal services accounting, financial reporting,
and administration of employee payroll. The Program is also responsible for budget accounting,
salary and revenue projections, grant reporting, development and production of the annual
budget, debt administration and annual audits. This function is staffed by 1 Sr. Accounting
Technician, 3 Accounting Technicians, 1 Accountant and the Finance Director.

Purchasing has also been consolidated with the Finance Program and facilitates procurement of
goods and services for all departments by processing requisitions and/or preparing purchase
orders per the City’s purchasing policies and procedures. This function is staffed by an
accounting technician at times, but purchasing has been decentralized and shifted to the
departments.

Program Performance Areas:

e Ensure proper accounting for the receipt and disbursement of all moneys of the City.

e Provide accurate and timely financial and economic information when requested by the
City Council, departments, the public and other agencies.

e Maintain accurate, complete and appropriate records using recognized professional
standards and guidelines.

e Ensure compliance with financial reporting requirements for the City. Including:

o City Budget
o Annual Audited Financial Report
o State Reports
= Annual Street report
* Annual State Controller’s Report
*  Annual Compensation Report
= Ftc.

e Respond effectively to internal and external demands for assistance and information by
continually striving to enhance financial management systems, both manual and
automated.

e Ensure compliance with requirements of government codes and ordinances related to
purchasing or procurement.

Specific Objectives:
e Revise and adopt formal financial management policies and procedures and cross train
staff as necessity.

e Work with other departments and/or a collection agency to be more effective in
collecting outstanding debt or fees due to the City.

Budget Commentary. This program includes personnel costs for 75% of the Finance Director,
three Accounting Technicians, and 5% of two Customer Service Representatives.
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The Services and Supplies category includes funding for mandatory independent audit services
and the fee study update.

The overall budget change is a reduction from the prior fiscal year due to the completion of the
Cost Allocation Plan study.

Customer Service Program

e Program Description: The Customer Service Program provides coordination and
processing for customer billing, collection activity and meter reading for enterprise funds.
In addition, this division provides services for business licenses, animal licenses,
processing permits and miscellaneous collections for the City. Personnel also respond to
customer requests, inquiries and complaints at the public counter in City Hall. In 2014-
15 an on-line bill payment program was implemented which helped reduce the walk in
traffic at the front counter.

Program Performance Areas:
e Provide accurate and timely billing information in a form appropriately understood by the
customer.
e Maintain accurate, complete and appropriate records using recognized professional
standards and guidelines.
e Ensure compliance with financial requirements of the utility ordinances for the City.
e Respond effectively to customer requests, inquiries and complaints.

Specific Objectives:
e Revise and adopt desk policies and procedures for the accounts receivable functions.
e Train backup for the utility billing system with written procedures.

Budget Commentary. Personnel budgeted in this division include two Customer Services
Representatives, and a Sr. Accounting Technician. Also included is 25% of the Finance Director.

Costs associated with supporting utility billing services are directly billed to the utilities. In
2015-16 these costs also include overhead charges.

This is a maintenance budget with no significant changes from the prior year.
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FY 11-12 | FY 12-13 | FY 13-14 | FY 14-15| FY 14-15 FY 15-16 %
Expenditures Actual Actual Actual Budget Estimated Budget | Change
Salaries 313,836 372,293 534,327 423,944 406,919 430,133 5.7%
Benefits 161,418 164,495 189,573 202,527 195,429 227,143 16.2%
Total 475,254 536,788 723,900 626,471 602,348 657,276 9.1%
Supplies, Services & Maint. 193,084 208,724 220,572 267,550 232,317 231,610 -0.3%
Transfers, Overhead & Debt Payments 0 0 0 0 0 0 0.0%
Total 193,084 208,724 220,572 267,550 232,317 231,610 -0.3%
Capital Outlays 0 0 0 45,000 45,000 0 0.0%
Total 0 0 0 45,000 45,000 0 0.0%
Total 668,337 745,512 944,472 939,021 879,665 888,886 1.0%
Authorized Employee Count 7.75 7.75 9.0 9.0 9.0 9.0
FINANCE DEPARTMENT - GENERAL FUND SUMMARY
FY 11-12 | FY 12-13 | FY 13-14 | FY 14-15 FY 14-15 FY 15-16 %
Expenditures Actual Actual Actual Budget Estimated Budget | Change
Salaries 199,258 238,814 260,077 281,609 262,359 285,302 8.7%
Benefits 102,786 94,908 113,819 125,580 117,605 134,297 14.2%
Total 302,044 333,723 373,896 407,189 379,964 419,599 10.4%
Supplies, Services & Maint. 68,925 90,056 81,997 139,550 90,743 102,450 12.9%
Transfers, Overhead & Debt Payments 0 0 0 0 0 0 0.0%
Total 68,925 90,056 81,997 139,550 90,743 102,450 12.9%
Capital Outlays 0 0 0 0 0 0 0.0%
Total 0 0 0 0 0 0 0.0%
Total 370,969 423,779 455,893 546,739 470,708 522,049 10.9%
Revenue & Other Resources
Fees, Fines & Permits 0 0 0 0 0 0 0.0%
Charges for Services, User Fees 13,284 19,105 17,600 16,600 17,781 19,600 10.2%
Other Revenues 0 0 0 0 0 0 0.0%
Total Revenues 13,284 19,105 17,600 16,600 17,781 19,600 10.2%
Net GF (Cost)/Benefit  (357,685) (404,674) (438,293) (530,139) (452,927) (502,449)  10.9%
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FINANCIAL SERVICES

CITY TREASURER

FUND 100 BUDGET UNIT: 2001
FY 11-12 | FY 12-13 | FY 13-14 | FY 14-15 FY 14-15 FY 15-16 %
Personnel Services Actual Actual Actual Budget Estimated Budget | Change
Salaries & Wages
002 Part Time Salaries 3,444 3,510 3,600 3,600 3,600 3,600 0.0%
003  Overtime 0 0 0 0 0 0 0.0%
Total 3,444 3,510 3,600 3,600 3,600 3,600 0.0%
Employee Paid Benefits
xxx  All Other Paid Benefits 0 47 110 86 86 93 8.1%
Total 0 47 110 86 86 93 8.1%
Total 3,444 3,557 3,710 3,686 3,686 3,693 0.2%
Services & Supplies
103 Dues & Subscriptions 155 155 0 0 0 0 0.0%
Total 155 155 0 0 0 0 0.0%
Total 3,599 3,712 3,710 3,686 3,686 3,693 0.2%
FINANCIAL SERVICES FINANCE OPERATIONS
FUND 100 BUDGET UNIT: 2002
FY 11-12 | FY 12-13 | FY 13-14 | FY 14-15 FY 14-15 FY 15-16 %
Acct # Personnel Services Actual Actual Actual Budget Estimated Budget | Change
Salaries & Wages
001  Full Time Salaries 195,251 234,965 255,986 277,309 258,194 281,552 9.0%
002  Part Time Salaries 0 0 0 0 0 0 0.0%
003  Overtime 563 340 491 700 565 150  -73.5%
Total 195,814 235,304 256,477 278,009 258,759 281,702 8.9%
Employee Paid Benefits
021 Car Allowance 3,172 3,150 3,150 3,150 3,150 3,150 0.0%
041 Cafeteria Allowance 46,896 44,269 55,997 60,935 53,344 60,935 14.2%
042 Retirement 33,441 40,659 47,242 51,871 53,412 61,373 14.9%
xxx  All Other Paid Benefits 19,278 6,783 7,320 9,538 7,613 8,746 14.9%
Total 102,786 94,861 113,709 125,494 117,519 134204  14.2%
Total 298,600 330,166 370,186 403,503 376,278 415906  10.5%
Services & Supplies
101  Postage 50 0 0 0 119 0 -100.0%
103 Dues & Subscriptions 651 491 497 500 590 600 1.7%
120  Supplies Office 1,237 1,481 1,046 1,500 1,263 1,300 2.9%
129  Supplies - Other 0 269 306 350 340 350 3.0%
171  Minor Equipment - Office 0 252 215 250 82 250 206.3%
201  Prof/Contr Sves - Fin. 30,193 39,139 32,461 45,000 44,999 45,000 0.0%
205  Prof/Contr Svcs - Pers. 66 0 0 0 0 0 0.0%
209  Prof/Contr Sves - Other 18,221 23,948 28,606 80,000 18,817 50,000 165.7%
227  Prof/Contr - Temp Pers. 17,360 18,526 14,460 10,000 21,181 0 -100.0%
230 Legal Advertising 261 2,349 153 250 0 250 0.0%
231 Misc Advertising/Promo 0 0 0 0 2914 3,000 3.0%
241 Printing & Binding - Ext 282 1,548 1,346 500 278 500  79.9%
282  Utility - Telephone 194 0 0 0 0 0 0.0%
352 Training/Workshops/Mtg 35 249 1,408 1,000 161 1,000 520.7%
353 Mileage Reimbursement 221 149 0 200 0 200 0.0%
360 Educational Reimb 0 1,500 1,500 0 0 0 0.0%
Total 68,770 89,901 81,997 139,550 90,743 102,450  12.9%
Total 367,370 420,067 452,183 543,053 467,022 518,356  11.0%
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FINANCIAL SERVICES VISTA BUS PASSES
FUND 281 BUDGET UNIT: 2003
FY 11-12 | FY 12-13 | FY 13-14 | FY 14-15 FY 14-15 FY 15-16 %
Acct # Personnel Services Actual Actual Actual Budget Estimated Budget | Change
Salaries & Wages
001  Full Time Salaries 1,217 1,732 1,801 1,882 1,803 1,927 6.9%
Total 1,217 1,732 1,801 1,882 1,803 1,927 6.9%
Employee Paid Benefits
041 Cafeteria Allowance 276 274 503 549 458 549 19.9%
042 Retirement 214 299 369 398 401 532 32.8%
xxx  All Other Paid Benefits 120 36 50 59 49 65 31.9%
Total 610 610 922 1,006 908 1,146  26.3%
Total 1,827 2,341 2,723 2,888 2,711 3,073 13.3%
Total 1,827 2,341 2,723 2,888 2,711 3,073 13.3%
FINANCIAL SERVICES CUSTOMER SERVICES - UTILITIES
FUND 620 BUDGET UNIT: 2005
FY 11-12 | FY 12-13 | FY 13-14 | FY 14-15 FY 14-15 FY 15-16 %
Acct # Personnel Services Actual Actual Actual Budget Estimated Budget | Change
Salaries & Wages
001  Full Time Salaries 110,542 130,403 136,225 138,453 140,495 140,404 -0.1%
003  Overtime 2,819 1,343 136,225 2,000 2,261 2,500  10.6%
Total 113,361 131,746 272,450 140,453 142,756 142,904 0.1%
Employee Paid Benefits
021 Car Allowance 1,057 1,050 1,050 1,050 1,050 1,050 0.0%
041 Cafeteria Allowance 23,127 35,216 34,808 33,665 32,811 33,665 2.6%
042 Retirement 22,957 29,197 35,092 36,571 39,078 52,352 34.0%
xxx  All Other Paid Benefits 10,879 3,514 3,881 4,655 3,977 4,633 16.5%
Total 58,021 68,978 74,831 75,941 76,916 91,700  19.2%
Total 171,382 200,724 347,281 216,394 219,672 234,604 6.8%
Services & Supplies
101  Postage 32,656 33,790 40,469 45,000 45,005 45,000 0.0%
120  Supplies Office 149 71 265 0 353 360 2.1%
171  Minor Equipment - Office 0 0 1,144 0 735 750 2.1%
201 Prof/Contr Sves - Financial 22,607 30,269 34,622 33,000 33,000 33,000 0.0%
205  Prof/Contr Sves Personnel 264 0 0 0 0 0 0.0%
209  Prof/Contr Sves - Other 49,400 54,538 62,074 50,000 62,434 50,000 -19.9%
227  Prof/Contr - Temp Pers 19,083 0 0 0 0 0 0.0%
Total 124,159 118,668 138,575 128,000 141,574 129,160 -8.8%
Capital Outlay 0.0%
610 Equipment - New 0 0 0 45,000 45,000 0 -100.0%
Total 0 0 0 45,000 45,000 0 -100.0%
Total 295,541 319,392 485,856 389,394 406,246 363,764 -10.5%
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Department Description: The Santa Paula Fire department is a combination, full-time/reserve
department providing fire suppression and emergency medical services, as well as fire prevention
and business hazardous materials regulation functions within the City. The twenty full-time
personnel are the Fire Chief, Assistant Chief, six Captains, six Engineers and six Firefighters, all
of whom are also Emergency Medical Technicians. There are up to 45 Reserve Firefighter/EMTs
and one volunteer Fire Chaplain.

Administration and Prevention offices are at the Community Development Building Annex. Fire
Stations 81 and 82 house most of the department's equipment. Station 81 houses a 2015 Pierce
pumper and a 1992 Pierce Pumper. Station 82 houses a 2008 E-one pumper, 2002 Ferrera
Pumper, a light and air unit and a mass casualty trailer. The department also maintains a 1954
Mack Pumper and a 1923 Seagrave pumper as historical engines, two command vehicles and two
support vehicles. A 2008 Ferrera pumper is currently out of service in a fire related incident. The
Public Works department’s Equipment Maintenance Division provides mechanics’ services.

Routine fire, medical and other calls are handled by the two on-duty Engine Companies on a
rotating 24-hour-shift system. Engine 81 responds out of Station 81 with a full-time Captain,
Engineer, Firefighter/EMT, and Engine 82 responds out of Station 82 with a full- time Captain,
Engineer Firefighter/EMT, reserves supplement both stations on an available need and serve as
the fourth firefighter. All available personnel are dispatched to major emergencies. Station 82's
crew is also responsible for responding to automatic aid calls in Santa Paula's Light and Air unit
when requested. This duty alternates daily between Santa Paula Fire department and Fillmore
Fire department.

Incoming 911 calls generated within the City are routed to Santa Paula Police Dispatch. Fire and
medical calls are transferred to the Ventura County Fire Protection District's Fire
Communications Center, which handles fire and medical dispatching for most fire and ambulance
agencies within Ventura County. For Santa Paula this dispatching service is provided pursuant to
a contract by which SPFD provides certain automatic aid services in exchange. The City also
contracts with various agencies on a fee-for-service basis for hazardous materials responses
requiring more than the city's own resources and for continuing EMT training.
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Department Goals:

Minimize the number and impact of fires and hazardous materials emergencies through
effective code enforcement and education.

Respond safely and effectively to minimize injury to persons and property when fires,
floods, hazardous materials and other emergencies occur.

Respond safely and effectively to 911 medical and rescue calls to provide EMT-D level
basic life support/pre hospital treatment prior to ambulance transportation.

Budget Commentary: There are two fire department budget programs: 1) Administration (Fire
Chief, Assistant Chief and related administrative expenses including fire prevention and
hazardous materials expenses), 2) Fire Operations (all other fire department personnel and
expenses).

For the last two years with the funding from a SAFER grant we have had five additional full time
firefighters added to our staffing at both stations. This enabled the department to at times man a
full complement of four personnel on each engine. The 2012 Safer grant expired in September of
2014 and we are currently looking for additional funding as a way to maintain the current staffing
levels. As of June 30, 2015 all funding for the five grant funded firefighter positions will end.
We are awaiting word on a renewal of our SAFER application. The Reserve Firefighter/EMT

program has been in effect since February 1, 2005. Up to 45 Reserve Firefighter/EMT's
volunteer to provide additional personnel per shift at Stations 81 and 82. Each Reserve

Firefighter EMT is committed to serving a minimum of two 24-hour shifts per month. The next
personnel step, depending on future funding, will be to provide 5 full-time Firefighter positions
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for Stations 81 and 82 which are being lost as of June 30, 2015. If funding is not secured for the
5 full-time firefighter positions, the department will need to revert back to the use of reserve
firefighters as the primary means of providing service. The department would need to continue to
train and maintain a larger number of reserves and increase stipends to attract enough qualified
reserves and to maintain these firefighter positions.

Fire Administration Program

Program Description: The Chief, who reports directly to the City Manager, administers the
department. The Assistant Fire Chief assists in the administration of the department. The
program includes minor expenses of the volunteer Fire Chaplain. This program also includes the
Fire Prevention activities. These duties include plan checking, fire code enforcement and
inspections, fire cause investigation and public education. The Assistant Chief assigns the on-
duty engine companies to conduct school and business inspections, weed abatement enforcement,
public education and other related duties. The Fire Department has been a Participating Agency
in the local Certified Unified Program Agency that is responsible for business hazardous
materials inventory and emergency plans. The Assistant Chief has been responsible for managing
this program.

Performance Areas
Administration

* Financial: Financial functions include planning the next fiscal year’s department budget,
ongoing review and approval of expenditures, review and approval of employee time
sheets, reviewing revenue for specific fire department services.

* Personnel: Personnel functions include scheduling, supervision and performance review.

* Training: A variety of training programs are coordinated. These include basic training
for new personnel, advanced training for senior personnel, engine company drills,
emergency medical training, DMV Class B Firefighter Restricted driver license program,
participation in mutual aid training and California Fire Academy classes.

* Operations: The Fire Chief acts as Incident Commander at major fire emergencies.

* City Management Team: The Fire Chief assists the City Manager and other Management
Team members with a variety of special and long-term projects that cross department
lines.

* Emergency Preparedness: Under the general direction of the City Manager, the Fire
Department has assumed primary responsibility for coordination of emergency
preparedness for the City.

Fire Prevention

e Plan Checking - Plans for development and new construction are received and checked
for compliance with the California Fire Code and other applicable regulations.

e  Fire Code Enforcement and Inspections -This includes investigation of complaints about
fire code violations, regular inspections of businesses, schools and public assembly
buildings and conducting the annual summer weed abatement inspection and enforcement
program.
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Fire Cause Investigation - The causes of fires are investigated and arson fire
investigations are coordinated and prepared for prosecution when a suspect can be
identified.

Public Education - Children and others are taught fire safety through station tours and
school presentations. Fire safety advice and literature is provided to adults upon request.

Hazardous Materials - Approximately 80 businesses in Santa Paula are subject to this
program, which includes emergency plans and inspections.

Emergency Preparedness Coordinator - This assignment includes responsibility for most
emergency planning for the City, creation of CERT Teams, updating existing and
creating needed emergency plans, implementing an AM emergency radio broadcast
system and other assignments.

Specific Objectives

Administration

Administer an efficient, cost effective fire department with full-time, reserve and
volunteer personnel while planning for the future needs of the community and the
department.

Periodically recruit, promote and train personnel to fill accumulated vacancies.
Upgrade the City's state of disaster preparedness.
Fire Prevention

To save property and lives by minimizing the number of uncontrolled and illegal fires
through an effective fire prevention program, and by minimizing the destructive effect of
fires through an effective plan-checking program that enforces the fire code.

To save property and lives by minimizing the number of uncontrolled and illegal fires
through an effective fire prevention program, and by minimizing the destructive effect of
fires through an effective plan-checking program that enforces the fire code.

To provide a high level of customer satisfaction with the professional conduct of the plan
checking and enforcement functions.

To conduct an equitable and comprehensive program utilizing the on-duty engine
companies under the supervision of the Assistant Fire Chief to include the following:

Identification of all occupancies and properties to be inspected.

Establishment of regular periodic inspection schedules.

Establish daily, weekly, monthly and yearly inspection goals.

Continue the Emergency Preparedness program

Update and coordinate City emergency planning

Develop and train CERT teams

Manage the Citizen Corps program

Maintain the emergency AM radio system

Represents the City in area-wide emergency planning groups and activities and
perform other assignments as needed.
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e To make sure that fire codes are enforced and maintained and that each business is
inspected and maintains a safe environment.

e To reduce the potential for hazardous materials emergency incidents, the fire department
will continue to be involved, working with affected businesses and with Ventura County
Environmental Health Agency who will continue the Certified Unified Program Agency
to encourage the reduction of hazardous materials inventories, where appropriate and
encourage safe storage, handling and transportation of these materials.

e To continue implementation of a computerized network between the Fire Department and
the Environmental Health Agency to facilitate the transfer between agencies of
information concerning the hazardous materials inventories and plans.

Budget Commentary: The budget if funded by the General Fund and includes increases in the
retirement rate.

Fire Operations Program

Program Description: The second program is called “Fire Operations”. This includes the
salaries, benefits and expenses of the 18 full-time line fire personnel, the expenses for the 45
Reserve Firefighter/EMTs, the maintenance and operation of the two fire stations, the fire
engines, light and air unit, mass casualty trailer, support vehicles and all other equipment and
supplies.

In 2014, the department was dispatched to approximately 2,500 incidents of all kinds of which
approximately two thirds were emergency medical calls. All full time personnel and all reserves
are certified Emergency Medical Technicians.

There are two engine companies on duty around the clock, which are dispatched to all fires,
rescues, 911 medical calls and other emergencies within the City

Normal staffing at Stations 81 and 82 is: a full-time captain, engineer, firefighter and a
reserve/firefighter on 24 hour rotating shifts. When more personnel and equipment are needed,
the Chiefs and all available personnel are dispatched to assist. Mutual aid with neighboring
departments is provided and received when requested.

Performance Areas

o To respond safely and effectively to fires and other emergencies to save lives and prevent
or reduce loss of property.

o To safely and effectively treat victims of 911 medical emergencies at the EMT-D-Basic
Life Support level and save lives where possible, and assist the ambulance provider in
preparing the victim for transportation to the hospital.

Specific Objectives

e Continue a training program to certify Fire Captains and Engineers as Fire Prevention
Officers.
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e Maintain CPR, EMT-D, Class B/Firefighter DMV License certifications.

e Implement a public access defibrillator program for City Hall and the Community
Development buildings.

e Provide these services without injury to our personnel or other citizens.
e Respond safely and effectively to an estimated 2,500 annual emergency calls.

e Arrive on scene within 5 minutes of being dispatched 90 percent of the time.

Budget Commentary: This budget includes funds to staff Station 81 and 82 with a full time
Fire Captain and Engineer. The current budget includes the gap funding for the five SAFER
firefighters, as well as, the retirement rate increases.

75



FIRE DEPARTMENT SUMMARY

FY 11-12 | FY 12-13 | FY 13-14 | FY 14-15 FY 14-15 FY 15-16
Expenditures Actual Actual Actual Budget Estimated Budget |% Change
Salaries 1,158,789 1,321,132 1,514,146 1,557,953 1,619,368 1,325,898 -14.9%
Benefits 738,312 963,645 1,024,571 1,100,027 1,160,415 1,073,806 -2.4%
Total 1,897,101 2,284,776 2,538,717 2,657,980 2,779,783 2,399,704 -9.7%
Supplies, Services & Maint. 198,561 210,491 278,238 285,885 289,129 310,478 8.6%

Transfers, Overhead & Debt Payments 0 0 0 0 0 0
Total 198,561 210,491 278,238 285,885 289,129 310,478 8.6%
Capital Outlays 45,380 20,242 22,259 0 95,113 0 0.0%

Total 45,380 20,242 22,259 0 95,113 0
Total 2,141,042 2,515,510 2,839,215 2,943,865 3,164,025 2,710,182 -7.9%

Authorized Employee Count 15.0 20.0 20.0 20.0 20.0 20.0

FIRE DEPARTMENT - GENERAL FUND SUMMARY

FY 11-12 | FY 12-13 | FY 13-14 | FY 14-15 FY 14-15 FY 15-16
Expenditures Actual Actual Actual Budget Estimated Budget |% Change
Salaries 1,153,107 1,146,532 1,280,726 1,336,988 1,567,043 1,325,898 -0.8%
Benefits 738,201 814,844 841,787 995,060 1,123,419 1,073,806 7.9%
Total 1,891,308 1,961,377 2,122,513 2,332,048 2,690,462 2,399,704 2.9%
Supplies, Services & Maint. 198,285 198,333 275,583 285,885 272,375 303,478 6.2%
Transfers, Overhead & Debt Payments 0 0 0 0 0 0 0.0%
Total 198,285 198,333 275,583 285,885 272,375 303,478 6.2%
Capital Outlays 24,528 4,087 0 0 56,277 0 0.0%
Total 24,528 4,087 0 0 56,277 0 0.0%
Total 2,114,122 2,163,797 2,398,095 2,617,933 3,019,113 2,703,182 3.3%

Revenue & Other Resources

Fees, Fines & Permits 56,106 63,577 75,000 67,500 58,019 70,000 3.7%
Intergovernmental Revenues 77,386 101,075 79,500 87,500 90,222 92,500 5.7%
Charges for Services, User Fees 15,074 14,950 13,687 13,105 20,872 18,855 43.9%
Other Revenues 14,861 41,418 5,800 6,600 156,267 206,261 3025.2%
Total Revenues 163,427 221,020 173,987 174,705 325,380 387,616 121.9%
Net GF (Cost)/Benefit  (1,950,695) (1,942,777) (2,224,108) (2,443,228) (2,693,733) (2,315,566) -5.2%
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FIRE ADMINISTRATION & PREVENTION
FUND 100 BUDGET UNIT: 2501
FY 11-12 | FY 12-13 | FY 13-14 | FY 14-15 FY 14-15 FY 15-16
Acct # Account Description Actual Actual Actual Budget Estimated Budget |% Change
Salaries & Wages
001  Full Time Salaries 186,595 186,820 194,492 227,563 256,879 211,208 -71.2%
003  Overtime 1,845 0 0 250 5,721 5,800  2220.0%
Total 188,440 186,820 194,492 227,813 262,600 217,008 -4.7%
Employee Paid Benefits
041 Cafeteria Allowance 11,608 16,914 22,369 22,712 31,401 22,712 0.0%
042  Retirement 83,157 84,079 89,091 106,570 136,156 113,729 6.7%
xxx  All Other Paid Benefits 19,889 21,864 22,116 27,289 31,214 38,298 40.3%
Total 114,654 122,856 133,576 156,571 198,772 174,739 11.6%
Total 303,095 309,677 328,068 384,384 461,372 391,747 1.9%
Services & Supplies
101  Postage 32 0 0 0 0 0 0.0%
103 Dues & Subscriptions 200 0 250 1,400 0 600 -57.1%
120  Supplies Office 105 161 316 500 310 500 0.0%
121 Supplies Clothing/Uniform 179 1,404 702 1,000 1,418 1,000 0.0%
123 Supplies - Shop & Field 197 0 0 250 250 3,300 1220.0%
124 Supplies - Safety 0 0 0 0 0 1,650 100.0%
129  Supplies - Other 0 0 462 1,650 169 0 -100.0%
209  Prof/Contr Svcs - Other 769 894 1,049 850 542 750 -11.8%
214 Prof/Contr Svcs - Medical 0 0 0 0 85 250 100.0%
241  Printing & Binding 71 0 0 0 0 0 0.0%
282  Utility - Telephone 282 0 0 0 0 0 0.0%
301 Maint - Bldgs & Improvements 0 90 0 0 20 0 0.0%
305 Maint - Vehicle Fuel 2,868 983 899 3,000 759 4,500 50.0%
352 Training/Workshops/Meetings 1,675 2,329 591 2,400 4,099 2,400 0.0%
Total 6,378 5,862 4,269 11,050 8,492 14,950 35.3%
Total 309,472 315,538 332,336 395,434 469,864 406,697 2.8%
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FIRE OPERATIONS
FUND 100 BUDGET UNIT: 2504
FY 11-12 | FY 12-13 | FY 13-14 | FY 14-15 FY 14-15 FY 15-16
Acct # Account Description Actual Actual Actual Budget Estimated Budget |% Change
Salaries & Wages
001  Full Time Salaries 778,889 785,145 810,604 929,175 994,841 867,890 -6.6%
002  Part Time Salaries 2,291 2,374 56,174 0 45,834 41,000 100.0%
003  Overtime 183,487 172,192 219,456 180,000 263,768 200,000 11.1%
Total 964,667 959,712 1,086,234 1,109,175 1,304,442 1,108,890 0.0%
Employee Paid Benefits
041 Cafeteria Allowance 168,772 172,547 171,256 217,910 217,262 223,448 2.5%
042  Retirement 346,391 354,507 386,653 436,903 492,795 451,951 3.4%
xxx  All Other Paid Benefits 108,383 164,935 150,302 183,677 214,590 223,668 21.8%
Total 623,546 691,988 708,211 838,490 924,647 899,067 7.2%
Total 1,588,213 1,651,700 1,794,445 1,947,665 2,229,090 2,007,957 3.1%
Services & Supplies
103 Dues & Subscriptions 0 0 0 0 3,800 3,800 100.0%
120 Supplies Office 51 66 76 200 49 200 0.0%
121 Supplies-Clothing/Uniform 0 0 0 0 20 0 0.0%
122 Supplies - Medical 7,324 9,389 9,220 10,000 6,363 10,000 0.0%
123 Supplies - Shop & Field 6,998 16,733 7,086 8,000 13,952 16,000 100.0%
124 Supplies - Safety 6,389 14,647 35,129 50,000 54,592 65,000 30.0%
129  Supplies - Other 340 2,414 44 0 0 0 0.0%
171 Minor Equipment - Office 0 53 1,773 0 0 0 0.0%
175  Minor Equipment - Computer 0 0 0 0 711 0 0.0%
179  Minor Equipment - Other 830 7,262 12,095 2,000 2,316 2,000 0.0%
209  Prof/Contr Svcs - Other 0 0 3,918 0 2,183 6,028 100.0%
212 Prof/Contr Svcs - Train EMT 0 550 0 4,000 7,906 4,000 0.0%
214 Prof/Contr Svcs - Medical 0 0 449 4,000 1,325 4,000 0.0%
219  Svcs - Ventura County Fire 2,085 2,830 2,871 4,000 3,643 4,000 0.0%
241  Printing & Binding - External 170 0 303 0 0 0 0.0%
245  Sves - Uniform Cleaning 0 60 0 0 0 0 0.0%
282  Utility - Telephone 18 0 0 0 300 0 0.0%
301 Maint - Bldgs & Improvements 4,994 5,893 5,363 7,500 7,681 10,000 33.3%
304 Maint - Vehicles, Equipment 6,537 4,420 81,669 12,000 11,874 20,000 66.7%
305 Maint - Vehicle Fuel 17,923 20,408 22,664 20,000 18,778 24,000 20.0%
307 Equipment Main. Charges 51,809 52,337 53,559 57,853 72,015 57,000 -1.5%
321 Reserve Officer Expenses 48,199 34,631 28,966 60,000 20,379 60,000 0.0%
352 Training/Workshops/Meetings 923 6,852 3,279 2,500 2,728 2,500 0.0%
355 CPR Training Costs 0 0 0 0 87 0 0.0%
360 Educational Reimbursement 0 2,812 2,851 0 1,487 0 0.0%
370  Lease/Rental 35,498 11,229 0 32,782 31,695 0 -100.0%
378  Prior Year Adj Expenditures 1,819 (115) 0 0 0 0 0.0%
Total 191,908 192,471 271,314 274,835 263,883 288,528 5.0%
Capital Outlay
610 Equipment - New 24,528 4,087 0 0 56,277 0 0.0%
Total 24,528 4,087 0 0 56,277 0 0.0%
Total 1,804,650 1,848,258 2,065,759 2,222,500 2,549,250 2,296,485 3.3%
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FIRE PREVENTION & OPERATIONS - HOMELAND SECURITY
FUND 313 BUDGET UNIT:  2502/2504
FY 11-12 | FY 12-13 | FY 13-14 | FY 14-15 FY 14-15 FY 15-16
Account Description Actual Actual Actual Budget Estimated Budget |% Change
Salaries & Wages
001  Full Time Salaries 0 0 362 0 0 0 0.0%
002  Part Time Salaries 1,090 88 0 0 0 0 0.0%
003  Overtime 4,592 1,751 925 0 0 0 0.0%
Total 5,682 1,838 1,286 0 0 0 0.0%
Employee Paid Benefits
042  Retirement 94 9 0 0 0 0 0.0%
xxx  All Other Paid Benefits 17 2 0 0 0 0 0.0%
Total 111 11 0 0 0 0 0.0%
Total 5,793 1,849 1,286 0 0 0 0.0%
Services & Supplies
129 Supplies - Training 86 261 0 0 0 0 0.0%
241  Printing & Binding - External 1,592 1,442 0 0 0 0 0.0%
125  Supplies - Emergency Prep 0 0 1,952 0 10,111 7,000 100.0%
179  Minor Equipment - Other 417 1,547 704 0 4,193 0 0.0%
212 Prof/Contr Sves-Training 0 0 0 0 2,450 0 0.0%
678  Prior Year Adj-Expenditures (1,819) 0 0 0 0 0 0.0%
Total 275 3,250 2,656 0 16,754 7,000 0.0%
Capital Outlay
*610 Equipment - New 0 0 22,259 0 38,836 0 0.0%
Total 0 0 22,259 0 38,836 0 0.0%
Total 6,068 5,099 26,201 0 55,591 7,000 0.0%
FIRE MISC STATE GRANT FIRE OPERATIONS
FUND 319 BUDGET UNIT: 2504
FY 11-12 | FY 12-13 | FY 13-14 | FY 14-15 FY 14-15 FY 15-16
Account Description Actual Actual Actual Budget Estimated Budget |% Change
Services & Supplies
123 Supplies - Shop & Field 0 318.56 0 0 0 0 0.0%
124 Supplies - Training 0 3,908.30 0 0 0 0 0.0%
209 Printing & Binding - External 0 4,681.44 0 0 0 0 0.0%
Total 0 8,908 0 0 0 0 0.0%
Total 0 8,908 0 0 0 0 0.0%
FIRE SAFER GRANT - FEDERAL
FUND 407 BUDGET UNIT: 2504
FY 11-12 | FY 12-13 | FY 13-14 | FY 14-15 FY 14-15 FY 15-16
Account Description Actual Actual Actual Budget Estimated Budget |% Change
Salaries & Wages
001  Full Time Salaries 0 172,761 232,134 220,965 52,325 0 -100.0%
Total 0 172,761 232,134 220,965 52,325 0 -100.0%
Employee Paid Benefits
041  Cafeteria Allowance 0 54,169 60,443 35,146 11,193 0 -100.0%
042  Retirement 0 72,824 95,890 55,979 23,584 0 -100.0%
043  All Other Paid Benefits 0 21,796 26,450 13,842 2,219 0 -100.0%
Total 0 148,789 182,784 104,967 36,996 0 -100.0%
Capital Outlay
610 Equipment - New 0 16,155 0 0 0 0 0.0%
Total 0 16,155 0 0 0 0 0.0%
Total 0 337,706 414,918 325,932 89,321 0 -100.0%
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Department Description: The Planning Department is responsible for implementing the
current and future land use policies and regulations for Santa Paula, and is accomplished through
land use regulation activities. This authority is derived from the City’s power to protect the
health, safety and welfare of the community. The Department manages the development,
implementation and updating of the General Plan, provides professional planning analysis and
recommendations on planning matters, related policies, ordinances and future development plans,
and build out for the City. The Department reviews development proposals for compliance with
State mandated laws and coordinates development activity with other City Departments.

The department consists of a Director, Deputy Director, Associate Planner, Planning Technician
and a part-time Assistant Planner.

[ Planning Director ]

Planning Commission

Historic Preservation Commission Design Assistance Committee

[ Deputy Planning Director }

Planning Technician A iate Pl Part-Time Assistant Planner
Planning Commission Secretary ssoclate Hlanner Front Counter/Public Inquiries

The department has four general performance or service areas which represent the daily planning
activities for staff: 1) advanced or long-range planning, this includes updates to, and
implementation of, the General Plan and specific plans; 2) current planning, including permit
processing of development requests and required CEQA reviews, business licenses, home
occupations, signs, plan checking, zoning compliance (code enforcement) and other ministerial
approvals; 3) special projects such as development code updates, census and GIS, city initiated
projects; and 4) planning administration including permit tracking and contract administration.
With improved economic conditions the overall workload has increased.

Department Goals: Promote the City in its efforts to improve the physical, social environment
and economic vitality while preserving our natural, historic and cultural resources; promote the
highest and best use of all property in the City; promote and accommodate appropriate growth
and development while minimizing negative environmental impacts and improving
environmental quality where possible; and maintain the highest level of service for the public.

This fiscal year, the Department is requesting the conversion of two part-time positions, with no
benefits, to two full-time permanent positions to provide much needed professionally trained staff
and a career ladder in the planning job series. The request includes converting the existing part-
time secretary to a new position of Planning Technician and converting the current part-time
Assistant Planner to Associate Planner. The Planning Technician positon is an entry-level
position and provides additional customer service and research support to the department and
public. The Associate Planner is a mid-level position which will provide assistance and
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coordination with consultants for the General Plan Update, subsequent implementation and
permit processing.

Budget Commentary: Department staffing includes three full-time staff, the Planning Director,
Deputy Director, Associate Planner and one part-time Assistant Planner. Planners have
performed many required administrative responsibilities, as well as, their planning
responsibilities. In FY 14-15, the department was allocated a position of part-time Secretary;
however, staff is proposing that this position be converted to a full-time Planning Technician in
the FY 15-16 budget with the additional funding required being reimbursed by developer fees.

To meet the needs of the improved economy and increased workload and complexity, one part-
time Assistant Planner position has been converted to a full-time Associate Planner position. This
was approved in May 2015 to begin work in FY 15-16 and the recruitment is currently underway.
Funding for this position comes from the General Plan Maintenance fee fund (General Plan
related work) with the remainder funded with permit fees. Conversion of the existing part-time
secretary to full-time Planning Technician will alleviate planners of some administrative work,
provide additional support for responding to public inquiries and assist with development
projects.

The FY15-16 budget shows an increase of $81,000 in salaries and $43,000 in benefits due to two
items: one is an increase in the retirement rate and the other resulting from the conversion of two
part- time positions to the two additional full-time positions. The department revenue was also
increased $62,397 due to the position changes being paid from reimbursable items.

Budget expenditures for non-salary related items in FY 15-16 have been reduced by 20%, with
reductions to professional contract planning services. This will impact staff assistance with code
enforcement items, pursuit or implementation of the Downtown planning efforts and programs
(estimated $55,000), special projects or programs/items not paid for by developer reimbursements
or fees including City initiated projects.

The Department currently is processing several major development proposals which include: a
subdivision map for the East Area 1 Specific Plan, Airpark, Calpipe 3, Williams Homes
residential subdivision (Hardison site), Santa Paula West Specific Plan (commercial/industrial
business park) which requires annexation and a hillside residential subdivision requiring
annexation.

The implementation of the East Area 1 Specific Plan and the East Area 2 Gateway project will
require the assistance of consultants/contract planners and additional staff. Post annexation of
East Area 2 continues to require staff support to complete research for property owners within
this area. Staff will continue the post approval/implementation of several industrial projects and
continue working with potential affordable housing developers.

Ongoing long-term planning efforts include:

e Begin comprehensive General Plan Update; community outreach efforts (multi-year effort)

e Updating of the Development Code in response to State law, drought regulations and
proposed revisions.

e Implement the 2013-2021 Housing Element and its related programs.

e Coordinate the land plan activities with land owners in both Fagan and Adams Canyons and
prepare for LAFCo SOI hearing
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e Provide staff support for code enforcement and other City Departments.

e If funded and provided staffing allocations, the department may begin integration of two
downtown plans for future implementation.

e Coordinate with SCAG programs (COMPASS, and the RTP) through next fiscal year.

The department is a General Fund activity that is largely supported with fees charged for services
provided to builder and developers directly related to their project development. Fees account for
approximately 83% of the resources for the Department.

Advanced/lL ong-Range Planning Program

Program Description: This area includes development, updates and compliance with the City
General Plan, State laws, implementation of various adopted Plans and Ordinances.

Program Performance Areas:

Complete implementation of the Community Visioning Plan.

Ensure General Plan compliance, maintenance and cleanup, as necessary. Prepare and
submit annual progress report to the California Governor’s Office of Planning and
Research, as required under Government Code, Section 65400(b).

Update the Development Code and as may be required by new land use case law, state
legislation or in conjunction with development projects.

Implementation of the certified 2013-2021 Housing Element and related Housing
Element Programs.

Annually, report on progress of Housing Element implementation to the City Council and
to the California Department of Housing and Community Development.

Implement the Inclusionary Housing Ordinance (IHO).

Project management, coordination and implementation of Specific Plans for East Area 1,
East Area 2 (Gateway) and the Airpark.

Provide information and coordination with other local agencies regarding issues of
mutual concern.

Ongoing staff participation with NPDES land use regulations.
Coordination with SCAG for RHNA and the RTP.

Environmental review and implementation of the Downtown Improvement Plan.

Current Planning Activities

Program Description: To assist the public and development community with development
proposals, ensure compliance with required state and local regulations, environmental
requirements, process home occupation permit requests, business licenses, sign permits and
other discretionary and ministerial requests. Manage and coordinate development proposals
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among city departments. Assist city staff with city initiated projects and research city leased
sites for potential tenants.

Program Performance Areas:

Provide planning assistance at the public counter and answer planning phone calls and
emails in both English and Spanish. Departmental policy is to respond to inquiries within
24 hours.

Expeditiously process discretionary and ministerial permits within established timetables,
and as guided by customer service objectives.

Review and approve development projects that may impact the City, and conduct
environmental reviews for compliance with the California Environmental Quality Act
(CEQA) as applicable. The Planning Department provides review and comment, and
processes for development projects, including public hearings for proposed developments
of all sizes ranging from mixed use redevelopment of several infill and underutilized
commercial properties, new single family subdivisions, new multi-family housing
projects and many other projects.

Plan checking for approved projects. Upon submittal for building permits, all projects
previously approved by the Planning Commission, City Council, or at staff level are
taken through a “plan check” process to ensure compliance with CEQA, local land use
and building code requirements and applicable conditions of approval.

Coordinate process for and approval of Home Occupation requests, business licenses,
sign permits and temporary use permits.

Provide planning information, coordination and support to city departments pertaining to
development proposals.

Review and comment on the annual City Capital Improvement Program (CIP) and City
initiated infrastructure/development projects; and conduct environmental reviews on
these projects and CDBG funded projects, including an analysis of General Plan
conformity, as required by State law.

Provide zoning information and analysis to Inspection Services pertaining to code
enforcement projects; research and provide information to individuals interested in
leasing City owned sites.

Provide GIS support to City Departments.

Review County referrals for projects located within the City’s Area of Interest, and
provide comments to the planning staff at the County regarding potential impacts to the
City.

Special Projects

Program Description: To provide planning services for the processing and implementation of
special/high-visibility projects that enhance the community.

Program Performance Areas:

Process Development Code updates as necessary to facilitate economic development.
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Process East Area 1 Specific Plan amendment and subsequent implementation of East
Area 1 Specific Plan.

Implementation of East Area 2.
Process entitlements for portions of West Area 2 and other specific plans.
Provide support to City Manager as needed for special projects

Provide assistance to other departments and various city-related committees when
needed.

Process individual annexation applications as may become necessary.

Provide staff support for updating of the sign inventory and required follow-up per the
Sign Ordinance.

Review City leases and coordinate land uses with potential leases.
Provide presentations to various community groups.
Attend community meetings and functions as City representative.

Provide economic assistance/liaison to both public and City departments.

Department Administration

Program Description: The Planning Director serves as the head of Administration. The role is
to oversee departmental functions, ensure compliance with State, regional and local mandated
planning programs/regulations. Provide assistance and support to City Council, Planning
Commission and other committees. Maintain planning files, ensure department staff receives
training, and provide a high level of customer service.

Program Performance Areas:

Review and provide comments on planning-related legislation that could impact the City.

Provide planning assistance to the City Council, Planning Commission, Design
Assistance Committee, and Historic Preservation Commission. Planning staff attends
meetings of these bodies, provide written and verbal reports and minutes of meetings, and
prepare meeting agendas and public notices in accordance with state and local laws.

Supervise and train the personnel of the department as necessary to sustain a keen
awareness of current laws and requirements for CEQA, the Permit Streamlining Act,
Subdivision Map Act, Cortese-Knox-Hertzberg Act, planning and zoning case law, and
other laws and regulations pertaining to land use regulation.

Supervise and train the personnel of the department as necessary to maintain the highest
quality customer service.

Oversee administration of multiple contracts for planning services.

Utilize Geographical Information System (GIS) technology to provide planning
information to the public. Staff continues providing general plan and zoning maps to the
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public and City Departments, keeps maps current, and provides custom maps for report
exhibits using the City’s GIS system

Participation on regional planning agencies and boards. Staff also works closely with the
City/County Planning Association, SCAG and other special committees.

Maintain Planning Department fee schedule and update as necessary.
Update the Planning Department website and public handout materials, as warranted.

Maintain the Department’s file tracking system in Microsoft Access.

85



PLANNING DEPARTMENT - GENERAL FUND SUMMARY

Expenditures
Salaries
Benefits

Supplies, Services & Maint.
Transfers, Overhead & Debt Payments

Capital Outlays

Authorized Employee Count

Revenue & Other Resources
Charges for Services, User Fees
Other Revenues

Total

Total

Total

Total

Total Revenues
Net GF (Cost)/Benefit

FY 11-12 | FY 12-13 | FY 13-14| FY 14-15| FY 14-15 | FY 15-16
Actual Actual Actual Budget Estimated Budget |% Change
266,651 265,722 269,830 306,290 276,957 387,247 26.4%
107,337 96,843 105,456 122,452 112,941 165,553 35.2%
373,988 362,564 375,286 428,742 389,898 552,800 28.9%
219,585 210,543 88,395 178,000 140,419 149,400 -16.1%
0 0 0 0 0 0 0.0%
219,585 210,543 88,395 178,000 140,419 149,400 -16.1%
0 0 0 0 0 0 0.0%
0 0 0 0 0 0 0.0%
593,573 573,107 463,681 606,742 530,317 702,200 15.7%
3.0 3.0 3.5 3.5 3.5 4.5 28.6%
430,486 397,527 386,578 309,060 376,571 560,457 81.3%
6,463 12,079 8,300 10,000 23,847 22,000 120.0%
436,949 409,606 394,878 319,060 400,418 582,457 82.6%
(156,624) (163,501)  (68,803) (287,682) (129,899) (119,743) -58.4%

Note: Planning is only funded using General Fund resources
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FUND 100 BUDGET UNIT: 3001
FY 11-12 | FY 12-13 | FY 13-14| FY 14-15| FY 14-15 | FY 15-16
Account Description Actual Actual Actual Budget | Estimated | Budget |% Change
Salaries & Wages
001  Full Time Salaries 185,640 200,398 194,548 205,740 207,279 306,558 49.0%
002  Part Time Salaries 80,998 65,324 74,842 100,400 69,678 80,239 -20.1%
003  Overtime 13 0 440 150 0 450  200.0%
Total 266,651 265,722 269,830 306,290 276,957 387,247 26.4%
Employee Paid Benefits
021  Car Allowance 4,229 4,200 4,200 4,200 4,200 4,200 0.0%
041  Cafeteria Allowance 23,681 26,418 29,274 38,586 29,274 53,420 38.4%
042  Retirement 51,805 57,836 63,915 70,065 70,788 94,962 35.5%
xxx  All Other Paid Benefits 27,622 8,389 8,067 9,601 8,679 12,971 35.1%
Total 107,337 96,843 105,456 122,452 112,941 165,553 35.2%
Total 373,988 362,564 375,286 428,742 389,898 552,800 28.9%
Services & Supplies
103 Dues & Subscriptions 570 490 820 750 958 900 20.0%
120 Supplies Office 207 482 904 400 965 850 112.5%
150  Recognition - Awards 0 0 0 50 0 50 0.0%
171 Minor Equipment - Office 0 53 0 0 0 0 0.0%
203  Prof/Contr Svcs - Legal 19,793 26,845 12,279 8,500 13,118 8,500 0.0%
209  Prof/Contr Svcs - Other 0 24,535 255 10,000 3,129 5,000 -50.0%
215 Prof/Contr Svcs - Planning 0 0 2,224 27,000 (8,280) 0 -100.0%
227  Prof/Contr Svcs - Temp Personnel 11,909 0 22,934 1,000 2,714 2,500 150.0%
230  Legal Advertising 1,380 1,637 1,234 1,400 1,740 3,000 114.3%
232 Prof Svcs - Contract Planning 183,972 155,969 46,931 125,000 125,000 125,000 0.0%
241  Printing & Binding - External 38 16 0 100 442 300  200.0%
282  Utility - Telephone 239 0 0 0 0 0 0.0%
301  Maint - Bldgs. & Improvements 0 90 0 0 0 0 0.0%
352 Training/Workshops/Meetings 35 426 815 3,000 632 2,500 -16.7%
354  Planning Commission Expenses 50 0 0 800 0 800 0.0%
678  Prior Year Adj Expenditures 1,393 0 0 0 0 0 0.0%
Total 219,585 210,543 88,395 178,000 140,419 149,400 -16.1%
Total 593,573 573,107 463,681 606,742 530,317 702,200 15.7%
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Department Description: The Police Department is responsible for all public safety and the
protection of life and property in the City of Santa Paula. The Department provides a full range
of law enforcement services to the public within the political jurisdiction of the City of Santa
Paula. The City of Santa Paula Police Department is led by Chief of Police, Steven L. McLean
and Police Commander Ismael Cordero. The Police Department is currently comprised of 28
sworn Officers, 18 Reserve Police Officers, Professional supporting staff and volunteers. An
ongoing recruitment for additional full time Officers, Reserve Officers and Dispatcher is in place.
Below is the current Organizational Chart of the Police Department operations.

[ Police Chief ]
I ( Administrative Assistant ]
[ Police Commander ]
T
[ Patrol [ Communications [ Community Services ] Investigations

) arra
/ Uniform Patrol \ Dispatch Services Graffiti Abatement Detectives

Traffic Safety (9-1-1 Services) Special Enforcement Evidence 1.\/I.anager'nent
. . Court/Liaison with
K-9 Units Volunteerism s
J . District Attorney
Jail Operations Police Explorer Post Office
: Animal Control
Spec1a! Response Team Community Service
Blcycle Patrol Officer
Police Cadets Gang Investigations
School Resource Officers Narcotic

K / k Investigations /

Reserve Police Captain [ Training ] Records
Reserve Officer Unit | \ | J
. Range Master 4 Records Management
[ Reserve Police Officers ] [ (Firearms training) } Lobby Services
Document Imaging
Live Scan
Case Filings

88




POLICE DEPARTMENT | 2015

Department Objectives:

The following goals and objectives have been adopted to focus on over the coming year:

e Crime Analysis — Utilizing volunteer support, will expand our use of statistics in
analyzing crime trends

e  Strategic Plan — the current Strategic Plan for the agency will be reviewed and
updated. All changes will be adopted to go forward in implementing those identified
changes, goals and objectives

e  (itizens Patrol — Continue to expand the use of this program by adding more
personnel, and continue to utilize volunteer manpower to assist with duties such as
parking enforcement, special events and other duties that are suitable for volunteers

e  Facility Improvements — Continue ongoing review and making improvements to the
Police building and continue to study the possibility of obtaining additional funding
for further upgrades and improvements.

e  Traffic Safety Issues - Expand these types of services to include adding Police Cadet
Program, Neighborhood Watch, increased involvement in National Night Out,
additional programs in this service area.

e  Quality of Life - Actively enforce quality of life issues with specific emphasis on
downtown issues, animal violations, street vendors, etc.

e  Continue the gang investigations unit (2 officers) so that they combat gang related
crimes and activity, identify gang members and gang groups, investigate all gang
related crimes and suppress gang activity within the City, to include compliance
enforcement of habitual serious offenders and PROS offenders.

e  Continue drug enforcement and investigations by having an officer assigned to the
Ventura County Narcotic Task Force to conduct all narcotic investigations within the
City and surrounding areas

Budget Commentary: The Police Department budget for the fiscal year of 2015/2016 is $6.2
million, an increase from $5.5 million from fiscal year 2014-15 which is an increase of
approximately $500,000 over the 2013-14 budget. This increase is primarily due to an 8%
increase in staffing and benefits cost and day to day operations of the Police Department.

The department receives most of its operational funding from the General Fund and generates an
estimated $1,090,000 annually from a combination of fines, fees and permits, user charges and
grants. All current grant programs are anticipated to continue in this fiscal year. The department
also receives reimbursement from the State of California for POST (Police Officer Standards and
Training) for specifically authorized reimbursable training.

In October 2014, the Police Department, in partnership with the Santa Paula Unified School
District, was awarded a $250,000 School Resource Officer grant through the Department of
Justice Community Hiring Program (CHP). This grant will partially fund two school resource
officers full time for a three year program. Additional costs will be shared by the school district
and City, 75% and 25 % respectively. The officers have been assigned to Isbell Middle School
and Santa Paula High School. These two School Resource Officer positions are not part of the
current 28 full time officers. Recruitment is ongoing to staff these two positions.
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Police Administration

Program Description: The Police Administration consists of the Chief of Police, Commander
and a part-time Administrative Assistant. The Chief of Police serves as the Department’s General
Manager and is overall in charge. The Police Commander serves under the Chief of Police and is
in charge of the everyday operations of the Police Department and oversees all Divisions/Units.
The Administrative Assistant provides support to this program. Administration supervises all
department personnel, sets policy and defines procedures for police operations, develops and
implements programs, and oversees all operational areas of the agency.

Performance Areas: The Police Chief sets the training and performance standards for
Department personnel. He oversees the development and implementation of crime prevention
programs and other services to the community as well as to ensure the integrity of the agency
through oversight and ongoing internal review of operations.

Specific Objectives

e Study the appropriate staffing levels in Patrol, Investigations and all support units to
implement maximum use of current personnel in each program area, this may effect
deployment scheduling. A specific focus will be to better track and manage overtime
costs.

o Formally meet with department supervisors on a monthly basis to mentor supervisors,
expand the concept of team management and decision-making, and ensure accountability
occurring in all department operations. This will enable us to make changes, implement
new strategies and improve overall day to day operations, including reductions of
overtime, tracking of crime trends within the City and to deliver a quality of service to
the community.

Budget Commentary: The Administration budget reflects a 13% increase in salary and
benefits cost, primarily retirement costs.

Patrol Program

Program Description: The Patrol Division is supervised by the Police Commander and
assisted by the field Sergeants. The responsibilities of uniformed field services such as roving
patrol in marked police units, foot patrol, and bicycle patrol, school resource officers, cadets and
the K-9 teams fall under the four Patrol Sergeants.

The Patrol Division is currently staffed with 21 sworn Officers that are deployed with four
sergeants, four senior officers, two of which are K-9 officers and twelve full time police officers
of which two are school resource officers. The Reserve Police Unit is currently staffed by 19
Reserve Officers. The Police Reserve Unit has an authorized strength of 30 officers and is a
critical element in providing support to patrol services. A recruitment to fill the full time and
reserve vacancies is ongoing and in progress.

Performance Areas: To provide uniform patrol of the city, discover crime and community
hazards, provide quality of life enforcement services, arrest offenders, initiate crime reports,
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collect and present evidence, appear in court, handle special events and emergencies and enforce
traffic laws, municipal and state laws. Reduce crime by aggressively being proactive.

Specific Objectives:

e Review current calls for service and the method we use to document complaints. We will
attempt to identify calls that we will no longer need to respond to through improved
reporting methods (e.g. on-line reporting of calls, etc.).

e Explore ways of staffing the shifts appropriately and to a minimum number of
recommended personnel per shift. Our goal is four officers per shift with the exception of
weekend evenings increased to five officers.

e Expand enforcement of parking violations by utilizing police cadets and citizen patrol
volunteers.

e Search means to secure grants for various law enforcement programs such as hiring of
officers, gang enforcement, DUI enforcement, etc.

Budget Commentary: The Patrol Division is funded by the General Fund.

Personnel costs in 2015-16 anticipate the filling of all vacant positions. Over time is budget at the
same level as prior year, but is under prior year actual expenses. The overall budget increase is
approximately$165,000 with $168,000 increase in employee benefits.

Investigations Program

Program Description: The Investigations Unit (Major Crimes) is made up of one Sergeant and
three Detectives. Additionally, two Officers are assigned as Gang Officers and one Officer is
assigned to narcotic investigations. They all have specialized training that allows for the
investigation of all major crimes, crime scene processing and specialized areas (i.e., white collar
crime, computer and fraud crime, sex crimes, homicides etc.). The Gang Officers are assigned to
identify, suppress gang related activities and conduct all gang related investigations. The
Narcotics Officer is assigned to the Ventura County Narcotic Task Force responsible for all
narcotic related investigations within the City of Santa Paula. Three part-time Community
Service Officers are also assigned to specialized support areas (1 as Court Liaison and 2 as
Evidence Management). A CSO is assigned full time to the Investigations Unit, the duties
performed are, sex registrants and compliance checks, probation and drug offender registrations,
and other duties as needed within the unit.

Performance Areas: Provides follow-up investigation of criminal investigations/ complaints
forwarded from the Patrol Division or acts on initial reports taken directly from the public as
necessary. Crimes against persons (crimes where an injury has occurred) will take priority over
property crimes. Process crime scenes, collect, preserve and store evidence. Complete case
follow-up as requested by the District Attorney and establish and maintain a good working
relationship with local, state and federal law enforcement agencies.
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Specific Objectives
e Current funding provides for members of the Investigations Unit to receive specialized
training for the new detectives.

e Explore implementing a career enhancement detective position. This position will be a 12
month position. Those officers interested will be assigned on a seniority basis for career
enhancement to further their knowledge, training and experience.

e Maintain and expand our good working relationship with the District Attorney’s office;
identify methods in which we can improve paper flow and communications.

o Aggressively combat gang related crimes and criminal activity with the assistance of
other local, state and federal law enforcement agencies.

Budget Commentary: This budget is a maintenance budget with regard to staffing and
programming, however there is a 14 % increase in staffing costs primarily due to cost of benefits.

Dispatch and Communications Program

Program Description: Dispatch and Communications is under the supervision of the Dispatch
Supervisor. Six full-time dispatchers are authorized for this unit. Currently the unit is staffed
with four full time Dispatchers and one Dispatcher trainee.

Performance Areas: Provide Public Safety Answering Point (PSAP) for all (police and fire)
emergency service via the 9-1-1 System. Dispatch is facilitated by our Computer Aided Dispatch
system and other police-related computer software.

Specific Objectives
e Research and implement various communications and computer upgrades to the dispatch

area using State 9-1-1 funding that is available.

o Explore alternate work schedules to provide the dispatch center with adequate 24 hours
staffing.

e Complete the recruitment for the sixth communications dispatcher position until filled.

Budget Commentary: Dispatch and Communications is funded entirely by the General
Fund. This budget is a maintenance budget with no significant changes from prior year.
There is a small reduction anticipated in overtime due to fully filled positions.
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Records Services Program

Program Description: The Records Unit is supervised by a Records Supervisor. At one time
this Unit also had four part-time Clerk Typists. This unit has been reduced to a Records
Supervisor and two part-time records clerks (CSO’s). Some of this loss of time (40 hours) is
made up with volunteers providing support. These volunteers are a combination of high school
interns, college interns, Police Explorer Scouts, and Citizens Patrol and other volunteers. As a
result of the loss of staffing, management has reduced the lobby counter hours to match the hours
available to the public based on the City Hall schedule

All criminal records, reports, bookings, citations, impound reports, and any other documents
pertaining to civil/criminal incidents involving the Police Department are kept by Records
Services. Records personnel are the first contact a community member will make at the front
counter of the Police Department. They have all been trained in good customer service
techniques.

The Automated Criminal Information System holds over 90% of the Police Department records
on computer files. A document imaging system was installed in FY 07/08. Scanning of
documents as well as audio files and photographs are regularly “attached” to these existing
electronic files.

Performance Areas: The Records Unit is responsible for compiling the statistical data on
criminal activity in the city, as well as annually reporting crime data to the Department of Justice,
FBI and DMV. 1t is also responsible for maintaining all records in compliance with mandated
DOJ rules and regulations for yearly audits.

Specific Objectives:
o Continue to provide weekly crime data/statistics to assist in identifying crimes, trends,
locations and times

e Review records retention schedules and purge those records that have now been
electronically scanned and are part of the document imaging system

e Work with our current police software provider to compile and provide the monthly
statistics submitted to state and federal agencies in an electronic format.

o Research methods to better utilize the police database to provide statistical analysis of
crime and traffic trends.

e Research other areas of funding to convert current part time clerks to full time and hire
additional personnel as needed.

Budget Commentary: Records Services is funded by the General Fund with the exception of
two part-time employees that are funded through the on-going COPS grant. This budget is a
maintenance budget with no significant changes from prior year.
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Custody and Jail Services Program

Program Description: This program is responsible for the legal and safe custody of all persons
arrested and booked into the jail facility. It is managed by a Sr. Officer as a collateral duty with
day to day responsibilities of the Patrol Watch Commander.

Performance Areas: Provide for the supervision of those in custody within state and federal
law, as well as department policy. Provide the necessary documentation and reporting to the
appropriate state agencies; participate in the audits from those agencies (currently six different
entities conduct inspections and/or audits of our facility on an annual or bi-annual basis). Provide
the necessary training to the department officers in order to ensure compliance with laws
governing jail facilities (all officers are mandated to participate in an eight-hour training program
on jail-related topics every two years).

Specific Objectives:

e Continue to update until completed, the jail policy manual and ensure it meets state
mandated standards.

e Continue providing state mandated training for all officers related to temporary holding
facility.

Budget Commentary: This program is funded entirely by the General Fund. This budget is a
maintenance budget with no significant changes from prior year.

Animal Regulation Program

Program Description: Animal Regulation is performed through community patrols in response
to calls for animal services. The Santa Paula Animal Rescue Center is provided by private
funding and is independently managed. A full-time Animal Control Officer (ACO) is the primary
resource provided by the City.

Performance Areas: Impound stray and runaway animals in the City’s political jurisdiction.
Pick up injured animals and transport them to treatment facilities or to the newly established
animal shelter within the City of Santa Paula, SPARC. Enforce City leash laws and dog license
ordinances. Abate vicious and nuisance animals.

Specific Objectives:
e Recruit and train a new part-time ACO, establish a licensing program and city ordinance
on fining loud barking dog calls for service that will also fully fund this position.
e Explore City ordinance enforcement for animal related nuisance complaints.

Budget Commentary: Animal Regulation services are funded entirely by the General Fund.
This budget is a maintenance budget with no significant changes from prior year.
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Graftiti Removal Program

Program Description: The Graffiti Removal Program was designed to remove unsightly
graffiti from walls and surfaces throughout the community. The program was designed to be
administered by the Police Department.

This program under the Police Commander, is set up to have a full-time employee remove graffiti
from any City owned property as well as private property, and to eliminate the unsightly graffiti
as soon as possible in the most or heavily traveled parts of the community, and then work
outward from there.

Three part-time Park Monitor positions were hired in the Community Services Department. In
addition to monitoring and maintaining the parks in the evening and weekends, they also do
graffiti abatement.

The graffiti abatement employee will secure waivers from public and private entities to remove or
attempt to keep graffiti off public buildings or properties (fences and walls). At times, materials
will be provided by those entities that own the property in the City. Some materials are
incorporated in the line item. Donations of materials are also received from community
members.

Much of the work, depending on the surface, is accomplished by using a water-power blaster or
by painting over the surface. Some paint is purchased and other paint is regularly donated.

Budget Commentary: This program is funded entirely through the General Fund. This budget
is a maintenance budget with no significant changes from prior year.

SLESF — COPS Grant Program

Program Description: The City receives funding from the State’s Supplemental Law
Enforcement Services Funds (SLESF) also known as the Citizens Option of Public Safety
(COPS) grant, which was established in the 1996-97 fiscal year. The City has used this grant
money for the Community Policing Building at Las Piedras Park, Citizen Patrol Activities, two
part-time clerks in the Records Unit, three part-time Community Service Officers, and an in-
depth firearms training program.

Budget Commentary: This on-going grant provides a minimum of $100,000 in funds annually.
These funds are used to maintain the firearms training program and funds three part-time
positions (one part-time Evidence Management Officer and two part-time Community Service
Officers).
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FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 14-15 FY 15-16 %
Expenditures Actual Actual Actual Budget Estimated Budget Change
Salaries 2,662,517 2,527,174 2,944,523 2,982,462 3,033,149 3,078,396 3.2%
Benefits 1,930,464 1,294,072 1,656,784 1,991,568 1,929,129 2,300,734 15.5%
Total 4,592,981 3,821,246 4,601,308 4,974,030 4,962,278 5,379,130 8.1%
Supplies, Services & Maint. 716,153 683,379 805,690 686,115 818,928 764,507 11.4%
Transfers, Overhead and Debt Payments 0 0 0 0 0 0
Total 716,153 683,379 805,690 686,115 818,928 764,507 11.4%
Capital Outlays 184,475 48,224 35,259 87,000 221,913 175,800 102.1%
Total 184,475 48,224 35,259 87,000 221,913 175,800 102.1%
Total 5,493,609 4,552,849 5,442,257 5,747,145 6,003,120 6,319,437 10.0%
Authorized Employee Count 46.0 46.0 46.0 48.0 48.0 50.0
POLICE DEPARTMENT - GENERAL FUND SUMMARY
FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 14-15 FY 15-16 %
Expenditures Actual Actual Actual Budget Estimated Budget Change
Salaries 2,613,110 2,478,071 2,899,737 2,928,355 2,997,194 3,039,275 3.8%
Benefits 1,926,354 1,292,869 1,652,926 1,988,675 1,925,220 2,298,407 15.6%
Total 4,539,464 3,770,940 4,552,663 4,917,030 4,922,414 5,337,682 8.6%
Supplies, Services & Maint. 610,523 628,457 764,277 583,997 706,795 701,230 20.1%
Transfers, Overhead and Debt Payments 0 0 0 0 0 0
Total 610,523 628,457 764,277 583,997 706,795 701,230 20.1%
Capital Outlays 180,176 48,224 35,259 87,000 221,913 175,800 102.1%
Total 180,176 48,224 35,259 87,000 221,913 175,800 102.1%
Total 5,330,163 4,447,622 5,352,200 5,588,027 5,851,122 6,214,712 11.2%
Revenue & Other Resources
Fee, Fines & Permits 123,282 186,602 230,000 230,000 136,197 180,000 -21.7%
Intergovernmental Charges 147,055 165,229 150,300 180,300 314,764 577,883 220.5%
Charges for Services, User Fees 122,346 111,826 90,900 278,205 239,538 329,019 18.3%
Other Revenues (94,865) 33,719 1,750 2,950 106,682 7,350 149.2%
Total Revenues 297,818 497,376 472,950 691,455 797,181 1,094,252 58.3%
Net GF (Cost)/Benefit  (5,032,345)  (3,950,246)  (4,879,250)  (4,896,572) (5,053,941) (5,120,460) 4.6%
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POLICE ADMINISTRATION
FUND 100 BUDGET UNIT: 4501
FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 14-15 FY 15-16 %
Acct # Account Description Actual Actual Actual Budget Estimated Budget Change
Salaries & Wages
001  Full Time Salaries 142,109 121,745 221,159 231,452 240,575 241,549 4.4%
002 Part Time Salaries 4,693 25,539 31,008 30,162 17,901 32,801 8.7%
003  Overtime 0 0 11,571 1,000 14,463 5,000 400.0%
Total 146,801 147,284 263,737 262,614 272,939 279,350 6.4%
Employee Paid Benefits
021 Car Allowance 681 4,362 162 0 0 0 0.0%
041 Cafeteria Allowance 6,434 17,435 31,078 31,630 28,200 31,630 0.0%
042 Retirement 59,045 60,213 78,416 74,478 93,313 102,866 38.1%
xxx  All Other Paid Benefits 32,207 17,857 33,399 35,558 38,501 45,414 27.7%
Total 98,367 99,867 143,055 141,666 160,014 179,910 27.0%
Total 245,169 247,150 406,792 404,280 432,953 459,260 13.6%
Services & Supplies
101  Postage 333 77 162 150 88 150 0.0%
103 Dues & Subscriptions 380 125 416 380 634 500 31.6%
120  Supplies Office 3,348 1,442 3,783 1,100 2,957 3,200 190.9%
121  Supplies - Clothing/Uniform 451 1,148 1,179 1,200 420 1,200 0.0%
129  Supplies - Other 1,377 1,351 4,623 1,000 4,807 3,900 290.0%
150 Recognition/Awards 0 0 167 200 210 500 150.0%
203  Prof/Contr Svcs - Legal 7,052 1,019 9,341 5,000 0 5,000 0.0%
209  Prof/Contr Svcs - Other 38,749 45,240 86,544 27,500 69,940 30,000 9.1%
214  Prof/Contr Svcs - Medical 0 0 130 280 0 500 78.6%
216  Prof/Contr Svcs - Polygraph 250 2,243 1,600 3,000 0 0 -100.0%
217  Prof/Contr Svcs - Gen Invest 7,815 11,006 18,769 3,000 477 1,500 -50.0%
218 Prof/Contr Svcs - Psych 2,250 4,275 14,856 3,000 2,400 0 -100.0%
230 Legal Advertising 101 28 881 1,000 0 1,000 0.0%
231 Misc. Advertising/Promo 1,792 2,536 400 400 386 500 25.0%
241 Printing & Binding - External 1,679 654 2,774 1,500 1,152 1,500 0.0%
282 Utility - Telephone 8,951 8,270 8,413 7,500 7,761 8,500 13.3%
301 Maint - Bldgs.' & Improvements 1,856 2,660 965 2,500 5,067 2,500 0.0%
304 Maint - Vehicles, Equipment 0 40 290 200 111 500 150.0%
305 Maint - Vehicle Fuel 3,072 4,377 5,289 4,500 5,662 5,500 22.2%
307 Equipment Maintenance Charges 9,139 9,346 9,564 10,331 9,027 10,000 -3.2%
352  Training/Workshops/Meetings 1,447 1,410 5,627 4,500 5,924 5,500 22.2%
Total 90,042 97,244 175,773 78,241 117,023 81,950 4.7%
Total 335,211 344,395 582,566 482,521 549,976 541,210 12.2%
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POLICE PATROL
FUND 100 BUDGET UNIT: 4502
FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 14-15 FY 15-16 %
Acct # Account Description Actual Actual Actual Budget Estimated Budget Change
Salaries & Wages
001  Full Time Salaries 1,428,467 1,135,778 1,252,196 1,552,420 1,291,913 1,465,295 -5.6%
002  Part Time Salaries 52,722 113,514 52,730 54,820 20,302 57,050 4.1%
003  Overtime 277,264 402,490 475,313 250,000 443,330 250,000 0.0%
Total 1,758,453 1,651,781 1,780,239 1,857,240 1,755,544 1,772,345 -4.6%
Employee Paid Benefits
021 Car Allowance 727 -162 0 0 0 0 0.0%
041 Cafeteria Allowance 303,081 256,009 284,194 320,091 304,902 375,206 17.2%
042  Retirement 609,032 553,623 537,891 663,157 618,732 744,471 12.3%
xxx  All Other Paid Benefits 415,295 42,443 234,907 274,398 265,370 323,014 17.7%
Total 1,328,135 851,913 1,056,992 1,257,646 1,189,004 1,442,691 14.7%
Total 3,086,588 2,503,694 2,837,231 3,114,886 2,944,548 3,215,036 3.2%
Services & Supplies
101  Postage 0 0 0 0 63 100 100.0%
103 Dues & Subscriptions 0 0 0 0 75 0 0.0%
120 Supplies-Office 0 0 0 0 22 0 0.0%
121 Supplies - Clothing/Uniform 7,154 23,499 13,444 8,000 8,280 8,000 0.0%
123 Supplies - Shop & Field 23,673 16,659 36,219 15,000 68,460 36,500 143.3%
124 Supplies - Safety 3,493 23,110 54,674 8,000 12,164 8,000 0.0%
129  Supplies - Other 5,902 1,572 1,360 4,500 1,580 4,500 0.0%
135 K-9 Expenditures 13,471 12,139 8,487 5,500 5,768 8,500 54.5%
173 Minor Equipment - Shop & Field 0 0 25 0 15 0 0.0%
209  Prof/Contr Svcs - Other 23,187 46,455 35,630 45,000 33,227 45,000 0.0%
212 Prof/Contr Svcs - Training Etc. 0 0 2,225 0 0 5,000 100.0%
214 Prof/Contr Svcs - Medical 240 760 178 200 326 500 150.0%
230 Legal Advertising 0 0 273 300 198 300 0.0%
241 Printing & Binding - External 0 0 557 0 70 500 100.0%
251  Svcs - Towing and Storage 1,230 5